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Mr. Mohr February 7, 1961 

J. F. Matane 


b6 
b7C 

EOD 8*9-64, GS-11 @ |8,080 
Veteran * On Frobation slnce 1-4*61 
PERSONNEL MATTER 



SYNOPSIS 


| haa had a weighft problem and haa eahlbited a bad afttitude and 
aa a resutt he wae auapeaded 16 davs b eginning 1*9*61 and ending 1-87*61. He waa 
aleo placed on probaftion. SA | ~| la 6»U 8/4 M and hia deslrabie w eight limlt ia 

188 1/4 lba. He made the deairable limit 2-3-61, welghing 1881/4 lba. I 1 while 

aaaigned to tbe Detroit divlsion, kept inaiating he waa ln perfect heatth, and, although 
hia weight varied from 199 (6*5*67) to 190 (7-6*60), he refuaed to comply with det rable 
atandarda. He refuaed to inttlal hle physical eaaminatioo report becauae a aergeant at b 6 
the examining facUifty had c hanged the adiecftive weight rafting from aaftiafactory to b7c 
unaaftiafactory and in d icated [ la h ould reduce 5 pounda inatead of being aatisfactory 

aa the doctor had originally indicafted tol ~| initialed the report only after 

conferring with an attomey. Aa a reault T I was tranaferred to MobUe and 90 daya 
lafter waa tranaferred to Oklahoma Cftty. He arrived at MobUe on 9*88*60 and arrived 
in Oklahoma City on 13*8*60. As he had taken no exftended annual leave during the leave 
year he was granfted leave from 18/31/60 to 1/ 9/61 and h ia letter of auspension was 
deUvered by the &AC abouft 8:00 a*m. , 1*9*61. | Hmmadiatalv turned in his serlals 

and Bureau property and departed from the offlce. | ' | left for Waahington, D. C. , 
Vfta personaüy owned aufto in afttempt to see the Director. He was seen by Assistant to 
the Director P. Mohr on 1*13*61 and Mr. Mohr told him he had to abideby the 
Bureau’ s weight regulations; perform his work ftn an exceUent manner, and get along 
weU with SAC Grapp or he ahould aubmit his resignation. 

On l*88*6i r I wrote a letter to the U. S. CivU Seryice Commission, 
Washington, D. C. , (copies to Attomey General and Director) claiming Bureau dis* 
c rimina tory in suspension for indifference to weight standards as others whofaUed to meet 
standards were not suspended; furthermore, thaft by faüure fto advise him of his rights fto 
un employm ent compensation, employer exercised puniftftve measures which are not within 
^büh power . He askedfor review of his case by an impartial Board of Review. On 3/1-4/51 

tallahqn . ÜTJInclosures 

SStf tZI S j- Personnel fUe of SAC Wesley G. Grapp 1 ? 


hclosures 

/ Personnel fUe of SAC Wesley G. Grapp 

* Oklahoma aty Field Office FUe (SOG) 

* Mr. CaUahan (Attention: Mr. C. R. Davidson) 

KM:mbk 75 , i 


W« ÄvjiJijlvcfn \ 

T?le, ftoom / 


4IA1L ftOÖM i 


TtLSTtPE UNIT L-J 





Mimo randüm io 
Ri{ SAp^ 




Oklahoma Clty OfÜca 


Inapactor T ~[ cliacked:Anto [ ^ allegationaat Ok la hom a Clty, In addttion, 

h&a curmnt vork and performance wTr* tmwmL 1 aubatanÜT« arror (tncomplata in- 
yastigatioa and raporüng) dotoctad, umllai aa vtral form arrora on #3 Locator Carda 
and adminiatrattva torma, |n mamo to Inapactor, | I reViawd hia vreight problem 

and diitieulties with currant SAC (Grapp) allsging that: ha iraa improperiy recaived in , 
offlce (cÜÄproved); that a female employee oraliy chaaüaed in hla presence (dlaproved); 
that SAC told him he would have to conform and make vreight or ”not only end up on tbe 
ahort end of the payroll, hut he might alao endup with ulcera or a nervoua breakdown” 
(dtatorüon of trüth - SAC pointed out people who don't leam to compiy wtth procedures 
and policiea uauaüy end up in poor health); and that SAC waa dtadrlminatory in rnaking . 
him aubm it daUy reporta (SAC can aak for daily reporta any tlme he thinka neceaaary). 

I l atatea 8AC delayed d elivaring unempUqrment compeneaüon form at tlme of ana- 

penaion. Tacta are | ~h aaa on annual leava and unavatlable untU day of auapenaton 
when he waa in ofttce for about l hour and left before the workday began; he did not get 
SAC* s permiaaion to leava city while suspended nor dld he leave an itinerary, but went 
to Waahington, D. C. , to aee the Director and waa aeen by Aeaiatant to the Director 
Mohr (January 10-14) andtoAspen, Colorado, on vacaüon (1/17-38/91). Timeand At- 
teadance Clerk whoee duty ia to deliver une mplovment compenamüon form endeavored to 
locate him to no avaü and maiied the form t o| j laat local addreaa. Local Chief 

of Operatlona, Oklahoma Employment Security Commiaaion» advlaea claim by Govern- 
ment employee auapended M for cauae" would not be hoaored. He ala o adviaed that em- 
ployee would have to be , hvailable ,, for vrork II any became available ( | waa not) 

and to flle certain administraüve forma within 21 ccmaecuüve daya whSë in leave without 
pay atatua to qualify under thelaw, which l h raanot. te 


Ih a umm aüon, ] atatea that SAC Grapp exceeded hia authority by not 

givlng him noüce ol the fact he was eaü üed to une mployment compenaaUon untU the laat ‘ 
day of the auapension. (SAC could not aaf |unavailable); thât fact SAC caUed hls at- 

tenüon to the possibility of ending up with uicers or a. nervoua breakdown waa a threat 
(SAC states thie atatement taken out of cootext); and that on 1-30-61 when SAC caUed him 1 
to hia offl ce and accu aed hlm of "sulldng, ,f he waa complotely without juatilicaüon and that 
it waa his I ) belief that b ecauae of SAC*a facial expresaion and deflant atance that 

SAC was attempüng to encourage l [ to htt him ao thathe would have grounds for dia- 

missal bv virt ue of miac onduct. (SAC atates aUegaÜons completely without foundaÜon; 
that he did caU| to hia offlce where he could quesüon him and instruct him for 


future guidance, andthât hia atance and demeanor were as any genüeman’s ahould be). 


OBSERVATIONS: Inapector of opinionf [ who apparenüy haa done good investiga- 

Uve work in other offlcea in paat , haa aUowed hia opinions on weight 
program and his determinaüon not to comply therewlth due to atubbomneaa affect hia 
enüre career to polnt of inaübordtnation» WhUe he haa flnally made deairable weight (aa 
of 3-3-61) he haa exhibited a weaknesa which may manlfeat itaelf in hia work in the 
future, ahould he take exception to a rule or r egulaüomct to hia liking. Hia difflculües 
with SAC Grapp, including aUegaÜons againat Grapp which were proven untrue (criticism 
of female employee; faüure to properly introduce him on date of arrival in Oklahoma 
Cltyj his diatorüon of SACs inatrucüons aa to loaing weight; Ms distorüon of SAC*a 
order to remove his hat in the offlce; hia distorüon of SACs commenta oa his current 
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Mwno raadttm to Ur. ifah> 
Re: SA[ | 

a City Offlce 





b6 

b7C 


work record; hb baing *gotlstic«l and «ulking,, as well ti hls not reporting truo jmd 
: in hi* lettsr (rf complaiat to Clvil Service CommlMioQ (CSC) 

(d»t«d l/2d/ei) oa wtight problem ud lailure to havn baen adüsed of rlghts to 
collect unemployment compensatton while suspended are aU indicatlona d weaknean 
ia attUnde and Judgmeot. Furthar, Ma current work record whlie llmlted to 15 
workdaya eiaee a— lgnm ant to Oklahoma Ctty (13 days in December and 2 in 
Feoruaipr) waa only mediocre (overtime, caae clceings, work oa informaxda, and 
l^oducttoa cf atatiatica wera below offlce average). One subeUntive error 
detoctod in 25 fllee he worked (ineomple te inyestigation and incoraplete repor ting) - 
wHten hp and attachad» Sereral adm inlstratiye errora detdcted in preparation of 
#3 Carda (wrong füe numbers). Employee was advised that in view «f Ue attitude 
5*2*? Bweaa a mlea and regulattoiu Ms reaignattcn woald be tlmely. I 
atated he waa not a qptitter. Therefore, it is reoommended: b6 

RgCOIIMgWDATIONS; 


Were itnotfor 


i T 7r ** TT* i I vateran* s atatua, I would recommend that he be 

aeparated frona the scrvice dae to hls poorjodgmeat, attitude and qaeettonabla 
carnnt work rtcord. As a vstsran hs wonld have a right cf appeal from Ma in« 
voluatary «eparatton aad it appeara queationaUe whether tbe Bureau would be 
«usUiaed in auchactien oathe baaiacf tha derelicttona with w Mchl l can 

ba chargad at tttia tlme. bt thie connection, tt ia noted that SAf Ihaa aow 
»mptiedwith the Bureau’« welght requirement whlch wae the original cauaeof 
hla dtacoMent and unsatUfactory attitude. Accordlngly, it ia reoommended: 

i 


b6 
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L That SA 
addttional 30 daye. 


be 


ccntinued oa prcbation aad eoapeaded for an 
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2. 


That he be traaefenred to another oniral cffice. 

* i 


j 


i 


*3 • 


# 
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Mmor mdum to Mr, Mofar 
K«: SA 

OM»ömä Ctty Offic« 



«4 

SA 


b6 


3. ■rfmlnlrf ratlYQ mctlon be tatoo «g» taat SAC, OkUhom* Ctty, 

[ doe to their lnabüity to loctift 

l oo they aUght deliver atandard Form 8, ,f Hbtice to Jedtnil JEraploytt 
About Uaeraptoyatst Conporantion, •* it btiug aoted, tccordlng to cWicitl» ot the ^ic 
OkUhoma HmpiojrmtBt fle curity Com mUäLoo who adrainitter unemployment comptnsa« 
ttco in Oklahoma City th*t [ I wonid hare heen lnellglbie in any erent nnd becauae 

ht dtd not coraply with the reqttlr em ent of tt daya coneecatire reaidence in the dty 
aubaequcnt to being placed on leare without p^r. 


4. SA l H letter to the Dlrector w aa PCTaona üy acknowledged b6 

by Snapector. 1t ia recommended that the letter f I wroteto the Cirü Service b7c 

CommieUoa not be comraented upon unleaa an iaquiry ia raceired from them. 


5. Tbat, baaed upcn tha adfndlcation d Inapector’a racomraandationa, 
the AdraiittetraUre Dlriaioa prepara aa informatire memorandum for the Attorney 
General aa to the fticta dereioped by the Inspector. 


PfiRMANEMT BRIEF OF SAf 


jATTACHED. 


b6 

b7C 
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Memorandum to Mr. xi 
Re: SATI 
Oklahi 


ft 


lomaCity Office 



b6 
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DETAILS 


BAC KGHOUNDg^ j— | has had a welght problem and has exhibited a bad attitude 

and as a result he was suspen ded 15 dav s beginning 1-9-61 and endlng 1-27-61. He 
was also placed on probation. I l is 5 féet 11 3/4 inches taU and his desirable 

weight limit is 183 3/ 4 lbs. He made the deairable limit 2-3-61, weighing 182 1/4 lbs. 


I I while assigned to the Detroit division, Jcept insisting he was 

in perfect health # and, although his weight varied from 199 (6-5-57) to , 190 X7-6-60) 
he refused to comply with de sirable standar ds . He once refused to initial his physical 
examination report because â sergeant at the examining facility had c hanged the ad- b6 
jective weight ratlng f rom satisfactory to unsatisfactory and indicated f I should 

reduce 5 lbs instej d of being satisfactory as the doctor had originaliy indicated to 


result, 


initialed the report only after conferring with an attorney. As a 

was transferred to Mobile and 90 days later was transferred to 


Oklahoma City. He arrived at Mobile on 9-23-60 and arrived in CÂdahoma City 12-2-60 


|called at the Director’s Offlce on Thursday, 1-12-61, to see the 

Director. He was seen by Assistant to the DirectorJ. P. Mohr on the morning of 
1-12-61. Mr* Mohr spent some time with him in a very open and frank manner. [” 


jtold Mr. Mohr of his problem, said he wanted to comply with the Bureau's weight 


program and spoke well andfevorably of SAC Hostetter of Detroit and SAC Held of Mobile. 
He indicated he was having a ver y definlte o ersonalitv conflict with SAC Grapp at 
Okl ahoma Cl ty. Mr* Mohr asked f ~| why he went to see an attorney in Detroit 

end | ~H said the reason he did this was that he had been put under charges, that he 
was not a lawyer andwas a fraid he was going ,to get fired. Mbhr asked him what he 


meant bythat and[ 


]sald when he told his supervlsor ln Detroit that he did not 


b6 

b7C 


want to initial the physlcal re port he wa s told he would have to do it or he would be 
charged with insubordlnatlon. l I said he regarded being charged with insubordina- 

tion as somethlng most serious which could only result in losing his job and wanted to 
ünd out exactly wha t he was reauired to do in order to protect his job in the Bureau. 
Mohr pointed out to | I that his actions were ridiculous and that he had behaved in 
a most stupid manner and obviously should have brought his problem to the attention of 
the Bureau if he bad any doubts of the propriety of initialing the report* Mohr also 
pointed out to him that his overtime for the months of September, October and November 
was below the office average, it being noted that he had 2* 35” overtime h September 
against 2* 48” for the office average; 2 t 25 ,t in October against yi3” office average, and 
2^9” in^November against 3*16” for the office average* Mohr pointed out to him that 
for the months of June, July and August his overtime exceeded the offlce average each 
month by almost an bour. Mohr told him it appeared that he was letting down. 
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I I told Mohr that lyfaen he arrived in Moblle h© discussed 

liis weight problem with SAC Held and joined tne YMCA and spent 2 hrs. each night at 
the YMCA woridng out in the gym in order to bring his 'weight down. | I stated that ! 

spending 2 hrs. at the gym.and putting in 2 1/2 hrs. at the Bureau per day was about all 
he could do. He said he certainly never realized his overtime average was below the 
oiüce average and that he was perfectly willing to do his share of the work and that his 
record wo uld reflect he was always a top producer and a.wiliing and industrious worker. 

I I filrdoes reflect that he is a very competent invesügator and an above-average- 

producer. It is also noted that he was a trooper with the New York State PoUce before 
entering on duty as a jSpecial Agent in the Bureau* b6 

hlC 

I I was questioned about jhis present diff icultie s in Oklah oma City 

and he sald he feeis SAC Grapp is somewhat unreasonable and he, | [ is also 

concerned about hls frequent transfers and the effect i t is having on his Bureau record. 

| sal<t SAC Grapp has made it very plain to him | j that he is a ,? fat boy M 

problem and that Gr app has told him that he was golng to weigh him every two weeks, b6 
which he l f feels ls a form of haraesment and that Grapp seemed to be imduly b7c 

perturbedi over the fact th atl ] had gained some welght recently instead of losing. 

In response to a question, | I stated he gained weight while Jie was doctoring a coid , 

and that since he has been in Oklahoma City he has not been able to work out in a gym » 
as he feels he should in order to bring his weight down. 

Mr. Mohr told | ] that he had to make up his mlnd that he was going 

to be a conformist and abide by Bureau regulations and requirements, that he was also . 
going to have to ge t along wit h SAC Grapp or he should submit his reslgnation and get b s ' 
out of the Bureau. | [ was told that if he does not get his weight down and falled b7c ; 

to conform and continued to indicate a poor attitude the Bureau would continue t o sus- 
pend him until he either did conform or we ultlmately would flre him. I I knows 

exactly where he stands with the Bureau as a result of his intervlew with Mr. Mohr. 

Mr. Mohr stated that from a personal appearance standpolnt [ | be ; 

certainly does not look overweight. He appears to be in excellent physical condition b7c 
with no surplus fat. He was open and forthright in his discussion and during his inter- 
view exhibited an excelient attitude , He gave the impression of being, a ge nlal Iriah man 
and just does not Uke anyone picking on him . Mr. Mo hr stated he thought l I was 

overly sensitive, however, and told him so. | Istated he likes working for the 

Bur eau and thl nks it is the best organizaüon in the world and does not want to lose his 
job. I I was told that unless he knuckled down and exhibited a better attitude in 

the Bureau he would end up getting flred; 











Memorandum to Mr. Mohr 

I to: SA| | b6 

CHuanoma city omce b7c 


LETTER TO CIVIL SERVICE COMMISSION t (CSC); WASHINGTON. D. C. t l/28/61t 


I wroto a letter to the Dlrector (undated) transmittlng a copy of * 
a letter he haa eent to the U. S. Civil Service Commission, Washington # D. C», dated 
1-28-61 and'in the transmittal letter stated that he felt that the humiliation of a sus- be 
pension, which in police work was associated with the officer that bad gone »»batf v is b7c 
in itself extreme punishment without any type of hearing being afforded« However, it 
ls realiaed that to maintain discipline, extreme measures are often necessary* 

"In this particular situation it is félt that Mr f Grapp seized the opportunity 
to dart from behind the Bureaus apron, as it were, to add another kick to the victim. 

t 1 » . ( ' 

’T sincerely hope that the Civil Service Cömmission affords this 
situation prompt attention and an unbiased opinion in order that l might be allowed 
to continue my career as an Agent without similar situations of this type occuring} 
or that I be convinced that I have chosen the wrong profession and can change without 
blttemtss." 

The contents of the CSC ietter (copy of which was förwarded to the 
Attomey General as well) is as follows: 1 

“Durlng JDecember 19591 was advised that j could not be considered 
for promotion ln view of the fact that l failed to meet the desirable weight standards 
ofthe F.B.I. (I was 5’lll/4” and weighed l951bs. The Desirable weight for that 
height was .182-183 Ibs« ) 

! I 

”Slnce that time I have not been pronioted, and on January 9, 1061 1 
was suspended without pay because of ‘Indifferenca to the current physlcal standards 
of the Special Agent's position and you have demonstrated an unsatlsfactory attitude* - 
Moreover, it was reported that on December 20, 1960, you did not conform to the 
existing standards and you could fumish no acceptable excuse for this undesirable ;| 

situaÜon. f My suspension was to end at the close of business on January 27, 1961« 

"On January 27, 1961 1 received by letter postmaiked January ,25, 

1961 Standard Form 8 revised October 1955 Department of Labor Reguiation 609. 2* 

*Notice to Federal* Employee About Unemployment Compensation’ . I immediatly 
contacted the State of Oklahoma Unomployment Ofüce and I was advised that I could 
not file a retroactive clalm for benefits and I should have been advised by my j 

employ er as to my rights at the time of the suspension. i 
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Memor andum to Mr. ifohr 
i SA r~ 

Oklaho 


Re 


>nm City Ofttce 
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r 


"I doaot chooae to dlacusa thiszoatter with myemployer as I have 
found from previous ezperience, vhich I will be wilUng to relate under oath before 
a board of review or to a r epreeentaüve o f your organisatton, that my preaent 
auperviaor has mlsquoted and alanted whatl have said to auit hls own interpretationa. 

’7 feel that not only was the auapenaion and extended loas of promotion 
1 excesaive, but it waa alao diacriminatory in thatothers who falled to meet the atandarda 
were not auapended. Furthermore it ia beüeved that by falUng to adviae me of my 
right to Unemployment Compenaatton my emptoyer exerciaed punitive meaaurea 
which are not within his power. 

J t , [ 

’ln view of the extenuatlng circumatancee in thia caee it ie requeated 
thatit be thoroughly examined by an impartial board of review. M 

[ l le tter to the Dirt ctor enctoaing the CSC letter was peraonally 

acknowledged by Inapector l I who was dispatehed to Oklahoma City to b6 

inquire into thls and another matter involving another agent, SA | \ b7c 

(handled separately). , 

j ■ 

Upon arrlval at C3kl ahoma City at noon, February l, 1961, Inapector 
began an immediate analysis of SA | J #3 Locator Cards, daily reports and 
the files on which he had worked since bëüg assigned to that offlce. One snbstantive b6 
error was tocated in the case entltled, "Haakell Xee Rayburn, aka. ; Marlene Elain b7c : 
WÜliamaon, aka. TrSMV,?' Oklahoma City.fUe 26-94361, which reflecta incomplete 
Investigatton and incomplete reporting. (Subatanttve error attached); 


After review of aforementtoned mattera, Inapector caUed SA[ 


b6 


in för Interyiew on tfae morning of February 2. tospector requested him to prepare b7c 
â memorandnm setttng forth any dlffieatties he had encountered during his tenure of 
aervlce with the Bureau (in detaü), aa weü as any current difflculties or diaagreement 
he waa having in the Oklahoma City Office with the SAC Weeley G. Grapp. 


MEMOOFSA 


TO DCPECTOR DATBD 2-2-61: 


b6 


In aubatance, SA | ~| reviewed his difflculty aince the inceptton c 

of the Weight Frogram about 8 yeara ago. Be stated he had not been the subject of 
dlecipUnary action other than hie current auapenaion and probatton. He related the 
facta aurrounding hla refusal to meet the Bureau’a dealrable weight atandard for his 
height and frame (6* U 3 4 ,f > end haa varied the weight from 199 to 190 during the 
pertod from July, 1967, to July, 1960). For several pagee he relatee incidenta 
wherein he received phyaical examlnationa at Govemment inatallationa, hla faüure 
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Memorandum toMr; Mohr 

Re: SA I I b6 

Oklahoma Clty Oflice b7c 

to meet the weight standarda, the recommendations by the examining physlcians, 
his conferring vith a private physician and his attempt to justify hls being overweight 
•due to the fact that he was in excellent physical condition at all times and hii personal 
physician and some of the Govemment physicians felt that hls weight was not excessive 
lor his height and frame and physical condition. 


| l atfEtopted to Justify hls failure to sign a physical examination 

form prepared by the Govemment faistallat ion at Sel fridye Air Force Base repoittng 
the results of his physical on 7-23-59. SA l j was 12 1/2, l bs. over t he desirable 

weight limit, according to his height and frame at that time. SA l ~| refuaed to 
, initial the physical examination, objecting to the statement ön SF-88 indicating he 
should lose 5 Ibs. A ncèation was made on the FD-300 as "medically, this man is 
proper weight. 1 ' SA | [ after contacting an attorney, initialed the f orm and 

submitted a memo pointing out his disagreement with the medical report. | | 

atates both the doctor and he Interpreted the regulations to mean that if an agent 
was not withln the Umit at the time of his physical he would have to condition himself 
to reach the limit and do so for each subsequent physical* AU factors surrounding 
his attempt to justify his failure to comply with the weight standard, as well as the 
, Bureau’s analysis of his failure to do so have been previously reported, adjudicated, 
and he was suspended from January 9 through 27, 1981, for his poor Judgment in 
conferring with an attorney before aigning his annual physicaliorm and for not com- 
plying with the weight standards. Therefore, all theae facts are not belng reiterated 
at;this time. He comraentbd that upon his a rrival in M obile ön‘9-22-60 his SAC discus sed 
the weight program witii him and asked what l ~ l intended to do about it. I 

replied that he felt that he could reach and maintain the desirable wèight. 


Upon Kis arrival at Oklahoma City on 12-2-60, 1 I stated thât the first 

time he was weighed subsequent to his reporting to Oklahoma City was 12-20*60. 

He ßtated he weighed 193 or 194 Ibs. and stated that he thereafter went on leavo 
12-31 and when he retumed on 1-9-01 he learned that he was suspended for 15 days. bg 
Ihspector questioned his trip to Washington, D. C. , and his interview with Assistant b 7 c 
to the Director Mohr on 1-12-81. All the foregoing is covered in the first 4 pages.of 
his memorandum . The remaining 3 1/2 pages are speclflc incidents that had occurred 
subseou ent to his a rrival in Oklahoma City and are being reported iri the following 
faahion: | l aUegations. the SAC*s reply, any supporting information by other 

employees in the Oidahoma City Office, and the Inspectors’ findings. The Agent's 
memorandum of 2-2-61 (7 1/2 pages), the SAC*s reply (memo 2-3-61, lO pages) and 
other supporting documents fcomp rising 16 a ddltlonal pages), as weU as the substanüve 
error detected in the revlew of SAl hvork are avaüable. 
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Memor andam to Mr. Mohr 


Re: SA[ 

OWahoma City Office 


b6 

b7C 


ALLEGATIONS BY SAj 

ÄND XNSPËCTORS’ FINDINGS 


SACS REPLY, 


b6 

b7C 


ALLEGATIQN: 

1» SA | b Ueges that on 12-2-GO during the course ol a conversatlon with 

ËACi-R Klri en^ere d the SACs Oiflce. belleved to be eitherf 


or 


y. 


and that this 

person had a comm'unication in her band. Slie allegedly started to tell the SAC b6 
what she intended to do with it. The SAC was alleeed to have interrurted her. b7c 

II« 9 « - . I I - -* . . 9 


jaileges he was embarrassed for 


VI don't care what you do with it.” 
the girl. 

SACs REPLY: The allegation is a falsehood. Furthermore, even if it had 

transpired, there would be nothing wrong with the use of the 
language or manner provided it was done in the right fashion. SAC states that 
inquiry amongthe pertinent personnél in his ofüce refiects that he has excellent 
working relationship with them and that morale is at an all-time high. 


INSPECTORS FINDINGS: 


"l and 


b6 


„botiisüb'- b7C 


mitted memoÉMon 2-3-61 to the Inspector denying that either recail any rnch incident. 
Both state th^&AC Grapp's fair treatment and high standards the office has operated 
smoothiy and weü and morale is hlgh among aU who are wiUing to meet Bureau 
standards. 


ALLEGATION: 

T 


SA I l aUeges that upon reporting to the SAC, Oklahoma City, on 12-2-60 

and after prelim inarv con versaüon. SAC Grapp caUed an agent and instructed 


i him to introduce f l around. After he had met a few agents, introducüons 

of him discontinued because tbe office had gathered to say faraweU to the ASAC 
who was l eaving on t ranafer. Mr* Grapp was introduced and bade fareweli to 
the ASAC. | [ stated it may have been an ov ersight o r maybe the SAC was 

not familiar with the practice but everywfaere that l | had been assigned 

it was cüstomary to pcht out a newcömer. He stated that at tho time he felt 
it was an oversight and now he would not say the same; 


SAC'S REPLY: SACdeni es any oversight. 


b6 

b7C 


SAC states that introduction of 

on transfer 


t Jat the farewe U ceremo nies for ASAC I 

to Las Vegas was not an oversight, that | | had previously been introduced 

throughout the office to various personn el ln the o ifice and that he later in the day 
inquired of the relief supervlsor a nd SAI ] as to whether he was getting 

around and meeting everyone else* | [ äüegedly replied in the affirmative. 


b6 

b7C 
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Memoraiidum tn M r, Mohr 
Re: SAj 


Lahoma City Office 



b6 

b7C 


SAC verilled that there was a small gatherlng ln the office where cotfee and cake 
were served to bid farewell to ASAC l I kho was leaving immediately for Las 

Yegas. SAC states that lt was only appropriate that since the party was in the 
ASACs honor that he be th e center o f attention. Due to these circumstances he 
saw no reason to introduce f | to those assembled. 

4 

Ithroughout 


b6 

b7C 


INSPECTOR’S FINDINGS: 


The relief supervisor who int roduced 
the office stated in hls oplnionf 


J had met everyone 

present p rior to the ceremony. It was later pointed out by one of the agënts that 

J When meeting . one of the agents, Travi s W. M uirhead. in a rather egotistical 


way, stuck out his hand and said, "Just call me 
firm foundation. 


I** Agent's allègations without 

b6 


b7C 


ALLEGATION »3: SAl j alleges that either on 12/5 or 6 SAC Grapp called 

I Itö hia office and asked him whathe intended to do 

about his weight. SA l Istarted to tell him the invoived atory whereupon SAC , , 

Grapp said he had review edl I peraonnel file and wanted to know only if he be 

was going to lose weight, I I stated he started to esqplain about being active b7c 

in sports.a nd in exce llent physical condition to which Grapp was alleged to have re- 
plied that i fl I dld not conform he would ”not only end up on the short end of 

the payroll but he might also end up with ulcers or a nervoüs breakdown/ " 

' i i i 


SACVS REPLY: SAC Grapp states allegation is a distortion of the truth and 

a misquote of the pertinent portion of the conversation, SAC 
Grapp recorded the interview immediately after lt tranapired on 12/5 and a memo 
recording the intervlew was later forwarded to the B ureau by c over letter 12-20-60* 

In subsLmce, SAC Grapp states that he pointed out to l ~| that there are some 
procedures and policies that can be changed and others cannot and that it is the test b6 
of the wise man to determine what can and what cannot be changed and lea rn to c 

comply with those over which he has no control. SAC Grapp pointed oüt to l ~l t 

that it had been hls experience from knowing various individuals in all walks of Ufe 
who could not adjust readilv th at thev usuaUy ended up in poor health to which 
, SAC Grapp atates SA [ I repiied, "I don’t get ulcers, I only give them." SAC 

Grapp states there was nothing wrong with either his statements or the terminology 
as he felt it fitted the occasion. 


INSPECTOR^S FINDINGS: Inasmuch as SAC Gr app jmme dlately made a record of 

the conversatlon with l ) it should be the most 

ac curate* F urthermore. it appears SAC was certainly within his rlghts to advise 
SA| lto comply with the Bureau’s weight standards and his observations as 


to persons who conid not adjust readily end up in poor health appears to be sound 
advice. 


b6 

b7C 
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Memor andum to Mr. Mohr 
Bo: SAr 
Oklal 


iboma Clty Qfficö 


b6 

b7C 


ALLEGAjTON #4: 5A[ 


lstates that cn same occaa ioo. 13/5/60» he asked 


met the wsight and 


the SAC .vhat he woulcl do lf he 

thsn at a later time was weighed and found to be ovèr the limit. He \?anted to know 
whether the SAC would recommand that he be censured. He atated the SAC »aid he 
would suspend hlm. 


b6 

hlC 


SAC*SREPLY: SAC Grapp atates that he tcld l I that if he dld not make the 

welght limit within a reasonable.tims and did not ke en it wi thin the 
preacribed weight llmit that he would recommend to the Bureau that | l be 


b6 

b7C 


auaptnded. S AC atates that there waa nothing wrong in pladng thia man on notice 
of wfaat would be expected cf him. SAC states it has always bean hia practice to 
put auch an individual on notice of his Intentiona so thathe is not in a posltion at 
a later date to daim surprlse if admlnistrativö action shoüld be approved by the 

Bureau. 1 

■ * 4 , 1 

INBPECTOR*S FINDINGS: SAC waA certainiy wtibin his rights to adviae the employee 

that he muat conform to the Bureau’a welght ètandarda and 
in advising him that ahould he not remain within thoee atandards that he would recom- 
mend strong administrative action. Certalnly putting him on notice waa desirable. 


ALLEGATION #5: SA 


states that on a Saturday in December, 1960, be waa 


standing at the register getting re adv to go out on a lead and 
SAC Grapp passed by and evidentiy.y notlced l I had on his hat and remarked, ts 

T> ls your bead cold?” He thought SAC Grapp said, ’'I)o you have a head cold?” ' b7c 
Jatated he answered, H yes M and SAC Grapp then instructed that be remove 


hla hat. 

SAC'S REPLY: 


H Upon a rare oceaaion an Agent will be ao uncouth as to laave 
hia hat on in the office, throw hls coat cn ti»e deak, put hls 


feet on the deak, etc. On those occasions I rëmind them how a gentleman should 
act, because if they act in this manner infront of their official superiors, itwould 
be Indieative of evenworse personal manners in other office establishments and 
thoae would present embarrassment to the Bureau. ” 

S * i 

UfSPECTOiU3 FINDIN GS: While ther e mav havé been a misunderstanding on the ^ 

. .. ll n/lMI. .1. 1_I_I b6 


partof[ 


Jas to the BAC’s flrst inquiry, certainly 


the SAC was entirely right in Jds instructing the agënt to remove his hat whlle 
in the cffice. 


b7C 
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Memo r andum to Mr, Mon 
Be: SA | 

Oklahoma Citr Oöice 


mf 


ALLEGATION Ifl: I l ataies that on Tuesday, 12-6- 60, he rec elved a note 

from SAC Grapp to see him re weight. | l alleges that 

upon leaying the room in which scsües were locat ed SAC Gr app informed him that 
he intended to write a special efüciency report on l I that later In the after- b6 

noo ri I was called in the ofüce and Grapp handed him a memo informing 

him that he was to complete a daily report every day and be weighed e very payd ay» 

| l asked the SAC, ”Why? M Grapp was alleged to have st ated thatl I had 

previously made the remark that the Bureau was pushing him. | I denies 

having made such a remark. 


SACS REPLT: SAC Grapp states l | has falsiüed and distorted the known 

facts. By memo of 12-20-60 for the Üle, a copy o f which has b6 
previously been furnished the Bureau, it is reflected that SA l I was weighed b7c 

on that date, and instead of losing weight since his arrival in O kl a h o ma City, he 
gained weight. 1 previously had told him, and the Bureau hadbeen so adviaed, that 
if he had so much pride that he would not lose weight and it influenced his Judgment 
to the extent it apparently has in the past conctrning his weight, lt may also adversely 
afféct his judgment in other üelds of endeavor. Under those circumstances I told 
him it wotüd be necessary for me to make a detailed analysls of his work performance 
and if the facts so warranted, to prepare a special performance rating on him. As 
the Bureau has previously been advised, he prevlously informed me if anybody had 
tried to force him to do anything hd did not want to do, he would haye to "fight back” 
as he had to live with his pride. During the pertinent portion of conversation referred 
to in the quoted allegation above, the ASAC was present, and he again stated that lf 
anydne tries ”to puah” him he has to ”fight back.” He stated that he wanted to go on 
record as having denled that he said the Bureau was trying to push him. The Bureau 
has been so advised by my memo to the file of 12-20-60, a cepy of which was fumished 
the Bureau. b6 

b7C 

INSPECTOR’S riNTÄNGS: The foregoing appears to be a clear indication of | 

attitude, Judgment and mentality. Certalnly the SAC was 
within his rights to ask for a daily report and submit a special performance rating on 
any man whose work he inay question. b6 c 

ALLEGATION #Jf: SAl lalleges that ön the same day, 12-fl-flO, he asked SAC 

Grapp if there was anything wrong with his work and Grapp said 

there was not. 

SACS REPLY: SAC Grapp stat es foregoin g is falsification of the facts. According 

to Grapp. ASACf [was present during that portion of the 

interview. SAC states he told l I that they did not know what kind of work he 

ihad produced as they had aeen very Uttle of it a ndthathe (Grapp) wouldnot positively 
commit bimself or the oüice to the poaition that l I work was good or bad at 
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Memor andam to Mr. Mohr 
Re: SA I 

Oklähoma City Oftice 

that stage. Graoo atates he toid [ 
that the daily report would form a basis upon which the SAC could form an opinion 


b6 

b7C 


that if he claimed to be aa outetanding agent 


INSPECTOR’S FINDINGS: ASAC 

Oe ' 

from any agent any time. 


IAC[ 

rtainly 


iaubatantiatea atatement made by SAC. 
JKCia within hia righta to requeat daüy reporta 


b6 

b7C 


ALLEG ATION Hi M As atated previoualy I 


went to Waahington, D. C. on 


Jan. 12, 1961. An Aaaiatant Director read excerpta from the 

letter aent to the Bureau on Dec. 20, or thereabouta, by Mr. Orapp. TMsletter 
atated that I said that the Bureau waa puahing me; it did not state that I denied that 
I had said it." 


SACS REPLY: 


The allegation is falae. By memo of 12-15-60 to th e fiie, a co py 
of which was furnished to the Bur eau, I set forth BA| _~j 
allegations to me to the effect "He said he did not Uke anyone to try to ’force’ him 
into doing aomething he didn’t want to do or *to puah' or ’ride’ him, and if anybody 
did, he would not comply. He aaid the Bureau had tried to get him to loae weight bg 
and he didn’t llke it, ao he refuaed to comply.” By memo to the ftie of 12-20-60, b7c 
a copy of which waa furnished the B ureau« it waa stated that on an interview on 
that date with the ASAC present, SA l |" among other things, st^dthat he 

had never mentioned to me or to anyone eiae that the Bureau was ’pushing* him to 
loae weight. He stated that if anyone tries to ’push' him, he has to 'fight back 
The Bureau has been advised. 

INSPECTOR’S FINDINGS: Certainly SAC* s immediate reporting of the facta ib$o a 

’ memorandum would be the best re cord of vd tat was aaid. 
Furthermore, any aimtiarity of the remarka atiegedly made hy| ~|to a superior or 
cbferrin# to the Bureau are tii adviaod and reflect upon hia attitude and Judgment. b ^ 

ALLEGATION 19: SAl latatea that he took exception to the remarks in SAC *s 

— memo read to him by Asaistant to the Director Mohr in that 

"it alao said that I was egotistical, It is assumed that Mr. Grapp used my kidding 
expression which would at the moat indicate my willingneas to woric as a baaia for 
thia atiegation.” 


SAC*S REPLY: This ia a false assumption on the part of SA | \ He is a 

conceited, loudmouthed egotiatical individual ln my judgment, 

which la based upon my contacts and conversations with two ASACs, who have met be 
him, plus the key personnel in the oftice, plus various Agents in the oftice, plus b7c 
some of the cierks. On hia first day in the office, he reportedly atroUed up to one 
of the reUet simervisors, atuc k out h is hand and his cheat and cocktiy stated, ”My 


> just caU me | j ” The relief supervisor, an experienced Agent, 


name isl 

told me the man’s mannerism, in Hs opinion, was revolting. A review of SA|_ 
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written comiaunications reflectt a fondnoss for tho word ’T' and a complate failuro 
on hl« part to put htmaelf ln thepropar perapactive. 

INSP ECTOR* S FINDINGS: As previo usly indlca ted. SA Travis W. Muirhead 

confirmed l l introduction to him; ASAC j | 

one of the 2 ASACe referred to by SAC Grapp, confirmed the inf or mation furni ghad 
by Grapp and it is not deemed neceaaary to interview former ASAC| jwho is 1=6 ' 

now in Lae Yegaa concernlng whether or not | | is egotistical as it was the b7c 

Inspector's opinion when interviewing him that there ls sound basis for questionlng 
hie egotiam. 

ALLEGATIQN #10: M In addition Mr . Grapp used my overtime for the last four 5 

months in lÖÖO to indicate that I had an unsatisfactory attitude. 

He did not point out my overtime record during the previoue months or ask eaplaina« 
tions as to why my overtlme was low." 

SAC T S REPLY: This allegation is compl etely unfou nded. At no time have I 

advised the Bureau of SA I l overüme for the previous 

four months. I did not have that' information then and I do not have it now. 2t has 
never been made the subject of any correspondence to or from the Bureau, and I, 
as a matter of fact, do not even have that data in his personnel file. He was not b€ : 

asked for eaplanations as to why his overtime was low as I did not know that was b7c 

the situation, and it is not my intention to ask him about his poor work performance 
as to low overtime vhile in the Mobiie Office. As a matter of fact, I did not iearn 
of his December overtime until January lö, 1061» His overtime for December, 
his flrat month in this office, was . 2f 10", and the office average was Y 63”, reflecting 
a leficiancy on his part of l* 29*. The matter has not been dlsbussed with him, nor 
with the Bureâu by me. 


INSPECTOR*S FINDINGS: 
inadequacies. 


The facts speak for themselves. No agent can rest 
upon past performance as an excuse for current 


ALLEGATION #!!: ”On Friday, Jan. 27» 1961 the last day of the suspension, ! 

received a notice to the éffect that l was entitled to Unemploy- 
ment Compensation during the time that I had been suspended. I immediately called 
the Oklahoma Unemployment Office and was informed that theUnemployment ls not 
retroactive and thls form should have been given to me at the time of my suspension.” 
(Information contained in this aiiftgaHnn practically same as that set forth in the 
last paragraph, page 1, of SA| letter to the U. S. Civü Service Commission 

on 1-28-61.) b 6 
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Memor andum to Mr. Mohr 
Re: SA| 

Oiclaho 


>ma City Office 


b6 

b7C 


SACS REPLY : ”A detailed memo captioned ”Unemployment Compensation Matter” 

has been stibmitted separately setting forth the pertinent data 
and as a resume the iollowing points are set lorth: 

”1. Bureau instructions are the Time and Attendance Clerlc is to provide 
thia f orm to the emplovee. It wae physically imposaible for her to do so 
a» SA | | was on annual leave and then arrived in the otüce and de- b6 

parted prior to the beginning o I buslness, and thè Leave Clerk could not b7c 
contact him. Subsequent inauirv on her part did not dotermine where the 


form shouldbe sent as SA[ 


was away ürom this area. 


”2. SA | | is misstaüng the facts whenhe states the notice wae to the 

eüect he was 'entitled’ to any benefits. The lorm does not say thls. It is , 
an application form whereby one can apply for benefits. b6 


b7C 


|had applied for benefits, he could not haw qualified 


”3. Even if SA 

for such as he waa out of the district during 13 of the 21 days of the suspension 
period. The State law requires he must be in this .vicinity each day and avall- : 
ableiorwork, and by his own actlons, he has disqualified himself. 

”4. The Employment Ofüce states that any person who is sincere in applying 
ior benefits can make formal application and have the matter decided. b e 

b7C 

"5. The administe ring agen cy has stated that eren U aU the other requirements 
had been met by SA I L they do not beUeve that the application would be 

approved as the State law does not nermit a a uccesaful claim when there has 
been a suspension "for cauae. n SA l I aUegaüon is completely unfounded« 


"It ghouid hlso be borne in mind that he is charged with the responsibiUty 
of knowing the contents Of the Bureau'* Manuals, includl ng the Ma nual of Ruies and 
Regulstions, which specifically sets out this aspect. SA l l advises that he is 

not familiar with these provisions. He, therefore, is auempting to shüt responsi- 
bility for his own shortcomings to the Time and Attendance Clerk." 


INSPECTOR’S FINDINßS: 


Memoranda were taken fro m SAC. SA WiUar d Boone. 
Time and Attendance Clerk,[ L and 


b6 

b7C 


contact was made with the offlcials of the Oklahoma Unemployment Commission and 
fuU facts recorded in memorandum form* In substa nce, the SACVs replv w as verlfled 

L Towers 
]maintained 


ln aU respects. In addition, it was determined from 
Apartment Hotel, 135 Northwest 9th Street, Oklah oma City, wh eref 
an apartment, that he did not in fact fumish either 


or the office with an 


itinerary of his contemplated travel during the period of suspension (1/9-27/61). 
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Mtmo raodmn to Mr. Mohr 
Ro: SA | 

OUahoma Clty Ofüce 


Thla is a Yiolation oi Burtau regulatioai in that all employte« shouid kttp tht 
Burtau f ully informtd of thtir whtrtabout« at all tlmt»« Furthtrmort, hadSA bg 
I dont «o tht ntctstary form would hare bttn fumlthtd him tvtn though b7c 

had ht aübmit ted it to tht Okl ahoma Employmtnt Stcuritv Commiiaion it i» the 

opinion of both l K CIaim« OiYiaion) and [ 

that hit claim would havt bttn diaallowed for 2 rtaaona: (1) that ht waa on leavt 
without pay atatut ”for cauat” and that (2) ht failtd to maintain continuoua rttidtnce 
in th« city to fil« the ntctstary forma with the Commiaaion during the aubaequent 
21 dayté 

ALLEGATIQN #12: SA | l aUegea that SAC Grapp on l-a»»61 tpokt to him 

at hit deak and accustd him of ”aulking, ” that SAC Grapp be 
instructed him to co me into hia ofttce and Grapp would call tht Burtau and t«U b?c 
thtm ht waa aulking. | ~| aUtgta that when they rtachtd tht SAC ( t Office 

th« SAC confronttd him in such a manntr at by his atanct and Yolc« he interpreted 
that the SAC was inviting him to hit Grapp. 


SACS REPLY : t( SA | | has dtatorted. 

incident referred to by SA[ 
file # which is set forth verbatim: : 


lefacts. Xmmediately after the 
l I dictated a memo for the 


l,( This wül record that at a bout 10:20 a.m. , Jan. 80, 1001, I went through 
the Agents* room, and observed SA l 1 among others. He had just returned 

to duty this date foUowing a suspension. His facial exprestions made me wonder if 
he were sulking, and he appeared to reiuctantly sptak back. I then calied him into 
the SA Cs Ofttce. 

tM ln the SAC’s office and alone I told him in a manner that he could understand 
that if I ever saw him sulking, pounting or carrying a chip on his »houlder and it 
showed, or that he in any way displayed a poor attttude toward anyone in this ofttce, 
including myself, or ignored anyone, 1 would telephonicaUy contact the Bureau and 
recommendm thirty-day suspenslon. He said he did not know what I was talking about» 

«•I told him I wanted to see him wlth a smiië on his face and displaying a 
w inni n g personaUty, and if such was not shown, 1 intended to recommend further 
adminlstrative action. To that he repUed that he had a good attifcüde. He has been 
placed on nofclct that nonsensical conduct on his part wiU not be tolerafced. ’ 

’'As can be seen from the above, the confcact, conversation and handUng 

of sa[ [was in accordance with the preseribed method undtr the clrcumstancts, 

andthere was nodereliction of any kind. b6 
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Memor anduia to Mr. Mohr 
Re: SAf 

Ouanoma Clty Offlcd 


b6 

b7C 


INSPECTOiCS FINDINGS: Ther« appareotly were notwitaeeses to thle exchangt. 

Certalnly ll the SAC wai ofthe opinion that j I 

was sulking, SAC Grapp waa within his righta in issuing the inctructione alieged. 


b6 


ALLEOATION fiS: ] gummarUea hia memorandirm at the end reiterating 

that heleXt theSAC had exceeded authority by not giving him 
notice of the fact that he wae entiUed to unemployment compeaeation untll the last 
day of auapenaion : that he ieele ths SA Ci caliing to his attentioa ths possibillty 

of his l l endingup wlthuicers or a asrroua breakdo wn was athreat; and 

that wnen SAC Grapp called him to his oftcs and accused him of M ßulking" Grapp 
was completely without justlfication. 


b7C 


b6 

b7C 


INSPECTOR^g yiNDlNGS: Ths delivtry of the unemployment compensation noUce 

and the statement as to endina uo with ulc ers or a 
nervous breakdown have previously been set out, aawellas l | n sulking t ” 

and wül not be rsiterated herein as aU pertlnent facta are recorded In memoranda 
previously referred to. 


A seoarate memorandu m was obt ained from SAC Grapp referring 
specificaUy to the ftUegations madeby f | in his letter to the CSC, the pertinent 
portiona ofwhich have ftlready been refsrred to herein« b6 

b7C 


WOHK RECORD OP SAGIBBONS : AU #3 Locator Carda, daily reports, a nd aU 

üle numberg Usted as evidence that SA l \ 

had worked on the lnvestlgations reco rded there ln were reviewedby the Inspector. 

3 dsily reports were fotrnd wherein SA l ~1 had r ecorded the wrong file numbers. 

2 daUy reports were found wherein one lnatance he had signed out an hour later 
than the actual Ume and one had a wrong fUe number . (#3 Cards and daily reports be 
being maintai ned by SA C. Oklahoma City. ) lt was noted that on the daUy report b7c 
for 1-9-618A I I had recorded that he was preparing for suspension. He waa 

thoroughly interrogated as to where he learned of the fact that he was going to be 
suspended. Inasmuch as he was not suspended untU 8:00 a.m. , 1-9-61, and the 
report covered the hourbetween 7:15 a. m. and 8:00a.m. , 1-9-81, it is the 
Inspector'a öbserration that employee did not begin a daUy report at 7:15 â. m. 
as was required but spent hls tlme talking to other employees in the office and 
when he knew he had to account for the »period::.' before 8:00 a.m. after being 
notified of his suspenslon he then prepared the daUy report and having nothing 
else to put on it he made the entry preparing for suspension. Under the security 
afforded suspension letter it woi^d have been impossible for any employee in the 
Oklahoma City Office except the SAC and ASAC to know of his suapension and the 
likelihood of anyone in Buffalo leaming of Gibbons suspension is most remote. 
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Memorändum to Mr. 

Äe: Si( 


IvjjÜ 

=ZI 


Oklahoma City Office 



b6 

b7C 


Of the 26 liles listed by SA l l 1 contained a serious substantive 

error due to incompleteinvestigation and incomplete reporting and a substantive 
write-up jreporting this iact was prepared. Ih substance it was an Interstate 
Transportation of Stolen Motor Vehicle case wherein there was a lead for Ohlahoma 
City to advlse the Post Otüce Inspector of informatlon fumished by the subject 
relative to a burglary of a U. S. Post Office at Bosweil, Oklahoma, and a lead for 
the Tulsa» Qklahoma, Resident Agency to advise local authorities of information 
furnished by subject concerning Govemment checks obtained from the BosweU b7c 
Post OJfice burglary and passed at Tulsa. The lead also asked for any arrest 
record of one of thè subjects be obtained from the Tulsa PoUce Department. This 
subßtantive was discovered when the Inspector noted that attac hed tofile was a 
rough draft prepared by SA l i It was necessary that SA l _ _ |b e requested 

to esplain, ”1. Why the identity of the agent conducting the investigation as set out 
in the rough draft was not incorporated into the proposed communication; 2. Why, 
in identifying the information fumished to the Postal Inspector 1 ! office, he did not 
set forth speclficaUy the information fumished but referred to k separate communica- 
tion by page numbers; 3. Why an FD-169 was not prepared in sufficient copies in 
order that a copy could be placed in the case Üle and a copy in the general control 
fUe reflecting speciflcaUy the informaiion fumished to the Postal Inapector's office; 

4. Why an RUC communication was prepared without incorporating the results of 
the investigation set out for tbe Tblsa Resident Agency; and 6. Why sufflcient copies 
of the letter were not designated to the Kansas City Division and a lead set forth 
to dlsseminate information of vital interest to the Postal Inspector*s offlce 
having jurisdiction over Boswell, Choctaw County, Oklahoma, and thereby discharge 
the Bureau's responeibUities. ’* 


His 


answers were: 


b6 

b7C 


"1. The Writer is not an accompllshed typist, however, he has only dictated 
for about flve hours in the past year.* I have rough drafted most of my work and 
come to rely on t he Superv isor to make corrections in my rough drafts. I am not 
alone in this as SA| jdiscussed one of my rough draftg wlth me yesterday and 

advised me to be more careful in the future. I toid him that because one of the b6 
supervisors always read my material I had come to rely on them to correct any b7c 
mistakes. He advised me that the ASAC was conceraed about this problem and 
intended to take action in future occasions. I told him that I would be more careful 
and thanked hlm for the advice. I am aware of the regulaüon regarding the identiflca- 
tion of an agent in a communication and neglected to insert it on this occasion because 
I was attempting to save typing time.” *(SA was assigned to a JRAin Upper Peninsula 
of Michigan and rough araited the results of his investigation. ) 

"2* I again was attempting to save typing time. I felt that the enclosure 
would help the Kansas City Division if further inquiries were made. I also felt 
that I had given all the information to the Clerk which would be necessary for the 
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Po#t*l Authoritli» to bogin thtir iny«stigatlon. In acktttion I gave her my name and 
> > told her that If the Postal Inspector had any queution as to the intormation he could 
call me and I '«ould stop back to see him. M 


M 3. The FD-159 is a comparatively new communication to me. Ih previous 
assignments, that ls Marquette» Mich. , where I had little occasion to furnish 
information to authorities, and in Mobile, Ala. , where I was only stationed for 
a short time, Idiid not have occasion to become familiar with the use of the form. 

I knew of the existance of the form and have üsed it in the past, but just as an Agent 
who has been handling Security Cases wlll frequently neglect to state that the owner 
has been notiüed in the synopsis, I was negligent with the FD-159 because I have 
not had occasion to use itfrequently. " 

\ > • 

”4, I typed this communicatlon while 1 was typlng several others which 
involved a personnel matter. Distracted by other things andagain relying ontbe 
Supervisor, I neglected to recheck the rough draft with the original communication 
before it went to the deak.” 

' i ä 

| was the only person in the Postal Inspector*s office at 
the time that l entered. She advised that the Inspectors were all on the road and 
would not behack in the immediate future. Since the Postal Inspector chooses to b e 
allow her to operate his office , take c omplaints, etc. , I feel that it would be an bic 
insult to both the Inspector and l j to again dlaeeminate«the information when 
she said that she would send a letter io the Kansas City Office. A wili be noted that 
I dld send an information copy of the report and the identity of the pereon to whom 
the information was furniahed to Kaneas Clty in the event inquiries were forthcomlng. H 

i i 


INSPECTOR!B FINIHNGS: 

1 

A review of the factsreflect thal SA | | answers : are Inadequate 

and that the investigation and reporting thereof, as well as the premature RUCing 
nrèinadequate handllng on his part. >6 

b7C 

The foUowlng is a record of SA | ~| performance for 13 days 
in December as compared with the office average in simUar categories: 



Investigatlve Matters Assigned 
Criminal Cases Opened 
Cases Closed 
Pending Reports Submitted 
% Delinquency > 


Office Average 

30 

3.4 

12 

2,7 

8.9 





.V 




Mdmorandtim tn u». 

Re: 8A| I 

OlUahomaCity Otflce 


* 



b6 

b7C 


Cateperiea 

OfUce Average 

Average 

Time inOffice 

18* 8 

28.11 

Overtime 

2.32 

2.10 

# Of PCIa per Agent 

2.48 

0 

# of Cla per Agaot 

.54 

0 

Tüne apent oa CS Vrogram 


40” 

Staüatka: 


i 

i i 

Convlctiona 

.48 

0 

Finea, Savinga h Recoreriea 

#2120.87 

0 

Fugitivea Apprehended 

♦48 

0 

AutomobUee Recovered 

1.18 

0 


Whü» it latni» thai l J w* in tht OMahanm Cltv Qgfica far b 7c 
only 13 daya doring thia maath and ha waa nnfluaüiar with tha tarritory, the fort- < 
going periorasanc« doea not preaent a good picture. 
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Mr. Wesley G. Grapp 
^yfederal Bureau of InveëtigaUon 

7r lahom * cur, b-aahon» 


MAILED 31 

FEB~ 11961 

COMM-Fßl 




Totson M 
Mohr j 
.Pacsons 
^elpont 

£on'rad 
DeJLoffcH 
Maionej, 
McGiur^ 
fëos£n 
Trotfer 
^Svans 
,W. -CiäutUWhl 
Teie.P£oom 
JftgfOm 
^aRdy 


CO 


v-n 


Dear Mr. Grapp: 

I am taking thie opportunity to commend 
you and, through you, the agents in the Oklahoma City 
Division 'who took part eo competenUy in the investi- 
gation of the Theft of Government Property-Conspiracy 
case involving Guss Mack Dilbeck and others. 

The men who ’worked on thle complicated 
case dltplayed a great deal of adroitness and skill in 
handling their reßponsibiliUee, particularly in con- 
ducting numerous interviews with the individuals who 
were involved. Your over-all . supervi ßion ofthis 
matter waa extremely effecUve and capable and I want 
to thank you. In addiUon, I want you to convey to the 
men who parUcipated in Uiis inveeUgaUon my sincere 
appreciation for a job very weil done. 


Sincerely yours, 
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J, Edgar Hoover — 

P ; ; i’ : ! i T 67 - j > / 

1 - SÄC, Oklahoma City (Personal AttehUwi),TZ. ..: 'T- sC i i 
^lace a copy of this letter in files oi all participâtßig Ö l'dol 
pe r&nnel wlth th e exception of those inaividually. commendec 
](Sent Direct) 
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SAC, Oklahoma City 
Director, FBI 

SAC WESLEY g! 'GRAPP 
VOLUNTARY OVERHME 


2/8/01 

PERSONAL ATTENTION 




A review of your overüme performance for the period July through 
December, .1900, reflects that your daily average voluntary overtime was under 
that of the Oklahoma City Office for five of these six months« In addition, your 
average for this entire period was substantially under that of the office. 

As a divisional head you are expected to set the pace for subordinate 
personnel under your supervision. The above comparison of your overtime with 
that of your office indlcates that you have not been doing this. It is expected that 
your subsequent monthly overtime reports will reflect an improvement in this regard. 

* Mr 

DH:njb ; 13), 


NO|PE: 


P-oriOtis 

'Bebhpht 

Cajlohon 

Conf «4 

Moion? 

MisGuir« - w*+** * 

Trottér .... 

'W.C*.$vUfvqh,, 
T«te. Koofft 

'Odndy * 


MONTH 

July " • 

August 

September 

October 

November 

December 

Six-month average 


' .1 t! 


SAC 

2'20" 
2’49" - 
2»00 M — 
2' 14" — 
3 , 30"'** 
3'24" " 
2*43" 


OFFICE 

3V39" 

3’09" 

3*29" 

3’06" 

3' 13" 
3*33" 
3*20" 


// , 

' ' i' h £ "J *** - , 

- -*4 J 




S)/<. 







Mr. Mohr 2/7/61 


Mr. J. F. Malone 


WILLIAM W. TÜRNER 

SPJECIAL AGENT, OKLAHOMA CITY DIVISION 
EOD 2/5/51 
GS 12 - $9, 735 
YETERAN 

ON PROBATION SINCE 12/27/60 
PERSONNEL MATTER 


SYNOPSIS 


Turner, by letters tto Dir ector 1/4,11,, and 27/61, took exception to SAC 
Grapp’s Special Performance Rating covering Turner's services in Oklahoma City 
from 10/10/60 to 12/14/60. Based upon needs of service, SA Turner was ordered 
transferred 6/14. 60 irom Seattle to Oklahoma City. SA Turner thereafter hospitalized v 
for inf ectious hepatitis (inflammation of the liver) requiring extensive rest, and 
I reported to Oklahoma City on 10/10/60. On 12/15/60SAC submitted Special Performance 
Rating on Turner which rated hira unsatisfactory on attitude, although adjective rating 
was satisfactory. Principally, the basls for ttie unsatisfactory attitude rating was 
SA Turner's displeasure with his transfer to Oklahoraa City. SA Turner appeared 
to be sulking and pouting and expressing a preference for assignment to an öffice 
where there is more "night life. ” SA Turner is single. On 12/27/60 SA Turner 
was censured, placed on probation, Temoved from supervisory duties, sound work, 
and as an Inspector’s Aide. In approving the foregoing the Director commented, 

"This man is no good. ” In his letters SA Turner, in taking exception to the Special 
Performance Rating, stated rating disagreed with facts, asked Director to review 
matter, and ksked permission to éome to Washington and see Director personally, 

He was advised the matter had been reviewed, Äftt the rating was not an officlal 
annual performance, but an administrative type, änd under the circumstances, 
there is no right of appeal to the Performance Rating Board of Review. He was 
told it would be satisfactory to transmit any additional material supporting his b6 
, contention through the SAC. Hence his last letter of 1/27/61. b7c 

Inspector| lchecked into matter at Oklahoma City on 2/1 - 4/61. '!■ 

SATurner was requested to incorporate all facts ima signed memorandum tothe 
Inspector, which he did 2/2/61, and it and his letter of 1/27/61 (which was personally 


£KM:wm](7) Enclosures 

l)- Personnel File of SAC Wesley G* Grapp 

1 - Oklahoma City Field Office File (SOG) 

1 - Mr. Callahan (Attenti$#Mr. C. R. Davidson) 






MemoforMr. Mohr 
Re: SA "WUllam W. Turner 

aclmowledged by Inspector) st&te in substance that: Admlnistratlye rating would 
hold up hls grade raUe, lcng overdue (r&iees are onjnerit not length of aervlce); 
that he disregarded Bureau's instructions to forward any suppiementary infornStion 
through SAC as he wanted to insure that full facts reach Director (not a sound 
re&son as SAC would have forwarded); that SAC assigning him to a road trip in 
addiüon to sound duües negates purpose of transfer (not true), and that four 
years' experience as a Relief Supervisor would be wasted (Agent is not be used 
as Rellef Supervisor in new office of assignment untU heproves himself); that in 
self-analysis, he thought best potenüal was in administrative field and asked 
SAC to so advise Bureau and was prepared to accept Bureau's judgment but not 
prepared for retaliatory measures taken against him by SAC. Turner states 
performance rating slanted, incomplete, and certaln minor points overemphasLzed. 
He states attitude not properly evaluated in that his past accomplishments, which 
he enumerated, should have been considered (this rating was for current 00 
days only and was factual). Turner further comments on commendaüons received 
for p&st performance, and states Grapp said such letters mean nothing. SAC 
stated in substance that Agent couldn't rely on past performance for current 
rating which covers current 60 days (SAC correct). Turner states Grapp based 
evaluation of attitude on (I) dislike of Otdahoma, expressed to personnel of the 
office, and (2) a lack cf äathusiasm for present assignment (this is correct). 

Turner jusüfies dislike in that as a bachelor, cosmopoütan tife more to his liking 
and current assignment generates neither M new responsiUUty M nor "chatienge" (all 
Agents agreed to accept any assignment anywhere at any tlme and Turner should 
be no exception). Turner states comparing his record for first 64 days with men 
assigned to divlsion for long period of time unfair and shouid have been compared 
with even period for other personnel who have aimilarly reported (this impracticai, 
and work performance and admlnistraüve record for any period, long or short, 
speaks for itself). TUrner says SAC wrcng in sendinghim on road trip if he 
required ciose stqpervision (Turner's was & nearby road trip and he could and 
did receive ciose supervision; hence tiie rating). Turner concluded Ms letter with 
statement that in 10 years in Bureau he has always indicated a preference for a 
large Eaatern office or foreign assignment (Agents wben entering on duty agree 
to service commensurate with needs of Bureau). 

Tumer conciuded his memorandum of 2/2/01 to Inspector, which re- 
emphasizes points covered in letter 1/27/61, with statemsnt: "I feel it my duty to 
point out that if Grapp is as arbitrary and overbearing in dealing with persons 
outside Bureau, and there is indlcation that he is, he may well be a source of 
embarrassment to the Bureau at some future date." When asked to substantiate 
this statement, TUrner made seven allegattons against SAC Grapp which he stated 
were he&rsay, unsubstantiated, and learned by him by overhearing conversations 
by unrecaüed Agents on unrecailed dates at unrecalled ttmes and piaces. He was 
advised of the seriousness of such aliegations if unsubstantiated and fact he faiied 
to cail them to attentton of Bureau or SAC at time he heard them* They were: 
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Memo lor Mr. Mofar 
Äe: SA WlUlam W. Turner 


0) 


on basU p oaltion wlth the FBI to owner of p rior contract garace. 


j^o 


SAC denies. States 


owne d automo 
cars. l 
täP 


3 


Mr. Grapp demanded discounts on repalrs to person al automoblle 
with the FBI to owner of n rior contract garage. | 

büi 

~~lmade same ststement to Inspector on 2/4/61 


ir 


offered to repalr oftice personaily 


,es at same price on labor and parU as afforded FBI on official 

and said no 


b6 

b7C 


flpecui” constderation afforded SAC and deflnitely had no bearing on contracjr 
(complaint unfounded). 

(2) Mr. Orapp had OkUhomaffi&ice Department 
\ reproduce, without cost, personal pictures and then dressed him down 


when the resulU did not suit him: also t hat two d etectiyes. same department, 
regard SA£ badly. SAC denies. States l ] has handled photography woric f or 

cffice at commercial rate under contracx on off-duty hours. In one instance, about 
1 l/2 years aao . phötogrqphs deyeloped for Investigator were unacceptable. SAC b6 
ca lledl iafad tdd him so and he did not charge for them. Memorandum of b 7 c 
SA | I dated 2/4/61, who has had charae o f photographic * 

equipment in office for two years, aubstantiated fact| |does work for office 

and charges commercial rate, and ln all his numerous contacU with him has 
never heard him speak adversely of FBI employees o rSAC Gr app. SA Charles . F. 
Bullard and Weldon C. Gentry, who have liaUon with | ~~| and PoUce Department, 
submitted memoranda sUting r elations exceUent and SAC wéU regarded. (Complaint 
unfounded). 


1ÖL 


SAC Grapp has h ad consideraUe f riction with , 

L OSI - Tinker Air Far ce Base. SAC advUes tbat in 


JsubordinaUs trUd to "peddle’* a burglary case 


April, 1Ö6Ö, 

on Base, after working cn it for 2*4 days, which SAC or oteaUd in nn unc.nrtain 
terms. Since then relations have been and are exceUent 


advised Inspector on 2/4/61 relations wtth SAC and Oklahoma Office afc tüghest 
levél in four years of his assignment. Admitted SAC f e proUst in one case 
warranted and that he apologUed to 8AC* Bureau wäs kept advised of thU case. 
(Complalnt unfounded.) 

(4) Mr. Grapp took considerable personal credit and publicity in a bank ' 
robbery case about August, 1959, in which hoetagetaken by bandiU and Sheriff 
cf the JurisdicUon in which thU occurred has a different story. SAC exhihtted cqy 
cf memorandum to Attorney General dated 8/28/59 wherein thU entire case 

. t i - * _ • -v M . . * É h .M '• « w. a, i É 


he 

hlC 


\ 


he 

hlC 


briefed and Bureau an d Attorney General fuUy aware i 

t First National Bank of CoweU, ouahoma, 7/29/59 - 
Bank Robbery). Memorandum ref iecU SAC exhibited consideralde intestlonal 
fortitude ln approachl ng "robbers" who held hostages. SAC unarmed and helped 
perauade f | to surrender. There U a difference of oplnion as to where , 

subjects ahould be prosecuted, but they are in Federal custody. (Complaint unfoundèd. ) 
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Memo for Mr. Mohr 
R«: SAWilliamW. Turntr 


-ffl Mft Grapp on one occaai on uaed profaaa or ohaca na janggmgt to 

_ t SAC daniaa and[ 

furniahad mamorandum 2/4/ GI danying profane! obacane. or abuslve language 
uaadbySAC. (Complaint unfounded. ) 


b6 

b7C 


miibt ha ye 


b6 


(«) That| 

ihformatton of iAC'a attitude, SAC deniea. Stataa ha aaaa| l 

I?? Jf ^* 0 * boambar of Oklahoma City Polidji Department, 2 or 3 timea a week; b 7 c 
UiM he haa baan invited and accaptad an invitation toapeak to tha Annual JLaw 
Bnforcement Conference, and further information ia in memoranda of SAa Weldon C. 
Oetttry and Chrlaa F. BuUard, both of whom are cloae frianda of| 

(Compiaint uafouttded.) 


(7) That SAC Grapp involved in unfortunata incident with Trice Electronics, 
over attempt to aecure cKacount on a hi-fi aet, SAC atatea complaint unfounded. 

Only dealing recaUed waa attempted purchaae about 1 1/2 yeara ago of Webcor Hi-Fi 
aat at thia dlacount houae for daughter, and even though they offered a large 
Üacount he didn't purchaae as conaidered equipment too good for 12 -year-old 
daughter, and purchaaed a cheaper brand at another eataUiahed dia© unt houae. 

unfounded. Agenta adviae tbere are znany dUcount houaea in Oklahoma 
City, highly compatttike, and one can purchaae at any of them at a diacount. ) 

^ Turnar aaid alao heard Proaecutor Dewey County, comment that 
SAC atopped once going 80 mph by unknovra Oklahoxna Highway Patrolman at 
ttnknown gace and that if happened in hia county, he would not have releaaed him. 
Agimt caatigated by Inapector for not maldng iaaue cf atatement if it occurred. 

SAC Grapp atatea he knowa lawyer, who ia acting proaecutor Dewey County (they 
teve tto regular proaecutor) and haa beenknhUd as hia honting gueat. SAC 
Grapp axhlbited driver'a licenae withno ’mxittga indicating arreata thereon 
and In memorandum dated 2/4/« denlee aUegatton. He statea haa never been 
arreated, atopped and accuaed of apeeding, but haa on occaaiona been atopped for 
car aafety check, driver'a licenae check, and by officers with whom acquainted a n d 
who know Ms official car. He couldn’t account for thU specific accusation. (No 
outaide inv ea tigatio n deemed advieable re thia complaint due to unfounded nature 
of othera made by Turner. ) Heview of Turner'a current work record, daiiy 
reporU, #3 (Locator) Carda and car regiatera revealed Turned on two occasicna 
uaad Burcau car to go to dentUt while on sick leave in mfternoon. sâtated waa 
at inalatance of Bureau to have hia teeth repaired (aeparate write-up prepared) 
and one aubetantive error of incomplete reporting (aeparate writs-up prepared). 
Analy*U of ovortimo Xor Octoboi^ Novönibcr and Docambor TiVMltd Turncr 
was below cffice average two of three months; case doaings below office average 
all three months; cases opened below cffice average two cf three months; time 
ln cffice over cffice average two of three montha; tlme spent on Informant Program 
low all three months; and statistlcal accompliahmenU under cffice average two of 
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Mtmo for Mr. Mohr 
Bt: SA Williftm W. Tumtr 

ihret moothm. Turntr glTtt m rtttoa for nork rteord thnt it U hard for Agtnt 
ntw ln territory to compttt with AgtnU who havt bttn in ttrritory longtr. (Thit 
pmrtimlly trut nnd it vu thU ptriod on whlch 8AC wu rating him; howtrtr, 
ptrformnnct ratlng wu fnctual.) 

OB8SRVAHON8: 

Turntr continutt qutttiontblt mttitudo towtrdt Mtignmtnt and Judgmtnt 
in carrying out cfficial dutitt. Ht alto furnithtd unfoundtd htartay compiaints 
againat SAC and tithtr oould not or would not rtvtai tourct cf tuch complainU, 
othtr than to aay ht overheard unrtÄltd AgtnU tt unrtcalltd timtt, at 
unrtcalltd plactt ditcutt thttt matttrt tnd poaitivtiy tUUt no ont told him 
dlrtct; alto, ht failtd to rtport thtm m thty cmmt to hls nttention fant uttd nt 
own convtnitnct. Ht nttd a Burtnu cnr wfaile on tick ltavt to vitit a doctor** 
offict on two ttparatt occaalona (ifa/lS/OO and 1/®/®) which ht atUmpU to Juatify 
by atating Burtau inaitttd ht havt dtntal work dont by a givtn daU and ht 
cculdn't wait for annual ltavt ptriod and fanvt work dont mt boma. Htvitw of 
currtnt work record rtvttltd a aubstantivt trror for lncompittt rtporting 
nnd ftilurt to obtaln all lnformaUon in an ofâctr* t potttation. Stvtral form trrora 
wtrt locattd in datly rtporU and #1 (Locator) Cardt (wrong filt numbtrt). !t 
wm auggtattd to him that with hU attitud# hla rttignaticn would bt timely. Turntr 
dtclintd and in own opinion abtolutely tbtolvtt hlmttlf of any wrongdoing. 

RKCOMMENDATION8: 

Wtrt it not for Turntr't vtttran'a statut, I would rtcommtnd tfant ht 
bt ttparattd from tht ttrvict dut to hU poor attituds and Judgmsnt aa tvidtnctd 
by hU unfoundtd alltgationa. Aa a vtUran ht would fanvt a right cf tpptal from his 
involantary aeparation and it apptara qutationafait whtthcr thc Bumau would bc auataincd 
ln tuch action on tht bntit of the dtrtlicttona wtth which Turntr cnn bt ehnrgtd 
at thto timc. Accordlngly, it ia rtootemtndcd thnt: 

I , ! 

(l) SA Turntr bt continutd on probatton and auaptndtd for 30 daya. 


(2) That habc tranaftrrtd to anothtr rural offlct. 

i 

PERMANfiNT BRUET 07 SA TUJRNER ATTACHJED. 


Mamo to Mr. Mohr 

Rai SA Wllllaxn W. Turner 


DETAILS 


BACKGROUND: Baaed upon neede of serylce, SA Turner w&a ordered under 
transfer from Seattle to Oklaboma City where he reported 
10-10-60. (The Oklahoma City Office needed a quaUfied aound-recordlng tech- 
nician and SA Turner, who previously had received sound training, waa transferrad 
to fül that need. ) SA Turner’s delayed arrival was due to hospitalization for in- 
fectious hepatitis (inflammation of the liver) requirlng extenslve rest. SAC Grapp 
advised that on Turner*s first day of work he let it be known that he dld not like 
Oklahoma and would get out of that division as soon as possible. Both ASAC and 
SAC talked to Turner on several occasions about hls attitude, pointing out that he 
should unpack his belongings and become a part of the local community. However, 

SA Turner’s facial eapression, mannerism and conver satlon led SAC to believe 
that be was sulking and pouting because of his assignment to Oklahoma City. SA 
Turner who is single told SAC Grapp that he desired to be assigned to a larger 
offlce where there was more night life and activity. He explained that he Just did 
not want to be in a tural area. SA Turner pointed out that at the time he was 
under transfer from Seattle another sound-trained agent was transfer red from 
Seattle to Chicago. SA Turner said he would have preferred the Chicago assignment 
and the other agent wanted to go to Oklahoma City, He atated he did not believe the < 
Bureau's personnel policy concerning transfers was correct. SAC Grapp explained 
the Bureau' s position and reminded Turner that he had held himself to be available 
for all assignments consistent with the Bureau' s needs. 

In a special performance rating dated 12-15-60 covering the period 
October 10, 1960, through December 14, 1960, SA Turner was rated unsatisf actory 
on attitude, although his adjective rating was satisfactory. The Director noted, 

M It certainly seems strange to me that a man with a bad attitude can be excellent 
and satisfactory on aü other factors.*' Principally, the basis for the unsatisfactory 
attitude rating was SA Turner’s displeasure with his transfer to Oklahoma City. 

On 12-27-60 SA Turaer was censured, placed on probation, removed from super- i 
visory duties, sound work and as an Inspector’s Aide. Ih approving the foregoing 
the Director commented, f, This man is no good. H 

By letter 1-4-61 SA Turner said he was taking exception to unsatisfactory 
rating on attitude, as well as the adjective rating of satlsfactory. He requested 
permission to personaUy discuss matter with the Director but was told by Bulet 
1-10-61 that although the Director could not see him, he (SA Turner) could discuss 
his problem with one of the Director^s assistants. Under date of 1-11-61 SA Turner 
again wrote to the Director stating that he desired to appeal his performance rating 
both the unsatisfactory rating on attitude, as weU as the adjective rating of satisfactory, 
to the performance rating Board of Review. SA Tumer stated that the ratings in 
question disagreed with the facts, and, he said that he would appreciate the Director’ s 

) t 
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Memorandum to Mr. Mohr - 

R#i SA Wtlliam W. Turner 

prompt attention to thls matter» He also said that it was indeed unfortunate that the 
Director could not find time to talk to an agent from the field and SA Turner added 
that he hadno deeire to talk to one oi the Director* g assistance ae proposed in Bulet 
of 1-10-61. 

, I 

The Manual of Rulee and Regulationa provides that if an employee feels 
that his performance rating is not aiair index of his performance, even though he 
ls rated satisfactory or excellent, he is entitled to request an impartial review of the 
rating within the Bureau, (i'esponsibllity for such revie w being vested in Administra- 
tive Division, subject to being submitted for ünal approval to Director or Associate 
Director), or he may make a written appeal to the performance ratlng Board of Re- 
view composed of three Bureau employees and a representative of the Civil Service 
Commission but he may not do both. However, the written appeal to the performance 
rating'Board of Review applies only to official annual performance ratihgs. Therefore, 
slnce the performance rating of SA Turner was an administrative special performance ; 
rating, he has no right of appeal to the performanCe rating Board of Review. On 
1-16-61'the absence of any right of appeal to the Board of Review in Turner’s case 
was confirmed by Ernest P. Heiby who is in Charge of performance rating appeals, 

Civil Service Commission. 

SAC Grapp was instructed to fumish his comments conceming SA Tumer*s 
exception to the performance rating and he replied that if any weakness existed it was 
in the SACs being too charitabie in giving SA Turner a satlsfactory adjective rating 
as compared with a possible uneaftisfactory rating. He substantiated thia with a 
recltal of SA Turaer*s inyestigative and admlnlstraüve performance since his arrival F 
in Oklahoma City. SA Tumer is a veteran with more than a year’i service. He is 
entitled to 80 days’ adyance written notice in the event actlon is taken to suspend hlm 
for more than 90 days, reduce him in grade or saiary, or to involuntarily remove 
him from the rolls. SA Tumer would also have a righft td appeal any such adverse 
actionto theCivil ServiceCommission. 

1 1 i , ’ 

A review of SA Tumer's file disclosed thai in 1053, whlle attendihg 
In-Servlce Training, he stated he bad received insufficlènt varied experience. An 
inquiry disclosed that SA Turner’s statement was misleading and bn 6-29-53 he was , 
censured and ordered nnder trsnsfer from San Trancisco to Seattle. , 

SA TURNER’S LETTER OF 1-27-61: In this letter SA Tumer acknowledged the 

fact that he had no right of appeal to the 

performance rating Board of Revie w but stated thaf'no matter what terminology be 
applied to this rating, the effect is the same, and, for one thing, I will not be granted 
the grade raise for which, if promotione are truly based on merit, I am long overdue." 

dnspector' g Qbservations: No agènt is entitled to a grade raise due to seniority. 

Rather, promotions are based upon seniority plus meritorious performance. Tumer 
has no way of comparing his performance wlth other agents of equal length of service. ) . 
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Memorandum to Mr. Mohr 
Re: SA William, W. Turner 

Turntr requested a vaiYer of the technicalitie s lnvolved and considera- , 

tion of his appeal. He then get forth material which he contended supported his basie 
for the rating was unfair. He stated that he choee to transmit it directly by mail 
rather than through the SAC as instructed in âuiet of 1-18-01 C’any such supplementary , 

Information should be forwarded through the SaC’). 

(Ingpector*>i Qbservatlons: Tumer disregardsd Bureau instructions. ) 

* 

Turnèr stated he wished to insure that the full facts reached the Director 
and that he had apprUed Mr. Grapp of this material prior to signing his questionable 
performanCe rating. 

For purpoees of ciariiy, specific ailegations attributable to Turner, 
the SAC s reply, and the Inspector’ s obsenrations are numbered hereafter. 

1 AUegation #1: Turner alleged that his assignment to a permanent road trip 

invoived investigations away from headquarters city, and the im- 
position of an inflsxibie case load negated the purpoae for which he was transferred. 

In addition he commenied that he had 4 years of experience as a relief supervisor 
which would be waeted in thistype assignment. 

SACs Reply: SAC adviees there are no technlcal installattons in his divislon at this 
time. The road trip aasignment is nearby and was previously handled 
from approximately 1960 to 1966 by the sound-trained agent . The primary duties of 
the sound-trained agent in that division are toiceep the technical equipment ln working 
order and to be avaüable should his services be needed. Further that he did not 
deem this agent psy chologicaiiy sulted to be a relief supervisor in the Oklahoma City 
Office because of his attitude and hia strong dislike for his present assignment. 

Otospector 1 » Observationa : SAC has prerogative of assignlng any agent to that type 
work where need is greateet atany given time. The approvml as reUef supervisor 
in one ofttce does not carry over to aaother and it is encumbent upon the agent to 
prove himself to his new SAC and then, commensurate wiih the need for a relief 
supervisor in his new ofttce of assignment, the SAC may recommend that he be ap- 
proved as a relief supervisor for that ofttce.) 

!■ 

AUegation #2; Turner states in his opinion that in keeping with the Bureau's desire 

to utilise the ability, b ackground and experience ot each agent to maxi- 
mum advantage hefeUthat this matter should be brought tothe Bureau' s attenüon. 

He informed that in self-anaiysis, he thought his best potenUal was ln the admlnlstra- , 
Uve tteld and therefore deslred to stress thät polnt. Accordingly, on 12-14-60 he 
requeated Mr. Grapp to so communicate with the Bureau. He atated he was willing 
to accept the Bureau's Judgment after consideration of the matter but was not, however, 
prepared for the retaliatory measures taken against him for expressing his thoughts* 
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Memorandum.to Mr. Mohr 
Re: £A William vV. Turner 

SAOs Reply: SAC states loregolng statement is a distortion ot the truth and the 
Bureau "was informed o f the tull facts Ijy Oklahoma City letter dated 
12-16-60 which was prepared iinmediately following his interview with Turner. At 
that tlme, and as the Bureau has been advised, SAC had no intention whatsoever of 
acceding to Turner’s demands in that in SACs estimation Tumer did not have the 
requiremente of a good agent, let along a field supervisor or a relief supervisor 
because of his atrocious attitude. SAC ßtates also told Turner that he would be glad 
to furnish Turner’s request to the Bureau but that SAC would have to also prepare 
a special performance rating as the Bureau is currently interested in a man's work 
performance and that such correspondence would contain SAC’ s appropriate : recom- 
mendation which would not further his administrative advancement. SAC states he 
speciücally informed Turner that adverse adminlstrative action mlght foiiow. SAC 
states that Turner shrugged hls shoulders at that time and stated something to the 
effect that a man must show he has some fight in him. 

(Inspector’s Obsertaions : As previousiy stated any agent transferring to a new 

asslgnment must prove hlmself to the new SAC before that SAC is privileged to , , 

recommend him for the position of reiief supervisor, commensurate with the needs 
of the ofüce. ) 

Allegation #3 : Turner states the initial petf ormance rating submitted to him for 

signature was incomplete and sianted. It proported to cover the 
perlod from October 10, the date of his arrival in the dlvision, to December 14, but 
no statistical accompüshments were noted thereon. He stated it was necessary for 
him to insist that the ratinfc bé made current to December 14 and that his statistlcs 
be inciuded. Turner stated the initlal rafetog made no mention of his French language 
abiUty. Further, it dld not point out that he had contrlbuted the first «mployee sug- 
gestion from that division in over a year and that lt was under consideration by the 
Bureau. However, it belabored the fact that he did not recruit any SA applicant«, 
and other matters of this nature, implying wrongly, of course, that other agents 
did so in their first 2 months in the office. He further stated it was therefore neces- 
sary that the rating be retyped to include the aforementioaed facts. Turner aUeges 
that before slgning it he took complete exception to the unsatisfactory rating on attitude. 

SACs Reply: SAC states that Tumer’s atatements are not in conformity with the known 
facts, That his memorandum to the Üle of 12-16-60, acopyof which 
has previously been furnished to the Bureau, reüects that Turner made at the SXC* s 
request any suggestions Turner desired. He requested certain changes be made and 
SAC changed his performance rating accordingly, As to the unsatisfactory rating on 
attitude, SAC states Turner, by his öwn statement, admits he does notlike Oklahöma, 
does not like the people, and does not like his present assignment. fle displayed such 
feelings. SAC pointed out to him that a mechanical covering of his ltads and investiga- ! 
tions are not sufficient as any agent in the Bureau has a M seiUng" Job to do which in- 
ciudes seiilng himseif as weli as the FBI. 
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Memorandam to Mr. Mohr 
Re; SA WilUam W. Turner 

SAC replied in regard to statement that the rating was'slanted to 
belittle Turner’s performance and that the statistical accomplishmeniö were not 
current, that, aa Bureau was previously tnformed hy SAC*s memo 12-16-60, 

(copy ol which was furniehed to the Bureau) the statistics are recorded at the 
Bureau on a monthly baais and, by necessity, must also be recorded in the fleld 
offlce on the same basis. In order to get an accurate offlce average for comparison 
purposes, normally statistics are compiled by a fuU month. According to SAC, 
Tumer, after looking at the inltial performance rating, stated he had some statistlcs 
ttiat would make him look better if they could be included. In an endeavor to be 
entirely fair, SAC changed the usual procedure and reaéUy agreed to include the 
statistics ht had reported several days previously and which had not been recorded 
for the Oklahoma City Offlce as yet by the Bureau. SAC states there was no 
slanting of any kind smd no endeavor to belittle Turner’ s work performance . The 
facts speak for themseives« 

As to the comment that Turner dld hot recruit any SA applicants 
in his tenure and that the statement was phrased to imply that other agents were 
doing so. The SAC »tates there was no slanting of any type in such comments 
in the performance rating which reads, ,f aU agents in the dlvisioa have been advised 
in writing of the Bureau’s extreme interest in locatlng qualified and outstanding 
api>Ucants« SA Tumer was not responsible for interestlng any quaUfied person in 
applylng for the position of Special Agent.” These are factual statements. For tiie 
one-year period (February, 1960 to Jebruary, 1961) the agents of the Oklahoma 
City Offlce have interested 14 appUcants to apply for the posiüon of SA and are 
contlnuingto doso» 

Conceming SA Tumer’a French language abUity, SAC advised that 
he desired to be as accumte as humanly posaible and wben SA Tumer asked that 
öriginal draft be changed to include a reference to the language abüity, he did ao. 
SAC states that SA Turner*s French language abiUty could be more accurately 
referred to as ”inabiUty. ” He has not been to the BureauTte Language Schoolj he is 
not fiuent in the language to handle conve rsaUon in connecUon with investigative 
problems or in written form. He is rated as unsatlsfactory in his speaking abUity 
and in readlng, writing and understanding he is rated as only falr. 

SAC commented upon Turner’s observaUon that he had contributed 
the only employee suggesUon that had come out of the Oklahoma City ln over ayjuear 
which auggesUon was under considraüonby the Bureau despite the fact that Grapp 
dld not approve of it. SAC states thls is true but he fatls to attach any signlflcance 
to the comment, ,, despite Mr. Grapp did not approve of it.” 

(Inspector’a Observations i The SAC was factual ln the staUsUcs that jbe reported 
in the pertormance rating. His statement that thejeare normaUy included in per- 
formance ratingithe ststtstics on a monthly basis is true, The iact that he conceded 
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Memorandum to Mr. JMohr 
lte: ßA WUllam W. Turner 

' to lnclude 4 additional days ln the rating period and those statlstics that had not been 
previously compiled would indicate that he took Turner’s roqueüt into consideration 
and acquiested so as to be fair. It ls true that it ls difficult for an agent reportinfcto 
a field division to meet the productlon standard of the office in the first 3 months 
but/is lmpractlcal to recoidthe statistics for each agent reporting to a fleld divlsion 
anH retain them over a period of time to compare against other agents who may report. 
It is an accepted practice to comparo any agent’s performance at any given time with 
the office average then compiled due to the fluctuation in the various types of work. 

SA Turner’s personnel file reüects that he attained whatever Trench 
language abüity he haa through self-study and that vdien taking the French test the 
Bureau reported on 6-8-60 that his orai grade was unsatisfactory and his written 
grade only fair. (A grade of good or better is qualifying. ) 

Bureau records reflect that on 11-14-00 SA Turner forwarded a 
suggestion reccmmending a two-fold program for agents-selected to participate 
because of a basic background in a particular languaga and an expression of deslre 
tc: (1) enroilment iocaUy by the agent in a formal evening course of study, and 
(2) assigmâent of agent to typo of cases involving contact wlth the foreign nationaUty 
groups in question; also use of language records for home study, The Laboratory in 
analyzing the suggestion recoramended, "that proposed enroUment locaUy in forraal 
evening course of study and proposed assignment of agant to cases involving foreign 
nationality groups for pusposes of iearnlng a language not be adopted. " The Laboratory 
commented that it had been learned by experience that there is no substitut« for 
minimum amount of time necessary to acquire adequate proficiency in a foreign 
language. Time varies, depending upon the particular languagt, from 0 months to 
18 months of fuU-time, conccntratad study, including fuU workday and 3 to 4 hours 
of additional study at nJght. Due to the Bureau's continuing need of outstanding 
SA appUcants, it is encumbent upon our SACs to forcefuUy bring homa to the indlvidual 
agents thelr ccntinuing responsibUity to insuro that outstandlng prospectß are con- 
tacted and informed of the benefits of working for the Buroau. Any administrative 
devices to insure compUance are essential and nccessary. ) 

AUegation #4: Tumer states the question of attitude to him is a very serious matter, 

and the mostimportant singlc item on the performance rating. Turaer 
states attitude can be measured by a man’s accompUshments, wUlingness to assume 
responsibility and efforts to improve himself to the beneflt 6f the service. He cites 
his past accompUshments as evidence, such a 3 , (1) 3 l3tters of commendation, (2) a 
rating of exceUent on his performance, and (3) siatisttcal accompUshments and other 
phases of Bureau’s work in other offices. He points out that he wlllingly assumes 
additional responsibiUty of reUef supervisor, Inspector's Aide, sound agent and 
carried them out weU. He relates that he spent a considerable amount of his own 
time and money attending engineering class at night in order to attain an electrician’s 
knowledge helpful to a sound agent; that he studied the French language in view of 
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ifemorandum to Mr. Mohr 
IU: SA Willlam W. Turnar 

't 

Burtau' s InUrest ln languag« ability and that h« estimatea he apent $200 out ofjiis 
owa pocket without eapectation of compensatios in furtherance of this important 
phaae o£ the Bureau’* work. 

Mf ? ä SAC atatas that tha performance ratinf in queation wae an evaluation 

0 Agerfe attitude lor the 64 daye in queetion and not a* an evaluation 

i pcriormance in other ofüce*. His performance ae a sound agent and hie 
ability in the French i a n goage have been previouely commented upon. SAC cited 
that Agent Turner had epent the following time developing criminal informante for 
thamonthe October, November and December in comparison with the office average. 


lionths 

October 

November 

December 


7*56" 
10 * 20 '» 
8* 23** 


Tumer'* Aven 

0 

3* 

6 * 20 ’* 


4 Tu f ne f k*® “f 4 M y Qt döveloped any informants but has developed 3 
potential cnminal xnformante. SAC states furthermore that agent has recetved no 

commeüdation slnce being aesigned Oklahoma City Office, had not functioned 
or Aide and that his only duUes as sound man had 

We^ ^l^faMity. ^ in ^ ^ He had n ° OCCa8lon t0 

Qbeervation8: The performance nttng in question covers a period of 
SrttjSlfF pu ^ rtedt0 söow W*’« performance in the categories i rated" iuring 

f 0 * P ur P° rt in retrospect to comment upon a past per- 
K1 ® true ^ *« ent received no commendationsduriM the 
cu f. rent Pe^<>d nor had he acted as relief supervisor or Inspector's Aide. The ratin» 
UctuaUy stated that SA Turner, since his arrivai in Oklahoma City Office. had not ° 
been utilized oa any technical installation, however, his servlces had been used to 

f t ^ ui P xn f nt 1,1 *°° d condition, The stafcistics as clted by the SAC as to agent*s 
^^ cl f atlon 1,1 informant program during the pertinent period are accurate. There- 

Smnü 1 ! evaluated according to his own measures, i.e. , accomplishments, 
wiUingness to assume responsibility and effort to improve himself to the benefit of 
the service. Theve would be little to point to during the 64-day period. ) 

AUegation #S : SATurner stated that further evidence of Ha attitude is contained in a 
~ *i ^ lette f 01 comraendation dated 12-10-69, ". . . for devotion to duty re- 
cently demonstrated when he continued to carry out his responsibüities in connection 
vdtii a special assignment in the Los Angeles division even though he was experienclng 
fif 1 personal discomfort and inconveiiience. . SA Turner further states S 

“f r e " 01 Irom the Dlrsctor on paÄrds 
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Memorandum to Mr.'KIbhr 
Ke: SA William W. Tumer 




SACa Reply : SAC Grapp states that statement ia completely unfounded and a distortion 
ol the facta, Grapp reiates it was during the discussion ot the perform- 
ance rating when Turner was attempting to tell him he had a wonderful attitude not- 
withstanding he did not like his present assignment, that he cited from memory the 
letters of commendation he had received, whereupon Grapp toid him in effect that 
it was very interesting.but it had no bearing on his attitude as the performance rating 
covered only the period October 10, 1960 to December 14, 1960. Grapp stated that 
his reference to the performance rating was meant to convey the idea that one cannot 
rest upon his past performance but that it was the current performance rating that 
was in question. 


Qfaspector's Observations i K is true that SA Turner, while acting as an Inspectofs 
Aide in Los Angeles, and while he was suffering from an infection, elected to remain 
on the job until it was completed. For this he was recommended by the Inspector and 
the Bureau commended hlm. It is also true that agent apparently is endeavoring to 
prove through the use of past letters of commendation and performance that his currsnt 
attitude is excellent. This, of course ls failacious thinking inasmuch as it should be 
apparent to anyone that the rating period referred to in the special performance rating 
is, as indicated by the SAC, October 10 - December 14, 1960. ) 

t 

Ailegation #6: Turner states that it is Mr. Grapp's contention that his evaluation of 

attitude as unsatisfactory was baeed on (1) Tumer T s disüke of Oklahoma 
expressed to personael of the office, and (2) lack of enthusiasm for his present assign- 
ment. Turaer states that the state is indeed lacking for a bachelor with cosmopoUtan 
interests. To expect the inteliigent type of person that the Bureau employs should 
Uke every section of the country is wishfui thinking. Turaer relates that as further 
evidence of his contention that Mr. Grapp hlmseif had remarked that he had been 
sent to Oklahoma City twice and does not Uke it either, so, therefore, Grapp's 
criUcism of Turaer is hardly valid. 


SAC 1 s Heply : SAC Grapp repUed that inraer's disUke for Oklahoma was used as a 
basis for unsaUsfactory rating on attitude as it pertained to lack of 
enthusiasm oi Turner's present assignment; states it wasnot a superücial excuse 
but one toat had been a^rtvgj^ t aftgHdto 11 »* 10 " ’rtth SA Turner^adhte apparent 
suikiness and pouting/ wiin fne supervisory and key personnel in the office. SAC 
advised Turner was assigned to ta, road trip , it being primarüy rural, where he 
could continue to be cioseiy supervised aa it was nearby and SAC had exceUent sources 
througnout that territory who would keep hlm informed of the Agent's work performance. 
SAC states he thought Turaer could do less damage to the Bureau in the rural area 
than in the metropolitan area. As to Turner’s comments that SAC did not like Okiahoma 
either and had been there twice, ßAC states this is a falsification and distortion of the 
true facts. SAC relates that in his conversation with Turaer, he pointed out that 
he had been assigned to Oklahoma City on Z different occasions, that it had never 
been an office of preference for him but that when he fiiied out his application with the 
FBI he lndicated he would go wherever his services were needed. SAC stated that in 
thls particular case, however, he had "unpacked, talked up" the advantages of Oklahoma 
and had become a part of tiie community and that he and hls famUy were extremely happy. 
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Memorandum to Mr. Mobr 
R«: SA William W» Turner 

. f 

SAC stated that Oklahoma had not changed but that any person couid change hls 
mental plcture and he advtsed Turner to do ao. 

(inapector* g Qbaervatlona; SA Turner does not deny that he does not care for his 
present aeslgnment but contends that it has not reüected upon his enthusiasm tor 
the Bureau's work. It is very evident that he has not endeavored to acclimate 
himselt to his surroundings but rather continually "gripea” to anyone in the oifice 
vho viU listm about the state, it residents, and his unhappiness in being assigned 
there . AU Bureau personnel should be fuUy cognizant of the tact that it 1s not 
posslble to assign everyone to hig ofüct of preference. Eaeh employee entering 
on duty is fuUy informed as to the necessity for transferring them # commensurate 
vlth the exigencitg of the service. It is apparent that SA Tumer ig endeavoring, 
through some mtans # to insure that he is transferred out of th# Oklahoma City 
didsion as quickly as posaible. His enthusiasm can be judged only by his performance 
during the time he has besn assigned there, and, as pointed out by the SAC, he 
has not as yet met the office average in many facets of his vork. 

i “ ! 

AUegation #7i SA Tumer states that if SAC Grapp aUeges thathis(Turner f s) dislike 
of the territory and its citiaens had affected his enthusiasm that SAC 
was tiien negligent ia designating him to an assignment affording a minimum of super- 
vision in which ) vould be solely reaponsible for liaison vith lav enforcement 
agencies and otiiers in a position to cooperate with the Bureau. 1 

SAC f s Heply; SAC states he gave Turner a nearby road trip assignment so that he 
could receive close aupervision, could handle tne sound work and 
could, in aU probabÜity, do less damage in the rural area covered by the road trlp 
than he could in a large metropolitan city like C&lahoma City. In addition, SAC 
considered office fcontacts exceUent in this road trip territory as they vere further 
strengthened by SAC' s predecessor. The allegations made bj' Turner are not 
consistent with the facts. SAC states he ie a sélf-centered individual, not a team 
vorker, and is interested in picking not only his offices of assignment but, in this 
parücular case, his assignment whüe in those offices. 

Qtnspector^s Observationsi It would appear tbat SA Turner, rather than trying to< .‘ 
contorm to his current assignment and perforn in the best manner possible, is 
trying to teU the SAC ho v to run his office and asslgn his pe rsonnel. SA Turner' s 
statement in penultimate paragraph of his 1-27-61 letter to the Director tends to 
confirm his attitude concerning hie present assignment vdien he states, "I would 
like to state that in my ten years aa a Bureau Agent, I have always indicated a 
preference for large eastern offices, or foreign assignment. This preference was 
weU knovn to my previous bACs. The performance ratings they afforded me speak 
for themselves." 


m • 

Memorandum to Mr, Mohr 
Re: SA WUUam W. Turner 


On February 2, 1961, SA Turner was requested to furnish the 
Inspector with a memorandum in which he was inetructed to categorically list 
all ditterencee he may have had with the Bureau, and, speciiically, ahy current 
difficulties he had experienced since his arrival in Oklahoma City, Many ol these 
are reiterations ot those allegations contalned in his letter to the Director dated 
1-27*61 and wiU not be reiterated. Only those not previously referred to will be 
commentbd upon: 


Allegation #1: "Although Mr. Qrapp did not inform me as to why he had selected 
me for the responslbili ties invol ved in this permanent road trip, 


1 have heard that he had questioned SA | | as to my performance while working 

the Clinton RA, and had been told that I had done an ezcellent job and did not have 
to be told what to do. Thls may well be the actual reascn fov Jhio selecting me. " 


b6 

b7C 


SACs Reply : "The quoted presumption by SA Turner is completelv false . At no 

time have I discussëd his workwithS Al ~l of the b6 

Clinton RA, and at no time have I heard from any source in or out of the Bureau , b7c 

tbat SA Turner has done an excellent job concerning any of his activities since ar- 
riving in this division. The correot reason why he was selected is that I had a 
confèrence with the ASAC and a reUef supervisor, and aU three of us were of the 
opinion that SA Turner, because of his apparent sulking and pouting attitude, would 
bring discredit to the FBI unless he changed. . That is the basis for me talking to 
hlm on several occastons concerning thls. 1t was agreed that he would possibly 
cause greater damage to the Bureau and its presttge by working in z metropolitan 
area such as Oklaboma City. Asaipting him to the road trip territory was for the 
purpose of getting him out of the metropoUtan Qklahoma City and back into the rural 
area where he could do leas possible harm by any poor impression he might make. 

By such an assignment as this it was realized that he could also handle the sound 
duties in this ofüce, which consist of checking and maintaining the equipment, and 
takes only a smaU portion of one's time. The road trip to which he was assigned 
was handled previously from approximately 1990 to 1955 by a sound-trained Agent. 

That Agent was able to handle the territory and the aound equipment, and there 
was no known reason why SA Turaer could not do lewise. That was the sole reason 
for assigning SA Turner to the road trip territory, and it was not because of any 
favontde impression he may have left with the supervisory personnel. His aliegation 
is without foundation." 


spector's Observations: SA 



jsubmitted a memorandum dated 


2-3-61 wherein he atates that SAC Orapp did not aak him about Turner’s work. 


1t was later lea raed. how ever. that SA| |had commented upon Turaer's work 

to former ASAC I l in a favorable manner. However, SAC Qrapp stated that 

this had nothing to do with his selection of SA Turaer for the assignment. The road 
trip is one that ls usuaUy covered by that agent whoâs responsible for the sound 


b6 

b7C 
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Memorandum to Mr. Mobr > 

Re: SAWilUam W. Turner 

equipment and installations in the office and SA Turner was ÜXling a vacancy created 
by the transfer of the former sound-trained man. It appears this whole question is 
being oyeremphasized. ) 

AUegation #2: ’T mlght here inject that at this time I asked Mr. Grapp if he had 
heard anything from the Bureau relative to my promotton to Gß-13. 

He repUed that he had not, but that such promotion would haveto originate with the 
Bureau. He, therefore, was unaware of the Manual of Hules and Regulaüons, Part I, 
Sec. 6, p 0 (4), stating that an SAC may recommend advancement when an AgenPs 
performance so warrants, or had predetermined my case. In this connection, he 
asked me if I had any recent letters of censure. If he was unaware of this fact, he 
could not have completely reviewed my Hle prlor to assigning me to the road trip. '* 

SACa Reply: 'SA Turner did inquire of me as to whether the Bureau had communicated 
with this office and asked for a recommendatton for a pay grade re- 
aUocatton to grade GS-13 for him. I repiied the Bureau had not. He then discussed 
his desire to be reaUocated. I told him tbat any recommendation regarding his pay 
grade GS-13 would have to come from the Bureau, as I would not inittate this. I am 
fuUy aware of the Manuai provisions that state the SAC can inittate such acttocs in 
meritorious cases, and have uttUzed this regulatton on various occasions in the past 
in worthy cases. This was astactful a manner that couldjTjUlized to inform SA Turner 
that he was not impressing me or the otherssupervisory* personnei In this office with 
his work performance. R was not my intention then, and it is not my intentton now 
to recommend him for reaüocation. As to my questlon as to whether he had any 
recent ietters of censure and his aUegation that I had not completely reviewed his 
file prior to assigning him to the road txip do not seem to be important to this matter. 

I did review his personnel fiie, as I have those of the other employees in the ofttce, 
but certainly it would be a waste of time for me to memorize the letters of censure 
or commendatton that each employee has received during any given period of ttme. TMs 
information, of course, can readily be obtained by reviewlng the ttle, when the 
facts warrant that such action should be taken, and it was not in this case. As to 
whether X did or did not review hia tile prior to assigning him to the road trip has no 
bearing on this matter, although I did do so. As set out above, he was assigned to 
the road trip, not because of his superior work, but on the basis that he could do 
less damage to the Bureau there than in the headquarters city, and atthe same time 
receive cloae suptrvision. There is absolutely no merit whatsoever to his contenttcn * " 

dnspector's Obseryations : SA Turner was certainly within hls rights to inquire as 
to whether SAC felt he was qualified for reaUocation to grade GS-13 but was wrong 
inJhis assumptton that SAC should lnform him that he has made such a recommendation. 
In fact Bureau regulaüons prohibit a superior from lnforming a subordinate that he 
has recommended the employee for merltorlous consideratton or reaUocatton. 

Certainly the SAC has an obUgaüon to inform an employee wherein he is lacking in 
hls performance to merit such consideraüon. Thus it appears SAC Grapp dld. Again 
SA Turner was relying upon his past record rather than his current one. ) 
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Memorandum to Mr. Mohr 
Ee: SA. 'WUliaxn W. Turner 


Allegation #3: ”, . . He warned me that il he had any complainta from the outside> 
as for example, irom law enforcement officers> he would have to 
take adminietratire action . . 

SAC*8 Reply: "Thla i« substantiaUy correct, but he hae omitted my statement to the ' 
effect that I would * reeommend adminietrative action, * as it is 
realixed by aii employeee that administrative action ia taken only by the Bureau. 

Under no circumatances have l ever at any time impüed that I wouid take such action, 
as l only recommend or initiate such action. ” ' 1 


(Inspector* a Observations : The facta speak for themselves. ) 

Allegation #4: Tumer aUeges that on 12-14-60 he submltted a memo to Mr. Orapp 
* atating in effect that in view of lack of indication to the contrary it 
appeared that Grapp didnot intend to utUize his services as reUef supervisor. Turner . 
therefore requeated that he (Grapp) forward to the Bureau his request that he (Tdrner)be 
transfer red to an office where he could ao aerve« 

SAC*a Reply: SAC stated that the Bureau waa informed of the fuli facts by his letter 
dated 12»15~60 which was prepared immediatejy foUowlng his lnterview 
with Tumer. At that time the Bureau w&s adviaed the SAC had no intention whataoever 
of aeceding to Tumer*s demand that in his estimatlon Tumer did not have the require- 
menta ot a good agent, let aiong a fieid auperviaor or a reUef aupervisor because of 
hia atrocious attitude. SAC Grapp statea he further informdd Tumer that he wouid be 
glad to fumish hia memorandum to the Bureau but that he would aiso have to prepare 
a special performance ratlng as the Bureau ia interested in a man’a current work 
perlormance and that any auch correspandence would contain the SAC* a appropriaie 
recommendation which would not further Turaer’s administrative advancement. 


(faapector*a Öbsdrvations: As previously stated every agent has to prove himself in 
hia new offi y of assignment bef ore he can be recommended fbr administrative duties. 
Certaialy should the needa of the service demand a man with Tumer’s capabilities in 
another office because of his administrative training he would be considered along 
with othera in fulfüling auch a neceaaity. ) f 


Allegation #6: ♦ . Much algnificance was attached to the fact that I was delinquent 

in.aubmitting a raemorandum stating that l had complled with Inatruc- 
tions to Newly- Arrived Agents, even though I had some tlme previously oraUy advised 
Mr. Grapp that l had done so.” 


SAC*s Reply : ”The performance rating and the terminology to which he objects is 
aa foUows: 'On Oct. 1960, SA Tumer waa instructed to read 

l , * i 


i 
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Memorandura to Mr. Mohr 
Ke; SA Wiüiam W. Tumer 

f i 

certain iiles in thls oüice and to aubmlt a memorandum within thirty days to the 
effect that such had been done* These instructions were subsequently iurnished <: 

to him in writing. On Dec. 5, 1960, idien a memorandum had not been received 
from him, in accordance with instructions, he was so advised by routing slip. 

He then compUed under date ol Dec. 7, 1960.« The lacts speak lor themselves. 

Thia is not distorted. There is not «much significance* attached to such, but lt 
does fclearly indicate that it is necessary to foüow SA Turner to insure that he : 

complies with instructtons. The above quoted portion ot the pertormance rating 
was incluéed in eight pages of comments, and there is no indication that anyone 
attached too much Bigniücance to this matter." 

(Inspector* s Observations; ßAC is certainly within his rights to insure that each 
agent complies with instructions issued by him and Tumer’ s faüure to do so 
warranted hls foUowing on this matter. ) 

, i 

* ( y f 

AUegation 16; SA Tumer aUeges that in view of memoranda submitted to him by 
SAC Grapp on 1-31-61 wherein SAC took exception to the fact that 
he (Turner) was spending too much time in the office after the beginning öt business 
and then drivlng to a dlstant city, arriving shortiy before lunch or in the late 
aftemoon, and the fact that toward late aftemoon he then drives back to headquarte r s 
city, indicating that Turoer was contributing only a relatively few hours during the 
day on actual investigaüve actlvit and related duttes. SA Turoer stated that he 
conciuded SAC was instructlng him to substantiaUy increase his overttme despite 
Bureau instructtons that the work load be equitably shared. 


SAC*s Reply: '«1 am indicattng that be should budget his ttrne in a better manner, 

and a review of his #3 cards reflects tfaat such should be done. He 

arrives in the offlce and spends a considerable portion of time in the offlce, leaves 
late in the moroing and then comes back shortly after the close of business. Pur- 
suant to Bureau instructtons he should prepare his paper work and his contemplated 
itinerary the night before and be available to depart the offlco immediately after 
arriving the foUowing morning. This doesnot increase*his overtime, but does in- 
creaae his production by being in the road trip area during normal working hours. 

As to equitably sharing the work load, he has not as yet shared it, as Teüected above. . 


Önspector* s Observattons: A review of SATurner'sdaüyreports and #3 locator 
cärds would indicate tHäTSAC« s aUegaiion has merit. As »pecific examples, 


(see next page) 
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Memorandum to Mr. Mohr 
R«j SA Wllliam W. Turner 


Departure 
Time from 
Dafte Office 

Degtinaiion 

MUes 

Traveled 

Approx. 

Travel 

Time 

Arrival Time 
Backin 
Office 

1-4-61 8:31a. m» 
10:33 a. m» 

LeadOC 
Shawnee, Ok. 

127 

2-3 hrg. 

9:48 a.m. 
5:40 p.m. 

1-6-61 8:22 a.m» 

Ada, Okla. 

170 

3-4 hrs. 

6:41 p.m. 

i 

1-16-61 8:46 a.m. 

Chandler, 
Stroud and 
Shawnee, Ok. 

166 

3-4 hrs. 

< i 

6:18 p.m. 

1-24-61 9:43 a.m. 

Shawnee, Ok* 

98 

2 hr». 

6:04 p.m. 


Certalnly tht SAC wa* wlthin his righta to instruct SA Turner how to plan hi* work 
*o a* to accompligh the greateflt reiult*. If aA. Turner followed the SACs in- 
atruction*» hi* overtime would not be materiaily affected. ) 

Allegation ftt SA Turner allege* that SAC told him while attending a police oflicer* 
convention he had received ,, nttmerou* Iaudatory comment* M con> 
ceming the agent who had previoueiy handled the road trip but that no favorable 
or iaudaiory comment* were received conceming Turner. Turner »tated he would 
like to point out that in hi* numerou* contacts with law enforcement Officer«, both 
in the Clinton RA and road trip area«, no one had made any laudatory comment* 
conceming Mr. Grapp. SA Tumer stated that in fairnesg to himself he wouldlike 
to polnt out that hi* predeceaeor handled the territory for 2 yearg and hè had been 
aaeigned to it for about 6 week*. 

■SA C*8 Reply : *Tt appeara SA Tumer*« statementa are confllcting. In one paragraph 

he'fltates he is new in the road trip territory and then later refers to 
his ’numeroug* contactg with law enforcement officers. It is intereating to note that 
two of the larger citie« in the state are Seminole and Ada, Oklahoma. The Sheriff 
in Ada states he haa never met SA Turner, and the Chief of RoUce at Seminole has 
stated to me he met an agent last December who was to take over that territory on 
a road-trip bagig. He hasn't seen him since and wondered about his identity. M 

t 

SAC Grapp stated that his relations are excellent with law enforcement 
agenciea and thé pubUc throughout the state anddted in his memo of 2-3-61 to the , > 
Inspector six paragrapha setting forth the name of the agsociatlons and poUce depart- 
ments who have afforded him special citations and have included him in favorable * 

resolutions for his contribution to law enforcement in Oklahoma. (Theae are not being 
set out because of their length, ) 

* , < i i 
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Mtmorandum to Mr. Ilohr 
Rti SA'WUllamW. Tumor 


(Inspector’s Obaervationa: 1t I» Inepector'a oplnlon from a review of the material 
avauabie ihat SA Turner haa not exploited to the fuUest extent the pubüc relatione 
value of becoming intimately acquainted with law enforcement officers in the road trip 
territory. SAC, in memorandum to Tumer dated 1-31-61, inatructed him until further 
notice to keep a log of the law enforcement officers he contacted ln his day-to-day work. 
These instructtons are not being reiterated due to their volume, but, in effect, Usted 
the various poUce departments, sherifTs offices, highway patrol, constables, and 
representatives of the newspapers, instituUons of leaming> radio stations, etc. , in the 
territory. The fUes in the Oklahoma Clty are replete with f avorable comments and 
citations attesting to SAC's popularity in the various law enforcement branches in the 
State of Oklahoma.) 

AUegation #8: SA Turner ln his memorandum to the Inspector stated that SAC had 

spparenUy overlooked the fact that he had solved a bank burglary 
with Z subjects. He aUgges that the inference he was handling his assignments in a 
haphasard, lackadaisical, or unenthusiasUc manner is not compaUble with the facts» 

SAgs Reply: »Tnno way am l attompting to discredit SA Turner , but would llke 

to point out that the quoted sentence is phrased ih such a manner as 
to be misleading, as it would lead an unsuspecting individual to think that SA Turner 
solved the case. The case was solved by apprehension of the subjects by the Oklahoma 
County Sherlff s Office. ” 

(Inspector’s Observatione: The facts speak for themselves* It is true that the case was 
soT?«d by the Oklahoma County Sheriffs Office but Tumer alleges it was only through 
his very capable assistance in handling the evidence that many difficulües were over- 
come and the Bureau's interests proteeted.) 

AUegatton #9: Inasmuch as SA Tumer aUeges ”It is quite apparent that he (Grapp) 

is discriminaüng against me . . . the existence of this memo itself 
ls evidence of this. . 

SAC*s Reply : ”The aUegaUon U completely baseiess, as I am merely performing my 

duty in pointing out shortcomings and proposed methods of improve- 
ment. The memorandum to which he objects is speclfic, construcUve and contains 
both construcUve crlUcism and methods of improvement. ” 

(Inspector’s Observaüons: It appears that SAC Grapp has been factual in reporting 
nis apprisal of SA Turner’s performance during the period involved. 
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Memo for Mr. Möhr 
He: SA Wllllam W. Turner 


SA Turner irv eummarlKlng hle memorandum td the Jiupector dated 
2/2/fA, stnted» . I feel it my duty to point out to yco that U SAC Crapp 

is arbitrary and overbearing in hie deallngs with pereona outeide the Bureau, 
and there ie indication that he le, he may well be a eource of embarraasment 
to the Bur eau at some future date . u When ”pinned down ,r on thle atatement, 

SA Turner took from his inside coat pocket a slip of paper whereon he had 
Usted certaln mattere that he stated were etrictly " hearsay"; that he had 
learned of them through o ver hearing conversatione between Agenta whoae 
namee he cannot now recaU, at timea and places he cannot now remember, 
and would not attest to their veracity. Inepector pointed out to him that it 
was incumbent upon any employee otthe Bureau to immediately take exception 
to derogatory commente concerning the organization and/or its employees 
whenever they occur. He wae further advised that by withholding notif lcation 
he had been negllgent and that by now reciting them to the Inspector for his 
own- convenience it was an indicatlon of hie attitude. Inspector had Special 
Agent Turner commit theae aUegation» to a memorandum which he dld on 
February 4, 1991. The aUegation« contained thereln are numbered and 
immediately foUowfaig the aUegattonwiU be aet forth the SACareply and 
the Inapector'e öbeervatlone. 

s t „ 

AUegation JMumber One: 


”Mr. Grapp in the paet demanded Aecounte on repaire 
to hie pereonal auto on the basia d hia Poeitt oB with the FBL The 
demandewere madeto | former ccntract garage 

operator. Heie llated afl [ H 


The SAC’a reply, which ie compriaed of two pagea, 
etate« In effect that the a ttegation ie completély unfounded and without 
baeie. SAC lnformed that f l former contract 

garage operator, had informed hlm during the time that the contract 
wae eff ective that he wouldbe glad to have the employees cf tbe 
Oklahoma Clty FM office have their tiars repaired at hia garage 
and that jhe wculd charge them the eame rate and afford them the 
eame discount on parta as he wae the Government. 

SAC Grapp etatee that he peraonally, aa did several 
cf the other employees, avatt hinsself of thls service but that it in no way 
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Memo for Mr. Mohr 
He: SA WUllam W. Turner 


affectedthe obtalning of the cootract or its continuance and, as evldence 
ofthis, when new bida 'were submitted, i- someone else d fered a lower 


bld for repalrs and parts 1t vas acceptecu 


informed the 


biapector on JFebruary 4, 1961, that he had volunteered this service 
tp the employess of the FBI and that it in no vray affected his bidding 
for the contract wMch had already been conaummat ed when the crffer 
was made. SAC*s comments supported by memo of 


l 


Electronlc Maintenance Technlcian, Oklahoma City Office, dated 2/4/61. 


Inspector’s Observations: 


b6 

b7C 


SA Turner's allegation unfounded ln that owner of 
garage states SAC and employeea received no spedal coneideration 
but that he charged them same rate be charged the ü. S. Government 
in the repairing cf thetr cars and the charge for parts. 

i i * 

AUegation Number Two: 

i 

Allegation by Turner: 


M Mr. Grmpp had thc photographer at the Oklahoma Pdlice 
Department reproduce without coet some cf his personal pictures, 
and then dressed him down when the reault s did not suit hlm. The' 
photographer ln questlon is| [ With respect to the OCPD, b7c 

I also heard of at least two detectives who regard him badly, however, 

I donot recalltheir names. ” 


b6 


SAC*s Beply: 

SAC’s raply is not being set out in its ei tiretv because 
it 1s comnrised cf two pages. but in essence he states| | 

I n for the OUahoim City Police Department, also haa 

a ccntractual relationshlp with the FBI Office In Oklahoma City to 
develop fllm at the regular commercial rate during his off-duty b6 

hours at the Police Department. Thls contractual relatlonshlp has existed b7c 
for some time. The incident in question involvesnot personal pictures 
for t he SAC bu t photographs that hadbeen taken for "The Investigator. ” 

When | I developed these photographs the prin ta were n ot acceptable, 

whereupon the SAC called Hogers and complalned. | l admitted that 

they were not acceptable and, therefore, agreed not to charge the cffice 
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Memo for Mr. Mohr 
Re: SAWfliamW. Turner 


Jorthom. jSAC's «Utwnont »upportédby memonuadum of ; SA | I 

1 dated February 4, 19«, vho has been ln charge of photographic 
equipment in the Oklahoma City Offt ce for two yeare« 


ünapector* a Obaer vatione: 

i 

It would appear that SA Tumer was not iü fuil poaseesioö 
ofaU the facU in this matter and thathis aUegation is unfounded. 

5 

Allegation Uiunber Three: 

AUegaüonby Tumer: 


"Mr. Grapp haa had cönaiderable friction with the Colonel 
in charge cf OSI at Tinker AFB, whom he aarcasücaUy addreaaea aa 
’Miater*' The law enfor cement Uat carrlea the preaent Offlcwin 
Chargeaal 


n 


SAC*e Reply: 


SAC’s answer, whlch comprlses one page of typing, in 
subatance statea the aUsgaüon U wtthout substance . He advised that 

Air Force Base, is a cioet personal friend and thac relations are the 
best thev have ever b een. SAC doss r ecaU that in the earlier stages 
of their acqualntance, I I subordinates attempted to 

"peddle” a Theft of Government Prcperty case after they bad worked 
it for three or four days and that Grapp remonstrated with the Colonel 
and that the Colonel later apoiogixed for hls subordlnates* acüons. 
Othsrwise, their relaüons have been sxceUent The SAC*s s tatemsot » 
is aupported bar memcrandum from SA r ~l dated 

2/4/«, who is assigned to work Bureau ca äëë at the Tinl»r Air For ce 
Base. 


■foepector*s ObservaÜons: 


Inapector personaUy visited with[ 


Iwho 


called at the Oklahoma Ctty Qfflce oo Saturday, February 4, 1961, and was 
personally lnformedby l I that the relations bètween the OSI 

aad .the FBI Officein Oklahoma City were at the hlgheat level since his 
assignment to that area four years ago. He very frankly discussed the 


b6 

b7C 


b6 

b7C 


b6 

b7C 


b6 
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Mtmo ior Mr. Mobr 
K«: SA Wllllam W. Turn«r 


Theft of.GoYtrnment Property owe which hnd caueed aome dUsenslon 
and stated that he waa la the wrong and that he apologiaed to the SAC. 
He commented favörably upon the dispatch with which caeea are 
inveatigated, the high percentage cf adutton, and the favorabie 
pubiicity that enaued for both agenciea. SA Turner's aüegation 
unfounded. 

AUegation Number Four: 

Allegatton by Turnen 


"Mr. Grapp took consideraUe peraonal credit and 
puolicity In a bank robbery caae about 8/59, in which a hoetage aias 
taken by tbe bandlta» However, the Sheriff of the jurisdlction in which 
thta occurred haa a dilferent stoxy as to the actual events. " 

SAC'sReply: 

• SAC atatee aliegattone completely without foundatton. 

, The Bureau haa looked into the matter and ao advlaed the Attorney Genenü 
TMe waa aet forth in the communicatton to the Attorney General'a Office 
dated Auguat 98, 1959, capttoned, "Thomaa James Atarr; Sylvester 
Hutchinson, First National Bank of Coweta, Coweta, Oklahoma, July 29, 
1959, Bank Rcbbery." 

Inapector*a Obeervatlone; 

i 

„ Inspector haa a copy cf the communicatton referred to by 

the SAC supporttng his anawer. In addition, Inepectcr revlewed the 
file in queation and obetrved that SAC performed in an outstancüng nmnner 
in this case in that he approached the bank robbers unarmed bccausa 
they had hoetages under thelr contrd, and threatened to shoot them unless 
tte ”head cf the FBF’ talked to them. SAC was successful ln taiking 
Hutchinaon into surréndering. Without going into detall concerning the 
ramificattona cf this caae, SA Turner's allegatlon is unfounded. 

Allegation Number Five: 

t 

AUegation by Tumer: 


"Mr. Grapp has used profane or obscene language to the 

l in a situation where some cf the newer 

stenos were signing out at th® register promptly at five. He became 
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Meino lor Mr. Mobr 
fto: SAWÜlUm W. Turner 




partlculuriy aggreselye la ihl« reepect ’wfaen l 
reforred to tbeparaUax involved ln'viewlng ifae clock f romdliferent 
angles. ,r 
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UACUi Replys 


’T have ne ver ueed profane or obecene languagt at any 
tinae ia the cffice cr in ircnt of ctflce pereoimel. My language at timea 
U forceful, but lt i» tfae type of langaage thmt can be famd in a 
newapaper. I faave criticiaed the chief »tenographer ior permitting 
tfae employeea to quit work early, put their vrork away, put their hat» 
and coata on and aign out on the mlnute at 5:00 p. m. I found thia 
aituatinn erfat ou one occasioo, and in an appropriate mmnner told bg 

ä there could be no more cf it« There were no violations b7c 
ore «nd there have been none aince. ” 


SÂCIa wi»w»r » w po rted b r memcr 


I 


ndum from 

^ dated February 4, 1961, 

wherein ahe aUtea ln part: ’T can say that T do not remember objecücnable 
language, and T em certain that neither 1 nor the other« had cauae to take 
offenae. 1 have never heard Mr, Qrapp uae any type cf ianguage that 
could be called proiane or obacene, or abuaiv« in any way. ” 

t ' I 

Inapector*« Obaervationa: , 


unfounded. 


The facta »peakior themselve». 3A Turner*» aliegation 


b6 

b7C 


Whiie not nunobered in his mem ormndum, SA Turner made an additionai 
allegation that ”1 have pereonal knowiedge that a gentleman introduced to me 
a» the prosecutor ci Dewey County, commented Q»t Mr. Grapp had been 
»topped by the OHJ? for »peeding 80 mph, and that if it had happened in his 
county, he would not faave releaaed him. ThU remark wa» made ln the 
Sheriff » Qffice at Dewey County, and the Sfaeiiff wa» preaent My judgement 
at the time waa to not puraue the matter, aa Mr . Grapp of courae waa awmre 
that he had been stopped, and I changed the »ufaject in a tactful manner. This 
incldent took placé whileT waa on temporary OB in the Clinton HA. I did not 
attach great import to it at the üme, but in the light of th e addJtional even ta. I 


feel it m y duty to mention itto you. 1 understand that Lt. 


and Lt 


ci the Clinton Detachment, OHP, may have »ome knowiedge of thls comment 
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Memoior Mr. Mohr 
m SA WlUiam W, Turner 


SAC*« Keply: 

"The Oklahoma apeedlimit is 70 MPH, I have never 
been arrested ln Oldahoma for speedlng and have not been stopped and 
accueed o f speeding by anyone at any tkue. At no time have 1 requested 
any dfficer to refrain from arrestlng me* I have been stopped and faad 
my driver’s license checked to see if it were current, aa weil as für 
a check of my vehlde for safety purposea. In addition, I have been 
stopped by other members of law enforcement for social visit s* 1 etc. 
From m emory l do not recai l the identlty :cf Lt. l l and Xt 

l of the Cllnton Detachment cf the Oklahoma Htgbway Patrol. 

I am weU aware and am a close friend o f the Caotatn of that detachmen t. 

~L as w éU aa his superiorsJ 


l_wéU aa his 
3 wnd j 
Tlwas with[ 


]attd[ 
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ln atoiit Septomber 
1 as 


or Öctober, l m, _ 

weU as other ranking patrol cfficers, in tbe Cklahoma Panhandle on 
official business. They invited metoreturn by their specialairpiane 
with them. I decUned in view of the fact I had a Bureau car. This car 
which I utiUze cii official business has three aerials as it contnin* three 
radios, and both the car and myself are easily recognized by local law 
enforcement offlcera throughout the state. On retuming to Oklahoma 
flty cn official business an Oklahoma Highway Patroi unit, with one 
trooper init, waved towards me, and we both puUed cff to tha side 
of the road. The trooper checked my driver’s license to insure that it 
was current, and then he wnted to know If I could hdlp him. We sat at the 
side cf the road about twenty minutes. He toid me cf his marital problems, 
that he was ge ttlng a divorce from hls wife, and that his unit cap tain. 

L asweU aa higher officials of the patroi, Inciudlngf 
and | l with whom I had been earlier in the day, were 


’after him. " He reiated they were going to take administrative action 
conceming him and transfer him. Hé wahted to how if I could help 
him in any way by interceding in his behaif, as he wanted to be 
transferred to a given locaticn In ancther area of the state. I sympathized 
with hlm, and figurativdy speaking 'held hls hand. * Qf cairse, t made 
no commitmert cf any kind because I dld not want to get invclved in the 
internal operation cf the Oklahoraa Highway Patrol. We parted am lcably, 
and at no time thiring that conversation did he cr anyore eles imply to 
me tbat I had broken any speed law or any pther traffic law. The first 
time that I heard the figures ’30 MPH* In connecticn wlth thi$ incident 
was when I read 3A Turner’s allegations. To the best cf my knowiedge 
I was not guiity of vioiating the speed law cr any other drivlng regulatlon. 
There ls no County Attorney in Dewey County; however, there is a local 
lawyer who is acting as County Attorney. I have been in his company, am 
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Memo for Mr. Mofar 
Re: SA WUllam W. Turnor 


acquainted wlth htm and aa a matter of fact he has invlted m# to be hls 
hhnting guesh I have never heard hlm mentton this matter and have 
never heard af hlm commentlng adversely concerning me. 

M It would appear to me from the above that someone 
hao attempted to manufacture 'an incident. * As to the fact that the County 
, Attomey reportedly stated he wo\üd not have released me, Itwould 
appear that until an individual was arrested he would not have Juri*dictlon 
or knouiedge cf the matter. Our relations are excellent with the Qklahoma 
Highway Patrol and with the Sheriff öf Dewey County, Ray Cook, with 
whom I apent two evenings last week. The allegation is unfounded ln 
its enttrety arid ihe product of a warped mind. ” 

'f 

lnspector f s Observations: 

Inasmuch as all cf the othar allegations made agalnst 
the SAC by JSA Turner were without foundation and as itwould have 
been necessary to conduct inquities aitside the Bureau requiring 
travelling some distance frcan the Ckdahoma City Cffice, itwas not 
deeraed advisable to perform this travel for the purpose cf making 
outside inqulries which nilght have resulted ln erabarrassment and 
had a derogatory effect on our otherwise amicable relatlons wltk the 
Oklahoma XIigUway Patrol. Inspector did observe SAC Grapp’â 
driver’slicense and noted there were no notations of an arrest thereon, 
whlch would substantiate his statement that he has never been ar rested. 
Further, the füe in the Oklahoma City Ofüce in which is recorded 
the relationship with the Oklahoma Highway Patrol contains no recor d 
of any such incident, and reflects favorable relations exist 

SA Tumer was castigated by the Jhspector for not 
having challenged this alleged rema^k niade in hls presence aad 
maldng the indi viduals lnvolved either ”put up or shut up. u SA 
Turner stated hls judgment at the tlme was not to pursue the matter 
• as he f elt Mr. Grapp would have been aware, of course, that he had 
been stopped and he and Tumer changed the subject in a tactful manner. 

It is evident that SA Turner was negligent in protecting the Bureau's 
interests ln this matter. 

Subsequent tofurnishing the foregolng memcrandum of 2/4/61 containlng 
the aUegaüons set forth, SA Turner handed the Inspector a second memorandum 
bearlng the same date which'Contained two original .1 allegations. They are: 
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d) 




ye had. ” 


sus to any dealinge be may 


b6 

b7C 


1 

SAC*s Jlaplyi 


■t» 


I sse 


1 who ia alao a member 


o< the Oklahoma City Police Department, on numerou* occaaione 
aa his car ls usuaily parked outcide the bank building in which the 
JBI Oöice located. I see him cn an average of two or three times 
a weék and my relaticnship wüh hira is absolutely excellent and 
always bas been. He has besn invited and has accepied an invitation 
to speak to tlie -Annual TBI Law Enforcement Conference on ITSP 
vioiations. Further substantialioij aa to my excellent relations with 
him and all other members üf the Police Departraent is set lcrth in 
the ineraorandum from SAs V/eldui C. Gentry and Charles J. Buliard. 
both uf whom are well acquainted with and clcse irieads cf 


b6 

b7C 


SAC’s reply substantiated by mesuoranda submitted by 
dpseial Agen ts Weldon C. Gentry and Charle sJ. Bullard. both of whom 
are well acquainted with and close frknds of | | (Memo dated 2/4/61) 

b6 

Inspector's Observations: t>7c 


Here again SA Turner is guilty of repeating unfounded 
and apparently maliciousgossip. 

(2) "Trice jClectronlcs, 800 K. Hudson. Peraonnel ci this lirm 
may recall an unfortunate incident regarding Mr. Grapp*a 
attempt to secure a discount on a hi-fi set. " 

qAC'b Reply: 

"The allegation is completely unfounded as my 
relationship at Trice ülectric is excellent. The FBI does not faave a 
contract with thls firm* I can buy wholésaie from this firm and from 
numeruus cthers in the vlcinity. As to a discount on a hi-fi setj I 
recall about cne and onö-hali' yoars ago I wanted to buy an inexpansiva 
hi-fi set for my 12-year old daughter. I made inquiry at Trice Hlectric 
and they stated they wculd be déiighted to sell me any hi-fi set they 
had> pr any other equipment. I went to the firm, was given an 
espocially warm welcome andloöked over their sets. The only sets 
they hancUe are cf the ’Webcor* brand, which is one of the highest 
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Memotor Mr* Mohr 
äö: SA WlUiam W. Turner 

prictd mmkes on the mmrkeU Thty otfered to seel the item» they hmd 
to me, sorae of which had a propoeed dißcount a» high am mppraximately 
55%. 3iie quaUty of the merchandise, I felt, 'wms better than m 12-year 
old girl should have. I also loöked mt other makee, including Motorola 
and Sylvmnia, which were offered to me by other mcqumintmnces at 
wholesale pricee. I finally settled f or a chemp, ine^penalve set that 
I bought at an establlshed discount house that was avaUable for the 
public. The allegation is an outright falelficaüon <t the facts. •” 

SAC’s reolv is substantiated bv memcrandum submitted 

b yl I dated 

F douaryd, 1961, wherein he states, 'l have never heardcf hlmfSAC) 
demanding discounts from anybody on the basls of his position for the 
FBI or for any other r eason. ” 

Inspectcr*« Observations: 


Here again SA Turner ia < evidently guilty cf repeating 

malicious goßsip and his coraplaint is unfounded. 

MisceUaneous 

Statements bave bemn set forth herein that SAC Grapp had consulted two 
A&AC's concerning Tumer’s perfornamnce. On 2/4/61 SAC Grapp aubmitted a 
memorandum to the Inspector lden tifvlng those ASAC’s ms Rex l. Shdoder, who 
Is now mssigned at Las Vegas, and| L who ia presently 

asslgned to the Oklalioraa City Division. 

On February 4, 1961, ASAC [ la ubmltted a memor andum to the 

Inspector comprised of three pages wherein he substantiates the statements 
made by the SAC in aU instances. In additlon, he relates that the special 
perfornmnce rating in queation was signed by Turner in his presence after 
the chan ges thmt T ume r wanted made therein were consumnmted. According 
to ASAC | | mfter the chmnges were made he again visited the cffice of 

the SAC where, after very littie oonv ersation. the performance jrating was 
InitlaUed by Tümer. ASA Cl [ states he was under the impr essicn that 

Tumer had accepted the efficiency rating as being completely accurate aad a 
fmir mpprmisal of his work and was later surprised when he was told that Turner 
had protested to higher officials concern Ing 1t. 

i 

In summntioft, ASAC | j states that in all fairness to Turner he 

ahould stmte that be appears to be an intelligent man but he is perscnally , 
convinced thmt he has allowed his violent personal dlslike of :that area to 
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Memo for Mr. Mohr 
Be: SA Wllliam W. Turntr 

completely 'warp his good judgment aud common stnte* Thlt tpptart to htve 
affecttd hls w hoAe person aUty. includtng hit tnthutittm for hia wrk and hit b6 

tttignmentt» | J titttt that from hit obatrvationt in the Cklahoma b 7c 

City Office he ia convinced that Mr* Grapp has bttn enürtly fair and correct 
in dealing with SA Tumer. 

EEVIÜIW OF SA TÜRNER’S WOiUC SINCK RalPORTIN G TO OMAHOMA CIIY 
OFFICJEi , OCTOBüRlO , 19ÖÜ 

The lnspector reviewed 3A Turner's daily reports, #3(Locator) Cards, 
and all investigative files wherein was rtcordtd investigaUon conducted by 
him since his mssignment to ths Oklahoma City Division. The review revealtd 
a number cf mitctUantous errort in the daiiy reports and #3 (Locator) Cards, 
tuch as transposiUon c i ilie numbers, failure to indudd filo numbors of cases 
on which he waa working when he made road trips, failure to set forth full 
ttües and faUure to record the namet of persons who checked pubUc source 
records f or him. (Detailt o f thete are set forth in the Inspector's notes. ) 


In additton, it was necessary to prepare a au'ostantivo write-up for 
facomplota ranorting and incompiete inv esügation in the case entitled, J 

1 1 - Yictim; vVhite Siave Trafüc Act. " b 

SÄ Turner responded to the write-up in that . * • It is obvioua that in this matter 
I dld not comply wlth Manual tection cited. The communication in question is 
indeed ladcing the infcrmation necessary, and ßhould have been complete or 
foUowed by a subsequent communication. This was an lnadvertent error on 
my part. I wül take steps to insure that it does not reoccur. " The foregoing 
referred to hls incomplete reporting. 


In explanation as to why he ciid not obtain aU the information in the 
possession of a police officer interviewed by him, he states . . . . 1 am, 
c t course, unable to explain the *ason that Captain f . | did not iurnish me 
the requested inf ormation. The lnformation subsequenüy submitted to tlils 
cfflce by Captain | | conceming Subject and Victim appears to indicate that 

he may have been utilizing öubject as an informant at the time; however, I do 
not know this. I do recall the Captain remarkiog at the time that it did not 
sound like a very big case. " 


b6 

b7C 


In a review o f the automobüe registers of the cara driven by üA Itinner 
slnce his assignment to Oklahoma City, there were iocated two fastances in 
whlch he utilized a Bureau car to vi sit a denttst. On December 19, 1960, 
Turner’s #3 (Locator) Card retlected he took two hours of sickleave from 
3:00 PM to 4:00 PM on that date* His #3 (Locator) Card also reflects he signed 
out at 10:12 AM and back in at 6:02 PM, with no intervening arrival or departure 
ümes, and used RadLo Car No. 678. üA Tumer's #3 (Locator) Card for 1/6/61 
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reflect« he wa* to iia vo takea one hour’s alck leave trom 2:00 3PM to 3:00 PM 
on that date, ße signed cut at 11:47 AM and back in at 5:12 PM, 'with no 
lntervening arrival or departure tlmed« Hiö #3 (Locator) Cari reflecta 
Radio Car No. 060 was used by hlm cn that date. 

In replying to the foregoing, <3A Turner stated that his uae of the 
Bureau car on theae occasicns was open aad aboye board as indicatedby the 
records. On the occa&ion of Ms going tothe dentlst on 1/6/61, he <Üd«o 
at the inhUUnce of the Bureau and would not have gone on hia own accord 
inasmuch aa his personal dentiüt in Buffalo, Kew York, had examinéd his 
teeh in September, The Bureau had *et a deaclino for his seeing a dentist 
a» a result of hiu annual phyalcal* In cf the Bureau’o instructlcns, it 
was not actually personal budness, and 1t swuld not possibiy have been 
neceasary to take sick leave; however, he re&olved any dcubt in favor of the 
Bureau. 

With regard to the dato of Duc<jnberl9, 13S0, ho utatcd he woüld iiko 
to explain that prior to reporting to Ctdalioma City Oüice onlö/i.0/60, he 
had been serioualy ill with infectioua faepatitiâ, and had been on extended 
•ickléAVe 2or about three months. The oture of this diseaae is such that the 
«ffects mayllnger for somo time, cften to ons or two yeara. According to 
Turner, he rnade an appointmatä with Br. CarpUuter becauss be in fact ielt 
badly and was concemed over the possibillty U a relapse or poat-hepetotic 
ckrhossie* He stated that inasmuch as he waa extremely concerned over 
the state of lds health and tbe fact that Jie was technically uolng a Bureau car 
ior personal business did nut enter his mind. He stated that thls experience 
has impressed upon him the necesaity for securing permission in the future. 
He stated that the locafcion c t the doctor T s office was such that it waa not 
necessary to go out of hls way to go thers; 

bA Turner was told by thc Inapector ln no uncertain terms that thls 
was a vidation of the Bureau*s ruleo and reguLations concerning the use of 
automoblles for official purposes and that it would be taken into ccnslderaUon 
ln evaluating his entire pcrformance sinco his arrlval ln Oklahoraa City» 

Attached are charts showing cctnprisons of 3A Tumar’s performance 
for the three-month period, Octöber, November and December showing Ms 
performauco ua eonapared to iha oüica avcrago la the categories indicated. , 
Ä wül be observed that Turner was below the off ice average for the three - 
month period in closlng of cases; that Ms tinie in the offlce approximated 
the office average; ttiat hlo cvertirr.ö was below the office average two out 
af three montha; thafc hls tlme spent on devaiopment of criminal informants 
was considerably below the ofüco average for the three months; that he has 
developed no Cl’a; has developed 3 PCI’s, and that hls statistica are below the 
office average two out of the three mcnths. 
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date: FEB. 21, 1961 


ReBulet 2-8-61 captioned as above, setting forth certain 
observat ions . 

It is realized that reBulet did not request an explana- 
tion; however, in view of the fact that the amount of overtime I 
contributed during the last six months in the 1960 calendar year 
is not indicative of the amount I have contributed throughout my 
* Bureau career, the Bureau may desire to know of any extenuâting 
circumstances. 


As the Bureau is aware, during the first six months of 
1960 I was above the office average five out of six months. It 
is also to be noted that duri.ng the entire 1960 calendar year I 
contributed a very substantial amount of overtime, for an average 
of 2 hrs. 57 mins., according to existing records. 


Thé Bureau may be interested’ in knowing that in addition 
to the 2 hrs. 57 mins. that was recorded on the registers, I con- 
tributed an average of approximately 1 hr. 30 mins. additionally, 
which time was devoted exclusively to serving the Bureau's best 
interests. As the Bureau is aware, in an office this size, there 
is not a complaint Agent on duty at any time, and this is high 
lighted outside of normal working hours. I am well known through- 
out the division, and it is not uncommon for me to receive be- 
tween one and fifteen telephone calls at my home during the even- 
ing and weekends, these calls emanating from the news media, 
other law enforcement officers and the general public. Also, in 
accordance with Bureau policies, numerous teletypes and urgent 
telephone calls are relayed to me from tho office. It has also 
been my practice, so far as is possible, to read, analyze and 
study the Law Enforcement Bulletin, other reading material per- 
taining to law enforcement work, preparation of mewfTanda, etc., 
while at home. So far as possible I prepare my s£ee^pes while 
at home, and during the last six months of 1960 ^^eyPnumbered 
use these items as illuätrations o$fs<$ße of the 


/nineteen. I use thesc 
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iaany matters that have been handled at my residence and which 
have not been included in the 2 hrs* 57 mins« overtime for 1960* 
These matters for the most part apply to the SAC. The number of 
urgent matters, calls, contacts, etc., is accentuated in an of- 
fice of this size that has such an unusually high percentage of 
crimlnal casos and statistical accomplishments. By the very nature 
of such work it can not be delegated to handling during normal 
working hours. As can be seen from these figures, the actual 
amount of overtime that I contributed approaches 4^ hrs. per day. 

» Durlng the last six months of 1960- there was an extreme 

hardship in my family. The Bureau is aware that our youngest 
child was born | | and is our fourth child. The other three 

are relatively small, one being two years of age at the timeof 
the latest addition. 17e have nb relatives within 1600 miles 
round trip and none who could assist üs. We were Unable to secure 
domestic help. My wife hadan unusually difficult time, possibly 
due to her age, during her latest pregnancy and had an extended 
period of stay in the hospital, plus a difficult time in recover- 
ing from the birth of this child. This hardship started in about 
July and went through the balance of the calendar year. It was 
necessary for me to care for the family and the wife. During that 
six month period I averaged 2 hrs. 43 mins. per day overtime, plus 
approximately 1§ hrs. at home in handling official matters, as 
referred to above, for a total of approximately 4 hrs. 13 mins. 
per day. After spending such time on my work and taking care of 
my family, on some occasions I came to work with less than 2 hrs. 
sleep the night before. It was not a lack of interest or good 
intention that prohibited me frcmputting in an additional amount 
of overtime, but. it was a physical impossibility. 

I am reasonably süre that taking all circumstances into 
consideration the Bureau joins me in the view that the amount of 
overtime I contributed was most commendable and was a result of 
Herculean effort on my part. 

It is anticipated that I will continue to do all in my 
power to share the work load. The Bureau's position in this mat- 
ter is fully appreciated, and every effort is being made to comply 
with the Büreau's desires. 
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WXLLlAM W. TÜRNKR 

Sjpâclal Ag«nt, GS-12 , 

Oklahoma Clty (Und#r Trantftr tp Knoxyille) 
ßuepended and On Probatlon 
EOD2-S-51 

APPEAL OF XXSCIPLINART ACTION Aß VETERAN 

1 i 1 

By letter 2-23-6l l~ |o f the Clvll Strvice CommieeiOn 

(CSC), Regionai Office at DaUae, Texae, advieee tfaat SA Wllliam W. Turner bae 
füed an appeai relative to hie suepeneion from February 13, 1961, to March lB, 
1961, and relatlve toa speciai performaece rating afforded him December 15, 1960. 

! b6 

With respect to the euppenBlon appeal j [ requeete ue to furnlsh the b7 
procedural record concernlng the suepentlon such as copies of the charge letter, 
Turner*s reply if one wae fiied, our decieion and the notlfication of personnel action 
for the: suapension* He aUo requeat« the period of Turner* s empioyment as a 
Special Agent. 


The Veterane* Preference Act under which Tumer is appeaüng doeenot 
require advance written notice, opportunity by the employee to reply, etc., ae to 
any action except an adverse actlon* An idrerae action means a discharge, a 
demotion, or a suapenslon exceeding.30 days. We have not taken adveree action 
againet Turner within the meaning of the yeterane* Preference Act* We euspended 
him for 30 caiendar days from close of business February 13, 1961, to close of 
bueinese March 15, 1961. This action was taken in view of hie unfounded allegattons 
concemlng his euperior and the unëatisfaetory performance of his duties. On 
1 2-1 5 -60 Turner was afforded a speciai performance rattng in whlch he wae rated 
unsattsfactory in attttude aithough the over-aü rating was Satisfactory* On 12-27-60 
he was ceneured and placed on probation as resuit of rating. He thereafter in be 
eeverai l ettere to the Director took excepüon to the speciai performance rattng. b7c 
Xnepector f l on Z/X - 4/61 looked into jnatter at Oklahoma City. As a resuit of 
findings, Turner was suspended for 30 days and ordered under tranefer to KnoxviUè, 
What probabiy misleads CSC Reglonal Offict into thinldng it may have Jurlsdiction 
here is the period of suspension wUch rua* from cloee of business February 13 to 
close of business March 15, 1961. Althot^ this appears to be more than 30 days, 
it is in effect a 30-calendar-day period* 

P rO:ikw (6) Snc iosure 

1-1 |,. 1 - *training and Insoectton Division !*!L 

1 1 - Oklahoma CI^rleldOMlce File 7) b7c 

(Jp - personnei Fiie of SAC Grapp y , / 
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With mpeet to tho ftppeai o£the «pecial performanee ratiag J | m«ha 
whether it wm aa ofiicial ratiag. He alao aaked that we inform him o£ the exact date 
covered by the laet ouicial rating oa Turaer i£ the apecial performance ratlag ia aa 
adminiatrative ratiag, He alao reqoeated our commenta ae to whethe r tbe performaace 
ratlag plan eetabüehed by the Deportnaent ol Jueilce provides for administrati ve xatioga , 
ia addltionto official ratings. Herequssted ue to fomish a copy oX the rating inthe 
erent the ratiag ia appealable to theBoard of Heview, 

Speclal performan ce rating dated 12-15-60 afforded Turner was an adminis* 
trative ratiag. Tumer’s last official raüng waa dated 3-31-60 and covered period 4-1- 
30 through 3-31-60. Department of Justice performance ratlag plan provides for 
adminla trative uaoff icial performance ratinge. Department'» plan was approved by CSC. 
Exietiag regulations provide only for an appeal of an annual performance rating. In 
Turner'a case, hehas no right of appeal since it wae an admiaiatrative rating. His 
lack ot appeal righte waa previously conflrmed by us by contact with CSC her# in 
Washington. 


CSC Hegioaal Office has apparently raiaed above questlons in order to 
determine whether itwwAild have jurisdiction in thia matter. 

By letter 2-23-81 Senator X. B. Keating (R-New York) forwarded a letter 
received by him from SA Tumer's father making varioue allegations conceming Bureaif e 
administrative policies aad complaining that actioa taken agalnst SA Tumer waa un- 
warranted. Thie matter ia being handled separately. 


RECOMME ND ATION : 


b6 

b7C 


It ia recommended that attached letter be sent tof Hwith a oopv of person- 


nel action notif ication f orm covering hia suspension »o that l l can see for hlmseU that 


the suapension does not exceed 30 days. Letter also advises hlm that Department o I 
Justice rating plan providee for administrative raüngs» 
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Mr. Callahan 


2-28-61 


C. R. Bavidson 


Speclal Agent, GS-11 
Oklahomâ City (Under Transfer to Butte) 

Süspended and on Probatlon 
ÜOD 8-9-54* 

APPiiAL OF DISCIPUNAxiY ACTION AS V^TKOAN 
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By letter 2-23-61| | of the Clvll Bervicé Commiaalon 

(CSC) iiegional Office at Dallaa, Texas, adviees that Special Agent[ 


has filed an appeal relative to hiis suspension from January 9> 1961, to January 27, 1961, 
and from February 5, 1961, throughAiarch 16, 1961. 


b6 
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b6 
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Irequeets us tolurnish the procedural record pertinent to the 

suspensions, such as copies of the notices of proposed adverse action, of Gibbons' 
replies, of the decisions, and of the personnel action notifications. He invites us to 
furnish any additional information we desire concerning the suspensions. He points out 
he wants the material to assist in determining whether CSC has jurisdiction and to aid 
in resolving the appeal should CSC have jurisdiction. 

The Veterans' Pref erence Act under which f | is appealing does not 

require advance written notice, opportunity by the employee to reply, etc. , as to any 
action except an adverse action. An adverse action raeans a discharge, a demotion. or 
a suspension exceeding 30 days. We have not taken adverae action against j \ 

within the meaning of the Veterans’ Preference Act. We suspended him for 15 workdays, 
from l-9throughl-27-61,because hefailedtomeettheweightrequirementsdespitöhis 
knowledge that he was overweight and that the Bureau wanted him to meet lts standards. 
He succeededin reducing to the desirable weight range on -2-3-61. , b6 

b7C 


On 1-28-61 P j had wrltten CSC claimlng the Bureau was discrimina- 
tory in having suspended him because others who didnot meet the weight standards were 
not suspended, and that by failure to advise of his rights to unemployment co mnensatlon 
we took an unwarranted punitive actlon aga inst him. On 2-1 -- 4-61 Inspectorf 
checked into this matter at Oklahoma City. 


]made a number of ajlegations against ; 


SAC Grapp which the Inspector determined were unfounded. A review of [ 


showedhe had made one substa ntive erro r in his work and several form e 
Bureau cons equently suspended[ 

'Wfe lCdctf (6) 


once more from 2-15-61 throug 
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Me morandum to Mr. Cal lahan b6 

flOi l I b7C 

^ i i t 

contlnued Mm in the probationary status ln wMch he had been piaced 4-4-61 incidental ; 
to his earlier $uepension* and transferred Mm to.Butte« 

What pröbably misieads the CSC Äegionai Office into tMnking it may f 

,have iurisd lctlon here is an apparent error respecting the second suspension which the 
; letter f rom f | shows as running from February 5 through March 16, löol. Thls , 

wouid ofcourseexceed 30 days 'andbring.that suspensionwithhvthe purview of the } 

1 Veterans’ Preference Act. .* ** 


ilECOMMENDATION: 


It is recommended the attached letter be sent to | \ with copies of 
the p ersonnel action notif ication f or ms covering each of the two suspensions so that 
Hcan see for Mmself that neither suspension exceeds 30 days» b6 

1 ' b7C 
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Mr. Conrad 

Jtr. DeLoafc h . - 

Mr. Malone 
j Mr. Roscn- 
I Mr. Tavel- 
Mr. Trottcr — 
Mr. W.C.Sullivan 
Tcle. Room— 

| Mr. Ingram- 
% #• 



^ Q,ry *-= 

ReOClots July 21, 1959 and Juno 28, 1960, as well as 
other correspondence in recent years relative to the fact that 
Mrs. Grapp has had most serious ear trouble. 


The Bureau is aware her most recent surgery, her third 
ear operation, was on May 26, 1960. As previously set forth, the 
doctor advises that her ears will always be extremely sensitive 
to severe dampness and cold. Head colds settling in her ears 
have caused infections and subsequent growths requiring major 
surgery. He has recommended a moderato climate, such as in the 
southwestern or western areas of the United States, including 
the west coast, possibly Florida, etc., where head colds are rela- 
tively few, as such seriously affect the condition of her ears, 
causing complications of a most severe nature. 


Mrs. Grapp had a final examination by her ear specialist 
yësterday, Feb. 23, 1961, and he dismissed her from further medi- 
cal care at this time, advising her ear trouble has been cured, as 
far as he presently can determine. 


I want to take this means of expressing heartfelt ap- 
preciation for assigning me to the Oklahoma City Of fice during the 
poriod dpf time my wife was receiving this most specialized medical 
trSatraent, and to state that I continue to be available for what- 
eyér assTgnment the Bureau desires. 

J 

VGG/os 


ro 



L 




3. IDENTIflCATfON (opUosai) 


Staadard For» 50-5 )P*rt 

NOTIFICATIOH OF PERSONNEL ACTIO 


1« NAME (LA$T |CAP$)*- , ft<it-*Middie , " r Mf,**'MisS'***Mf».) 

ouürr , wr o . (mk.) 


4. THt$ 13 AN OTFfCIAl NOTICf OF TH6 F£R30NN&. AéTION OfSCRIftEO «I.0W, WHICH AFFECTS YOUR .«MPIOYMENT, GENERAl INFORMATION 
CONCERNING‘YOUR JEMPIOYMENT APPEAR3 ON THE ' REVER3E $IOE OF THIS FORM. 



Ä NATURE OF ACTION (»Unäard temla.l.«r »«»* I« u*ed) 6. EFFECTIVE 

, OATE OF ACTION 


7. CIVH SERVICE „OR OTHER EEGAt AUTHORITY 


FROAA- 


08 1« 

$I9 # 515 


(SâC) 


8. POSITION TITLE TO- 
ANO NUM6ER 


9 . SERIES, GRAOE, 
SALARY 


10. NAME ANO 
LOCATION OF 
OFFICE 6Y 
WHlCH 
EAAPLOYEO 


XXCXRIO BT UT 


(8AC) 


08 17 

ft* 



11. DUTY 

station 


12. APPORTIONEO 
POSITION 


14. TENURE GROUP 


17. PAYROll OEOUCTIÖNS 


13. VETERAN PREFEREN 


N. S-pt, 10-p», Oisab. 10-pt. Other 

X 


16. APPROPRlATlON ■ 
Froms Si& E/ Fßl J 

ro: -SAme 


19,-$EMARI($: 

B «. $ublèct to 'completion of t ye«r prob«tion«ry (or trtaO poriod commencing nr . Tr ^ r 
b. Sorvice counting tow* rd cereef (of permanent) tengre fron fo rT - t ._ , — -- 
Separations; $how reasons bcbw, as reqviffd. Check/if «pplfcable: c. Dvring probation 


I>0$ITK>N OCCUTIÈD tS IN TH£: 


Competitive 

Servlce 


{ y Jfxcepted 

A $erv!ce 


18. DATE OF AI>PO(NTMENT 
AFFfDAVI^TS («c<e**tos> oa)y) 


I d. From appolntmenf Of 6 monrhs or less 


fhls irwwtiwi 1« t—pnrer/ 
«htniifl« ot wiMnt mmigmm 


«111 


ii nffnct mly f«r th» 


Bwin far tMi pomttUm 1 m Sèetle* 505 <•) «f tkm Clam »ifleatl— 
Act of 1948 a» mmM. 






20. EMPLOYING CEPARTAAENT OR AGENCY 

U. $. OEPARTMENT OF JUSTICE 
FE0ERAL BUREAU OF INVESTIGATION 


21. OFf (CE AAAINTAINING OFFICIAL PERSONNEL FOLDER <W differe.t th« \ 1 

jt,uio..b.ve),f£OERALBUREAUOFINVE$TIGATION \J 

WA$H I NGTON 25, D. C, 23. dat& 


22. SIGNATURE (or .ther .«the.tlc.tl«.) AND TITLE 


9> _ 

* >A « 
Director 

44-61 


i m 


■s2r U. 4. GOYSKNtfW'Tr FÄINTINO OrrfCf; 5S992è 

4. PERSONNEL FOLDER COPV 1 























Mr. Callahan 


3/17/61 


C. H. Davidson 


Special Agentj GS-U; Ön Probation 
EOD 8-9-54 

Under Tranafer from Oklahoma Clty 
to Butto (ieaving 3-17-61) 

APP33AL OF DI3CIPIINAHY ACTIONA3VETERAN 


Bylettor to l 1 3-13-61 (conv to Bureaui. t he Dallaa Regtonal b7c 

Offlce of the Clvil Servlce Commission (C3C) informs r I that his appeal of the 
Bureau's action in twice suspending him cannot be accepted because these suspensions 
are not within the cognizance of the Veterans’ Preference Act. The letter tells him if 
he ls not satisfied he can contact the Board of Appcals and Rjview of the CSC at 
Washington, D. C. te 

b7C 

I I was suspended originally from l-9 through 1-27-61 and placed 

on probation because he did not meet tho weight standards. As of 2-3-81} he satiafied 

these requlrements by welghing 182 1/4 pounds (desirable weight llmit 183 3/4). In 

the mea ntlme. he had made a number of allegations against 3AC Grapp. Inspectorl 
I l checked lnto these aüegatlons at Oklah oma Clty i n early Pebruary, 1961, ana 
determined that they wero false. As a result, ! | wa 3 suspended again, from 2-15 

through 3-16-61, continued on probation, and transférred to Butte. 

There is an error in the C3C letter to | ~| which may stimulate 
f urther correspondence between him and C3C but is not germâne. CSC stated in referring 
to the first suspension, 1-9 through 1-27-61, that "the record shows that you were 
returned to duty af ter mee ting the ph vsical requlrcments. ” Record does not show thls. 

It shows that as.of 2-3-61, |~ I was successful in meeting the weight requirements. 

C3C was informed in Bulet 2-2 8-61 of the dates of this suspension, 1-9 through 1-27-61, 
and that as of 2-3-61 1 | met the weight requirements. It is not known how to b6 

account for the C3C error except on the basls of inadvertence. It is polnted out thls b 7 c 
error does not affect the validity of our position, whlch was adopted by C3C, that as 
neithcr suspen3ion exceeded 30 days the Veterans' Preference Act is not involved. 


Enclosures 

WECtnJb 

( 6 ), , 

H ~1 

Ur Training and Inspection Di vlslon 
uA Personnel File of SAC Grapp 
1 - Oklahoma City Rleld Offlce FiZö 
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Memor andum 
'Re: SAl 


RE COMMENDATION: 


That the attached letter be »ent the SAC, Oklahoma aty advlslng him 
o i the outcome of thls case as well as that of SA William W* Turner, former 
Oklahoma City Agent, who likewise appealed to C3C and was llkewiae a dviaed by C3C 
that his appeal could not be accepted . Copies are de signated f or Butte, I I new 

office, and Knoxville, Turner’s new office« be 


PERMANËNT BRIEF OF FILE OF 31 


13 ATTACHED. 


* 2 - 




Federal Bureau of Inveatigatlon 
Oklahoma City, Oklahoma 


Dear Grapp'i ; 

Your letter of February 24, 1961, 
in which you advise of the improved condition of 
Mrs. Grapp has been received. 1 was glad to 
learn that her physician is of the opinion that her 
ear trouble has now been corrected. 


~n i 

m 

co | 

. ,3c 

H-o 

33 

o 

o 

X 



Ypur cöurtesy in advislng me of 
this is indeed appreciated, and I am happy to know 
that your assignment to the Oklahoma City Office 
has been benef icial in this regard, Please extend 
to Mrs. Grapp my very best wishes for her future 
good health. 


LLD:nib/‘.)V 

( 3 ) 


K 


Sincereljr y ,-n , 
► Jm Edgar, Hoovef 




MAtUROp« 


, NOTE: Mr. Grapp hdsfbeéh SAC at Oklahoma City since 9-21-58 t 
Bureau has been aware that for some time hiis wife has been seriöusly 
troubled with a growth in her ears and infection of the bony structure.. 
She underwent surgery in 1957 and 1959 and again in iMay, 1960. In 
his current letter, SAC Grapp states her doctor has recommended a 
moderate climate such as southwestern or western United States, the 
West Coast, Florida, etc., where the climate is relatively mild and 
warm. On examination by her ear speciälist 2-23-61, Mrs. Grapp * 
was advised that so far as he could determiae her ear trouble has 
T>een cured. lA , 

□ ‘TßLSTYPip; ÜNIT C Tl ' 


.. >' 

"OHWNA4 »0«M NO. to- 


UNITED STATES GOV ENT 

Memorandum 


TO 


FROM 


MR. TOLSON 


J. P. MOHR 


DATE*. 


3/16/61 


sübject: personnEL CHANGES 

It is recommended that SAC Wesley G 
transferred to serve as SAC of the Miami Office. 


ygelmont X.» 


Mal one „ 
Rocen*. 
Tovei 
Tcotter, 



W^C. 

Tete. Room 
fn^ram 
Gandy 


b6 

b7C 


app, Oklahöma City Office, be 


SAC Gräpp entered on duty November 4, 1946, is in grade GS 16, 

$15,515,. 42 years old, having been born in Aberdeeri, South Dakota, married with foür 
children and has Bachelor of Philosophy and Bachelor of Laws degrees. Grapp has 
served as SAC since February 23, 1956, änd as such has served in Richmond, Buffalo, 
and his present office, Oklahoma City. Gräpp has established a göod record as an SAC. 
During the latest inspection of the Oklahoma City Office March 4 to .17, 1961, the 

I lnspector stated Grapp made an excellent appearance, has done an excellent job in public 
relations and contacts, änd prövides direct personal and firm leadership. He is a fair 
but firm taskmaster, fully cognizant of all important operations in his office and con- 
sidered capable of handling greater responsibilities. Thé ratings of the inspectiön were 
as follows: Physical Condition and Maintenance - Good; Administrative Operations, 

I lnvestigative Operations and Personnel Matters - all Very Good; Contacts - Excellent. 

The Directör last saw him on October 27, 1959, it being noted that the Director did not 
see Grapp on June 2Ö or 21, 1960, when Grapp was in Washington because of the Director’s 

I absence from the city. When the Directör last saw him he stated Grapp made an excellent 
persönal appearance and considered him âböve äverage. Since that date (October 27, 1959] 
he has been commended on 7 occasions änd has not been censured. SAC Grapp is within 
desirable weight limits. Byletter February 24, 1961, Grapp advised that his wife’s 
serious eär trouble had progressed satisfactorily änd appeared tö be cured follöwing a 
riumber of operations, although the doctör stated her ears always wöuld be extremely 
sensitive to severe dampness and cold. SAC Grapp stated he continued to be available 
for whatever assignment the Bureau desired. Summäry of statistics of the Oklahoma 
City Qffice from July 1, 1960, through February 28, 1961, reflects an increase in con- 
victions of 7%; automobiles recövered 11%; and fügitives apprehended 1%; a decrease 01,20$ 
fines, savings and recoveries. Oklahöma City has 56 agents änd X, 152 irivestigative 
matters pending as of March 1, 1961. Miami has 120 agents and 2,441 investigative 




DIRKCTOR, VBl 

äUC, 0 CA. CITY Ca«-2783) 


ISB, 19» 1991 

1 i 


UFAC - 


iTtv^jn 


- miTXYX 


f' 


tUé porpoie ©f ihl» lett«v im xo gf cft— a d » generel 
lAtter of noâ— ndetioo te thi» oXfioe* 

, , The «bove captiooed lndividoal, ftlons vith l I 

I l robbed « bauUc at Cooot«» OUa«, Joly 19» 1969» aad 
Jcldnaped a yoath Im Bvokea Anrov, Oila« f tdioa they held 
ae a hoetage« Xa fleeing they ehot mt aad nui oM the 
s, Brokea Arrow Polioe P ep ex taeent* A ehort tiae later, ehlle 
‘ atteepting to elude » ro*d hloek» the eeoapevi car» with the 
subjeota and hoatage» becaae etock ist a ditch. 7BX Agents 
aad loeal officere were at the eceae, They Boreau will re- 
X eall theee «ubject« threatened to kill the hostage i t they 
were not penaitted free pa ee a ge frcm the «oene* They held 
, off approxieately 300 lav eaforoeeent officere for a period 
of about four hourn* Ae the Bureau han previouely heea ad- 
vieed ia detaiX» they threateaed to kiXl the hoetage ualee« 
SAC GBAPP casM to their oar aad negotiated with them« After 
N seyeral such trips SAC GRAPP sanaged to laduce the subject« 1 
-to surr e nder to hi«» aad the hostage wes freed uahamed* 
Subsetuently» with the acqulescence of the Attomey QeaeraX» 
the two subjects were turaed over to county authorities» vere 
tried for kidnaptng aad each reoelved a twenty year tenu 
They vere incaröerated at the Otttfma State üefomatory» 
Gr&nite» Okla. 


1 


1 i 

: * 

f 1 


l escaped fro« that inatitution 
oa Feb* X3, 1931, and inforsâtion was received hy loc&l 
&uthoritles th&t he was going to California. The f&cts 
were presented to ihe 0* 8« Attomey*s Office hy the V&rden 
aad process vas issued uader the Yugitive Felon Act* As 
the Dure&u reoords reflect» the subjeot has a baokground of 
violence aad a lengthy reoord for trouble with law enforce- 
«eftt* 


VGG/as 

<3) 



\ 




J 'H ! I é p I ** * 
j i|Vf 
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b7C 


b6 

b7C 
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§ 


OC 88-2783 


Xnfonaatlon w doreXopod fron hi» dlTorced wife 
ftt Fort Gibeoa, OkU ( , Mfltctlog eb e im ia receipt of 
a letter froat the eubject« i» whlch he eteted he would 
cell her et approxiaately 9:00 p.a., JFeb« 87, 1961, fro« 
jttjtott City. juad eould be uelxtg the aeevuaed neee of 


Through an excellent reletionehip with the South- 
weetern Bell Telephone Coepeny la Oklehoee City, 50 to 
100 loag rtietenoe telephone operetore, elonc with other 
key pereonaeli were elerted to the poèelbility of euch e 
cnll being plaoert at the iarticated tiae. Direct rtialiag 
iM iarolyeâ, anrt the telephoae oall coulrt not be "baekert 
up n froe Tort Oibeon, a rti eta nc e ef approadoatoly 200 
milee. The telephene ooepany,in addition to alertihg 
the long rtlataace operatore and other key pereotxnel, kept 
on duty two epeclaliste in the handling of directoriee 
, to aeeiet ia thia eatter. 

1 i " 1 1 1 , , 

Xt wae deeired that the eubject be apprehexided, 

• if poeeible, by attrprlee and vith an cnrerehelning aeount 
of eacpower, eo there vould bo no opportunity for hla to 
reeiet, rtue to hls prior reoord of violence and potwible 
stental rterangeaent of a violent nature, To ineure that 
ebjectiye vaa aeceepliehed, a ooafereace vae had ia the 
Oklahoaa City Office by the SrtC durlng tbe early eveaittg 
houra of 7eb» 27, 1961, asd the varioue Agente vere given 
aeeigneente to cruiee An the varioum eectione o t the clty 
vhere it vee aoat likely that euch a tolephone call, if 1 , 
it tranepired, voüld actually be placed, Tbe problea vae 
aagnifiert by the fact that Oklaboaa City, froa the stand- 
point of equare aileage/ ia the aeceart largeet city in 
the nation, vith an area of 432 aquare ailea, 

i * f 

At 8:56 p.a., Feb. 87» 1961, the oubject, uaing 
the aaeu a ed naae, aakert to place a long rtiatânce call to 

i i » ‘ i 




t 


♦ 

*1 


t 


J 




OC 88*8783 

- * ( i * ' * 

2 5 

hl« divorced wife mt Fort OUmkms# Okl»« Vithin iive Ainuto« 
fros» the tiMi tb* call mui pl&ced, it «as traced, the OkXa- 
hosa City Oiiiee aotitied mm to th« Xocation of the felepfaono» 
vhich wub m pmy booth in * drug store, the broauScaart «u smde 
to the Agent* mad th« subject ea» approheisâod» He www fc*d 
A cfcimce to offor rooistimc«, ae fco «mi eurrounded by % mm~ 
bor of Bureau Agmmtm moA takon compXeteXy by murprimm» Vith- 
in tfc&t iive ainute period there vere eighteen Agonto# plue 
the A9AC «uatd BAC, mt tfco scene. , 2t mft one of tbe «nootbeet 
«nd best pXanned operations ever perfected iu tfcls division« 
The extress success in the epprehënsion of thls aost ditngero<us 
fugitive ms duo to a Xsrge psrt to detsiXed plnnning» st- 
tenticm to detsiX On the p*rt of *11 personnel, * —irtmm of 
ooopenttlon frem tfce telephone ossp*ny ftnd galning tfce con- 
f idencs of ths divorced vife. SsceXlent publicity h*a fol* 
Xoved this mpprehéamipa, *nd the subjeet is p r e sen tly *e*it- 
ing return to Xoc*X «ttthorities* 2 kaev ef no v*y the hnndl- 
ing of this c*se couXd h*ve beon isproved upon. , 

i 1 

tn vlev of tfce lane of nersonneX vho h*ve 

vorked on thlé case« it is recosaended th*t * gener*X Xetter 
of omnoatiMi *s distiagnished froet indiyldnsl Xetters of 
oOMMsadation« bo sènt to this offioe for IncXusion in the *p- 
>, propriate personnel fiXes« 


ADDENDüM 


RFSjsa 


3 -X 3-61 


Agents of the 0 kXahoma S Citv°Offirfl hlnSOn by SAC * Gra PP a °d 

Of e«enenrco-o?5?Sat?oJ y by“he S?C P »nd fi *5® resaJLt 

actlon by apprehendlng Aaents Sinif swlft . and ©ffective 
dangerous fugitive was the resuit^f^+^ a PPf©hension of this 
the SAC and S nunbej of A~nts ?L %,T bla Zi ettorte of 
SpeciaX Investigative Divisinn Sf * he ° 5 lahoma Clt y Office, the 

the Oklahoma Clty OfflcecommGndlM^^Ä^f^f a letterto 

apprehenslon. nmending Agents who participate in the 
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OfTlONM TOHM NO, 10 


UNITED STATES GOVE^^I 

Memorandum 


ENT 


TO : MH. TOLSON 


FROM. 


Subject: 


J. P. MOHR 

. fi 

WESLEY gJGRAPP 


■Special Agent in Charge 
Oklahoma City Division 
Under Transfer to Miami 



dâtè: March 20, ,1961 



Tffve^ : 

Trotter , 

W.O*$«Ulvaa ta *i 
Telte* ftoom 

lovtm - ----- - : 

Gffndy 


Mr. Grapp called me this morning and stated.that,> 
unless'advised to the.contrary, he planned to leave Oklahomä 
City, -via personally owned car, for Miami on Friday, March 31-, 
1961, in order to arrive here.for two-day conferencès on Monday 
and Tuesday, April 3 and 4. Mr:. Grapp stated that his family 
-would not beitraveling with him but they would j oin him later in 
:Miami, 


The necessary.brief and summary will be prepared 
for the Director 's use when he sees Mr; , Grapp. 







ly- Mr, Callahan 
1- Mr. DeLoach 
1 -I 

1 -| 

1 - MovementUni ; 

JPM:hif 




j 





<R*v, 


MarchTJ, 1961 


bis 


'Tolson 

■parsortä n» w f jm i^ 
Mohr ^ rr ^ r ..^^ 
Belmont »y, 
tkiitah<fR y/ 

Toé KâS 

DeUpach 

'Maione^^w«, 

Tavei .py. 
"TtaUe? #* ^t... 
VÄ.SvWvoa*, 

Tfle. ftopm 
frtatan» T „ 
;Gandy -f. T - 


Mr. Wesley qj Grapp 
Federal Bureau of Investigation 
Oklahoma City, Oklahoma 



Daox Mr ‘ Gra PP : \y! 

Your headquartexs aie changed frorrOklahoma City, Oklahoma, 
toMiami, Florida, as Special Agent in Charge, 
effectlve 'u’pon your arrival there on or after this date. This chanqe is tnade for 
official reasons and you will be dllowed transportation expenses and per diem .at 
the rate of $12.00 per. day wfthin the U. S. ( $6.00 per day .for air travel, rail traveJ, 
<md ocean travel by 'steamship .outside the continental.Umits :of the U.S., trans- 
portotion expenses for your immediate family, and : tronsportation cost of house- 
hoidaoods and pexsonal effects as provided .for in Public Law 600 'dated Auqust 
2, 1946, ond Executive Order 9805, dqtedUovember 25, .1946, as amended. You 
are authorized to ase your privately owned 'automobile .and you will'be reimbursed 
at the rate of ten .cents penmile plus'inctdental expenses, not"to exceed the cost 
by common cartier over the most 'direct route for all persons .officially travelinq 
thexein. Should youx dependents travel separate and apart from yoü, expehses .will 
be allowed under .the same conditions as above'your Two-Day Conferences 
scheduled for April 3, 1961, are hereby canceled and you should 
report to the Seat of Government for conferences en route transfer. 

Enclosure Very truly yours, 


•MAIUEO 31 • 

MAR171961 

COMM-fBI 

1 - SAC, 1 Miami 


John Hdgjr Hoover 
DilM:tor 


A * Auiauu ^ 

v 1 " SAC, Oklahoma City Expedite transfer and advise Bureau within 


48 hours the date you”wül,depar 
~ y l - Mr. DeLoach 1 - Mr. Mohr 1 -\ 

miA I m i i 

1 J Mr. Callahart 1 - 


,and arriv.e , 




wf-. 

. -5 .< • A 


MAO, TI00M ÜZ TëLST Y WtT H3 



1 - Mr. C. Ray Davidsprt/^ 
1 - Mr. Malone/ VÄV 

i r/ 


S 






Marchie, 1961 


Mr. We*l«y G. Grapp 
Federal Bureau of Ihvestlgation 
^Oidmhonm Clty, Oklahönm 


DearMr. Grapp: 


I am especially pleased to commend 
you and your aagoeiate« for _the outfltanding <ob 
done in the apprehension of I ~[ 

subject of an Unlawful Flight to Avoid Confinement- 
Xkteaping case. 

* 

The apprehension of this dangerous and 
badiy uranted fugitlve can be attributed to your 
thorough and detailed planning and to the swift and 
effective actions of ali. The prestlge of the FBI 
has been greatly enhanced and l want you to know 
of my appreciation. I want you to convey my sin- 
cere thanks to those who participated for tbe splen- 
did caliber of their servlces. 




r * r 


Sincerely your«, 

0. ,Ëdgar Hoover 

JTt c.l | /-/ , , 



I 


*; 1 - SAQ f Oklahoma City (Personal Attention) ^ 

Place coptes of thls lettèr Infilesof personnel who 
jjparticipatedin this matter.' * ry *"■ a 



i-L 

ÄFH 

(5) 


](Sent Direct) 
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Mareh 27, 1901 
PERSONAL ATTENTION 


*1 


Mr, Wesley G. Grapp 
Fedsral Bureau of Invsstigatlon 
Oklahoma Clty, Oklahoma 


BtarMr. Grapp: 

I have reviewad th« reaulta of the recent inspection 
of th« Oklahoma City Office, and, based upon th« Inspector's find» 
ing«, the ratinge for th« variou« phases of operations are; Physical 
Condition and Maintenance * Good; Investigative Operations, Admin- 
istrative Operations and Per sonnel Matters - Very Good: Contacts - 
ExceUent. 


Th« space in headquarters city is maintained in a 
neat and husinesslike manner. The crowded condition wiU be 
aUeviated when your offlce moves into new space scheduled to be 
available later this year . You should continue to survey the fire- 
arms ranges in the viclnity of Oklahoma City. As soon as a suit- 
able range is found closer to headquarters, appropriate recommen- 
dations should be made to the Bureau. 


Fines, savings and recoverles reported by your offisjr 
are down compared with same period last year. You should xaské^ •&' 
certain that those cases which have recovery potential are givenr f 
close attention to reverse thls undesirable trend. 


Three substantive errors were detectedin cases 
under investigation by your offlce. Too many fugitive deadlines 
were missed. Errors in the Number Three (Locator) Cards were 
high. These point up the continuing need for closer supervlsion and 
an increased awareness onthe part of supervisory and agent personnel. 


Mr. CaUahan Mtten^on C. R. Davidson) (with enclosure) 

Qf Personnel füe bf sApprapp Based on memo J. F. Malone to Mr. 
^BCW:meh / OMohr, 3/27/61, Re: Ihspection - Oklahoma iCity, 

(?) \/*l Inspector E.C.WiUiams, 3/4 - 16/61. ECW:meh. 


M r. WetltyO. G ra» 


Tht rntmber of mitfiled indmc emrdt vu «setitlve 
aad thtr« -wtt ahighbmeUog of ptoding i»ork ia th# Chief Cltrk't 
Offtet. Thtrtiweteo maoy «rrort of term. You thoold 
mphxfi« tralning of eterieat pertonnel and «uperrteory etiff 
to reduee théee errore ind bring operettone ttp to the zaoet efdeient 
tevel. 

, Your offtce eolved eU of rdne benk robberiee which 
oocurred efaée the teet teepeettoa ead eolved three prior teuak 
rohberlee; howev er, oaly three out of twelye burgteriee ohich 
occurred since the teet inepeettoa have beea eolved. Coatteue te 
give theee mmtten yeur pereoml ettesttoa «ad iaeure prompt f 
lmagteetive aad «apreeetveiaveetigettoae. The laepector lound 
your ofttce h*d » tormâl beak robbery procedire ptea. Thte 
should be correeted immedUteiy. 

t 

The dmmwerd treadof the perceatage of ageoU < 
time ia the offlce |s eacmiragiag, aad X expeet you to coatteue 
aftordteg thte your pereonal attenttoato tesare maxtemm produeüvity. 

You aad the Aaatetaat gpecial Agent in Charge should 
caretally atuty tke fiadiags contafnedte the faepectfon memoraada , 
coaeernteg the vorkpepera aad the teapectton report teft vdth you. 
The deüdenciea noted aad instruetioa* tesued by the tespector shouid 
be givsn imme<ftate attenttoa and the Bureau adviaed vrithia thirty 
days of corrective acttoa takea« 

Slaeerfly you tb, 


John Xdgar Boover 
Director 


O'TiONAt #0«M NO. »0 

UNITED STATES GOVER*. 3 l 

Memorandum 


ToUoAm. 
Portort* „ 

MoKf 

Bttmofit „ 
CoUaho« , 
Cortrod m 
O eLoacK . 


jg. -^gv v. 


TO 


FROM 


Mr. Mohr 

: » C. D. DeLoaSp^ 


DATE:March 20, 1961 



ftOteft 
Tovel «■ 
Trotter _ 
W»C. CvUivoft ^ 
Te2e. Hoom M 
Zrtoram - - - — 
Cartdy 


subject: TRANSFER 

SAC TEAGUE 
FROM MIAMI TO OKLAHOMA CITY 

J ^ J f Jj 

At 11:18 a.m. tödaylSA^feague of the Miami Office telephoned and 
Wick talked to him. He said that in connection with his transfer to Oklahoma City 
he has talked with SAC Grapp at the latter named city so that press inquiries could 
be properly answered. Teague said that in saying his good-byes and arranging his 
personal affairs, the matter of his transfer from Miami has become known and Teague 
asked what he should do about it. 


ACTION TAKEN-, 




Wick told Teague that coordinating with SAOfGrapp at Oklahoma City, 
Teague shoüld acknowledge that in a purely routine administrative manner he is 
being transférred to Oklahoma City as SAC and that Mr. Grapp will assume the duties 
of SAC in Miami in approximately two weeks. Biographical datä and photographs of 
each SAC will be made available to the press in the respective cities simultaneously. 


ACTION: 


For record purposes. 

pß/ 


1 - Mr. Callahan 

H 





REWrsakO 1 ^ 
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JtprlX 3) 1961 
PERSONAL 


(L 


Mr* Vesley G, Onpp 

Federel Bureeu of X&vestlfatiou 

Vaekiagtou» D. C. 


Dear Grapp: 

X aa indeed ploaaod to advis« you o£ your 
proMotion to tbe poaitioa ot Special Agent in Charge, 
$16,530 per annua ia Grade GS 17, oiioctiY« April 3, 
1961* 


Por your inforaation, this proaotion is 
tenporary and 'vill reatain in effect only for the 
duration of your present assignnent* 1 

Sincerely, 


X - Moveaent 

■1 »I 


rec-K8 


1 w 


- Sent Direct 


.* * / SS , > /j? - ^^ 5*1 

9 AFß 4 läJii 
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ÜNITED STATES GOVEJ^^IENT 

Memorandum 


'‘ToIsoAjm 
Parson# , 

Mob**_ 


to : THE DIRECTOR 


date: April,3, 1961 


from : CLYDË TOLSON 


subject: WESLEY G>GRAPP 

Special Agent in Charge 

Under Transfér to Miami as Special Âgént in Charge 


I wöuld like to recommend that Mr. Gräpp be reallocated from 
Grade GS-16, $15, 515 per annum, to Grade GS-17, $16, 530 per annum. 

Mr. Gräpp was promoted to Grade GS-16 on Növember 19, 1958. I think; 
in being assigned tö an office the size.of Miämi, it warrants his salary being 
placed in Grade GS-17. 

Mr. Grapp is 42 yeärs of age, married and has four childrert. 
He entered on duty as a Special Agent on November 4, 1946, and has been 
Special Agent in Charge in Richmond, Buffalo and Oklahoma City. The 
Oklahoma City Office was last inspected in March, 1961, and was rated Good 
in Physicai Condition änd Maintenance; Very Good in Investigative and 
Administrative Operations and Personnel 'Matters and Exceilent on Contacts. 
Mr. Grapp has an excéllent record in the Bureau's service and it is noted 
that the Oklahoma City Division was up.in.all statisticai categöries, with.the 
exception of fines, sävings änd recöveries which was down 20 per cent över 
4ast year. Mr. Grapp’s.weight is within desirable limits. 

RECOMMENDATION: 


It is recömmended that Mr. Grapp be reallocated tö Grade 
GS-17y -$16, 530. per artnum. 



UNITED STATES ATTORNEY 

WESTERN O I S.TRICT OF Ö K LAH OMA 


I 


PAUU W. CRC3S 




OKIAHOMÂ CITY 


'/■,0 • 


yyn 

l/ 


Dear Mr. Hoover: 


Uesley G/'Grapp, your Special I. 
Agent in Charge In Oklahotaa, is being u 
transferred. No one knows better than V 
yoü. the conditions here when Mr. Grapp |_ 
arrived. One could say he opened a - 

new office under adverse conditions. 

Now, I believe he is leavin^ 
one of, if not the, top P.B.I. offices 

in the country. He has a closely knit 1 

and functional organization. His rela- 
tions with other law enforceraent agencies 
'and officers over the State are excellent. 

.1 ara proud to have been associ- 
ated with Wesley. You and the Bureaü can 
well be proud of Mr^ Grapp. 

Sincerely, 

PAUL W. CRESS 


Mr. 

Mr. 

Mr. Roscn 
Mr. Tavelxl — - 

Mr. Trotter 

Mr. \V.C.SuUivaa 

Tele. Pvoom 

Mr. Ingram — — 
Miss Gandy 


Mr. J. Edgar Hoover cp 19n »»"*/ ; 

Dlrector , HtU-luU &ar3Ég[ 

Pederal'Bureaü of Investijatio^ 
Vashington 25, D. C. _ 


PR 6 1931 


<7 V 


APa 13 isevlsl > 

M//m 


'March 


22, 1961 'Aft/- 


•MAR27-1961' 




Mr. Bfroa B. Aprll ll, 1901 

Deputy Attora«y O«iieral 

Dlrector, FBI 


ALAK H. BELMONT 
CAHTHA D. Dß LOACH 
COURTNEY A. EVANS 
AMiflUat Birectors 
WILLIAM C. SULUVAN 
AHÜâllUHMfilfiC , 


ROBERT E. WICK 


JOSBPH J. CASPER 
WESLEY G. GRAPP 
DONALD S. HOSTETTER 
EDMUND D. MASON 
FRANK L. PRICE 
Sjpectal Agflnt* la Charge 
ALBKRT P. O0W8SER . 
Spocial Afflat Accoontant 


Iaopoctor« 

OUTSTANDXNQ PERFORMANCE RATINGS 
FEDERAL BURE AU OF INVESTIGATION 


b6 

b7C 


Tfatro art onciooed the ammal perf ormaoce nting« oa 
Utnrs. Belmoot, DeLoach, Era&fl, SaUiTa nJ l Wksk, M ac l^p a a , 

Caaper, Grapp, Hoetetter, Maaon, Priee and Gnaaeer of the Federal 
ßttreau o f Xnreetigation, corerlng the period irooa April 1, 1900, through 
March 01, 1901, wherein they hare beea ghren the adjectire rating el 
OoUtandiag. 

Xn accordance with ealattng re<ptirementa, theae ratinga are 
tranamRted for linal approral by the Efftc i eac y Awarda Committee of the 
Departm ent. I woold appreciate it il yo« weuld promilly adriae me wbtn 
theaa ratinga have been approved, in order that they caa be conaidered 
oHiclal. To laciiitate auch proceaaiag, my aignature on the ratlnga aa 
approringomcer wiU alao aerre aa approraHamy capacity aa amember 
cf the Elliciency Awarda Committee. 


Encloaures (13) 






NEMialh 

( 16 ) S^ V 

Copies attached lor lüea qf: CARTHA D. DE LOA CH. COURTNEY A. EVANS, 

l HBOERTJ5. WICK, 


WILLIAM C. SULLIVAN, 


JOSEPH J. CASPBR, 

DONALD S. HOSTETTER, EDMUND D, MASON, FRANK L. PRICE 

ALBERT P. GUNSSER. DUPLICATE YELLOW 
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- :iifl 


VÜ'rt J.JL Iboi' fjVj? 


t f f 




Â 


March 31, 1961 


Honorable Paul W. Creaa 
Unlted States Attornty 
«Wpatern Dlgtrict ctf Qklahoma 
y^Oklahoma City^Oklahoma 

My dear Mr. Crees: 

Ihavereceived , 
1961 f regarding Mr. Wésley CJ 


cordiai letter o£ March 22, 
rapp, former Special Agent in 


Charge of our Oklahoma Cify Oflice. 

i 

Xt is alwaya a aource of encouragement to receive 
8uch generoua remarka about my aasociates, and I am glad to 
learn that Mr. Grapp'a endeavora in connection with hi« previoua 
aaeignment were eo well received. Pleaee accept my thahks for 
your thoughtfulness in communicating with me on this occasion, and 
you may be sure that Mr. Grapp will be most appreciative d your 
Jdnd comments. J 

of 

Sincerely yours, 


MAILSD $ 

MAR 3 1.1961 

CQMM.rai 






r 


Mr< 

Mr* ;P i v 

?lr. 

% 1 'V%eh— . 


4 - OklahomaCity - Enclosure 
- Miami - Enciosure 


> ! .. V. "< ...... 

I t * * i r Wi - 1» 

l 

t iü4:Uw 

M’m Ckrdy, 






v> 


I 

CC ti 

> 

e> • 

' # - 


^cr 


„_®OTE: Buf iles contain :no derogatory inf ormatipn regariühg corr espondent. 
-3AC Grapp-has been assigned to the Miami Office. 'Ka', * 

1 % i > uC.Ciö 

j/ , 

. (vfcrfe 

:pâk 


^M.pâk (5^ lu ^ 

t >1 'Y’ < . r, s > 


\,yy 

t \yj P " 
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Wesley G. Grapp 







!T5fc»nJ 
Ir. Conrad 
Mr. DeLttir h - , 
Mr. 

940 First National 4||Ig¥ aloa 
Okla. City 2, Okla 


March 22, 1961 


Mr. J. Edgar Hoover 
Director 

Federal Bureau o£ Investigation 
FBI 

TTashington, D. C. 


Dear Mr. Hoover: 



Mr. Rosea^ 


Mr. T*v*4 

Mr. Trotter 

Mr. W.C.Sulliran 
Tele. 


Mr. Inm m- 

Miss G&nâ y 


1 



Your recent letter transferring me to/Hiami, 
Fla., was a most pleasant surprise. I Jüa looking for- 
ward to this how assignment with enthusiasm, and want 
to éxpress appreciation for yourmost recent expres- 
sion of confidence in me. 


As usüal, I am looking forward to seeing you, 
if your'heavy schedule willpermit, while I am at the 
Büreâü in the near future en route to the new assign- 
ment. 


Hith every good wish. 




• 1 




« I 




ßjin/ S& {fârvtë 
f/luâ&ey/ 


é^k/aAjr/ria/ 
April4, 1961 


1/ 


Mrv T *■ m _— x 

* 

iifäs<$*t&£CZL J 

>lrT CcÜA)^a_X 
Mr. Cc^tpl/L— 

Mr. P'I.f-^i j 

Mr. Evarfi-1 ‘ 

Äzr, 

Mr.Tavd. ’ 

Mn’Vrottvr . — 

T«K\ lu*mJL 

Mt^’Tfgrara 

2Iiss Gandy : 


Hoaorable J. Edgar Hoover 
United States Department of Justice 
Féderal Büreau of Investigation 
Washington, D. C. 


Dear Mr. Hoover: 


I wanted yoü to know that it has been a genüine 
privilege to be associated with Mr. Wesley G^fcrapp during 
his recent stay in Oklahoraa City. We regret vèry raüch to 
lose hira. It is a loss to the coramünity, and to the State. 
He is a fine gentleman. We are irt hopes that he. will retürn 
to Oklahoma City after his retirement. Our loss, will be 
Miami's gain. 


m 


Thoüght, too, that youraight be interested to know 
that on Jüne 3, 1961 the Oklahoma Baptist University is 
going to confer a Doctor of Laws Degree üpon me. As I. 
recall, you were <sö honored at pne tirae. In ray case it is 
deeply, appreciated, in view of the fact that you raight call 
me a "renegrade" Baptist. AJhen I got raarried' I joined ray 


Wife's Methodist Church, nf|rty yearj^agw. & 

/y/cy "* chiS) 

Our friend| | res i%n®ü* troa^hle^a^don-anc 

Parole Board some time ago , and now is ■ g?%^i,aläAge,rt^^f or the 
Alcoholic Board of Control. He lia~a-»grea t ~i n d iv id ual*?** w ^ 


m 


I look forwa rd to meeting yöür new agent. My good ■ 
|friend| |told me he would bring hira out to see me 
He is another of God's noblemen. / _ . , 


y^r 


nother of God's noblemen. , / , r. j / t 

■ ■ ■ bp,r///L^/U 

With every good wish «for yoür ^ßöt^aued sric o e ans- n nd r— 
happinass, I am , 3 APR i3 1361 B/ 


A * Brett. q 


*S yohn A. Brett. 

a "7 O / 
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U^ITb^**S7ATE$ GOVERl. 

Memorandum 




TO 


MR. MOHR 


date: 


from 


MR. J~F. MALO 


subject: 



'f * o; 


o'/P 


INSPECTION - OKLAHOMA CITY DIVTSION 
DB PECTOR ELDON C. WILLIAMS 
MARCH 4-17, 1961 



OFFICIAIS: 


Jc'KEIjIMINAKT KEJt'UKi 

jGrapp, SAC since 9/21/58; 

1 </ 

> 

tyeo. 

'i 



ASAC 


1 I 

PHYSICAL CONDITION AND MAINTENANCE - GOOD. Office makes neat, business- 
like appearance: however, v erv crowdcd but will obtain new space last haU this Jf.eaj’. 
OUiorwiso would havo boen vcry good. Autos in very good condition — no salety defects. 


INVESTKSATIVE OPERATIONS - VERY GOOD. Olfice up in three categories; down in 
fines, savings and recoveries. Case load averages approximately 1,170. Delinquency 
low. Bank robbery picture good. Four substantives detected — average. 


ADMINISTRATIVE OPERATIONS - VERY GOOD . Case load and administrative 
responsibilities equally divided between SAC and ASAC. Cases assigned and 
cases closed per Agent above field average. Resident Agent assignments high < 
but equitable with territory well organized. Errors of form low. Chief Clerkrs 
Office and steno pool efficient. 


PERSONNEL MATTERS - VERY GOOD. 52 Agents now assigned (will be 56 when 
those ordered in on trarafer arrive). Voluntary overtime high. Time in office high 
at 18. 81%. Morale very good. AU employees respect fair but firm administration 
by SAC and ASAC. 


CONTACTS - EXCELLENT. Police training program, speech program, relations with 
press, radio and television excellent. FBI wéll respected in territory. u T 

7 7. /-h/S 741 


RECOMMENDATIONS: 


>\* 


: ' * ' 

1. SAC Weäey G. Grapp, GS-16 @ $15, 515; Veteran. Gr< 


1. SAC Weäey G. Grapp, GS-16 @ $15, 515; Veteran. 
makes excéllent appearance; has done excellent job in public relations 
Provides direct,personal and firm leadership. Fair but firm taskmaste^VFOlly ^ 
cognizant of all important operations in his office. Considered capable^of hahülin 
greater responsibilities. * 




1 1 


H 


J 


u 

b- Mr. Mohr ^ 

1 - Mr. Callahan (Att: Mr. C. R. ,: Davidson) 
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1961 


■V- 







Memo for Mr. Mohr 

Re: Inspection - Oklahoma City Divisicn 


2. ASACf , GS-14 @ $12,990; Nonvetèran. 

First office ASAC. Has taken hold quickly; understands responsibüities; exercises 
jgood Judgment and makes sound decisions. Has excellent potential; needs 
additional experience. 





✓ 


i 


i 

* 


¥ 


b6 

blC 


- 2 - 



jf 

*<■ >_ 


April 11, 1961 

(02 - 9//<!o ?—/<£ 


Honorablo J ohn _A.„ Brett r 
Judgo E 

Criminal Court of Appeals 
Stato Capitoi Building . 
Okiahoma City 5, Oklahoma 

MydearJudgo: 




.<&' 

<r 


I havo recelved ycur cordiai lctter of 
April 4, 1961, regarding Mr. Wcsley G^Grapp formerly 
tho Speclal Agent in Charge of our Oklahoma City Olfice. 


It ls always a source of encouragement to 
receive such gcnerous rcmarks about my associates, 
and I am giad to learn that Mr. Grapp’s endeavors in , 

comiection with his prcvious assignment v;ore so well 
received. I know that Mr. Lee O. Teague who is k i 

succeedlng Mr. Grapp v/ili be pieased to meet you.^Q^ RECOR dED-S 

I was glad to leam that the Oklahoma 
Baptist Unlversity i 3 to confcr a Doctor of Laws Degree / 
on you, and I knov; you are proud of this honor being / ~- / 
acco^q^ , 

mailed. 3i, Slncerely yours, \\ 

• 'APRU 1 S 61 , , .. u M . 

Ja Edgar Hoover * / 


50 

m 

o 

ö 

Tli 

m 

CD g 


1 — l o 


I . 1 

MAILED. 31, 

§ , , 

m 111961 

•J 

comm-fb: 


1 - Oklahoma City - Enclosure 
1 - Miami - Enclosure 




5#’ 


NOTE: Mr. Brett is on the Special Correspondents' List. | 

on the Special Correspondent’s List. Bufiies- contan.no record ofl 
JMMihmm^ r;.. ,t ^Qrapp arrived at Miami on 4-^/- 61. ° ! 
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; 

MAIL KOOM a TELervPE vnjt o 
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April 20, 1961 
PEESONAIi 


Mr, Wesley G. Grapp 
Federal Bureau o£ JnvesUgation 
Miami, Florida 



Dear Grapp: 


Itls certainly a pleasure to advise you that your eerv- 
ices for the period April 1, 1960, to March 31, 1961, have merited 
an Outstanding performance rating which hae been approved by the 
EfficienCy Awards Committee of the Department. You may retain 
the copy o£ this rating which is enclosed. 




Also enclosed is a check in the amount o£ $328. 00, rep~ 


reeenting an award o£ $400. 00 less withholding tax which I have*ap 


5- 


o 




proved for you in recognition o£ your exceptional services. Yoö .5 
have displayed an unusually high degree of dedication to your works 
and ieadership in carrying out your numerousreeponeibilitiee dtuliag 
the past y ear and I want y ou to know that 1 am most appreciative. 5 


ru 




Enclosures (2) 

1 -, Mr. M, A. J ones 

(Sent Direct) 


S^rely, ]J£ /// 


T ois.on „ 


P<Äèons , 


Beinioht w 
-C ; d : llc(hah . 


•Det/oqch * 
Evdhs 4 
Maione A 
.ROeen 
TuveL 


(5) 

67-188613 
Award # 609-61 
NOTE: Salutation per file 
Tranèferred to Miami.and reported 4-7-61. 



> Trotfef> 


Room , 
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Mr. Tolson 4-5-61 


Mr. Mohr 


ALBERT P. GUNSSER 

Special Agent - Administrative Division 

JOSEPH J. CASPER 

SpecialAgent in Charge - Little Rock 

WESLEY G. GRAPP 

Speciai Agent in Charge - Oklahoma City 

OUTSTANDING ANNXJAL PERFORMANCE RATINGS 


There are attached for approval annual ratings for Messrs. Gunsser, 
Casper and Grapp, covering their services during the period from April 1, 1960, 
through March 31, 1961, which have been rated as Outstand ing. Mr. Callahan 
has signed rating of Mr. Gunsser as the Rating Official and I have signed it as the 
Reviewing Qfficial. I have also signed ratings of Messrs Casper and Grapp as the 
Rating Official. 


In the event you approve these ratings, I respectfully request that the 
Director sign both the original and copy of each of them as the Approving Official 
and that you sign both the original and copy of ratings of Messrs . Casper and 
Grapp as the Reviewing Qfficlaj The reafte r they must be submitted to Deputy 
Attomey General Byron R. White in the Department for approval by the Efficiency 
Awards Committee. Upon approval of these ratings by the Efficiency Awards 
Committee, they wül be retumed to the Bureau and Messrs. Gunsser, Casper and 
Grapp wUl be fumished copies of their ratings. They wül aiso be entitled to cash 
incentlve awards, under the provisions of the Incentive Awards Plan. You recaU 
that the Director has authorization under delegation from the Attorney General to 
approve such awards up to $500, which is the customary amount that has been 
approved for Assistant Directors and above. For off icials below the level of 
Assistant Director, who are in grade GS-16 or above, it has been customary to 
approve awards of $400. For those below grade GS-16, awards of $300 have been 
approved. Messrs. Gunsser, Casper and Grapp are aU in Grade GS-16, or above. 


Should you agree with the f oregoing, these ratings wUl be forn&dn 
to the Department for approval at such time as the Outstanding ratings onRhe^ 
remalning Bureau officials have been prepared and approved in the Bum&ii&Vhen 
these ratings have been approved by the Department, necessary checlpr ygll be 
drawn and letters prepared forjthe Director's Signature. 'b 


Enciosd^ , 

NEltëaftv, ,w 


'■’(), .11 )F,Ü| 

1 :93t L 


1 - pefsonnel FÜe of Joseph J. Casper 
jXPersonnel FUe of Wesley G.t Grapp 



MemotoMr. Tolson 
He: SAAlbert P, Gunsser 

SACs Joseph J. Caaper Si Wesley G. Grapp 
Outstandlng annual performance ratings 



RECOMMENDATION: 

' ■ . 4 i j • 

) 

It ifi recommended that you, as the Reviewing Officiai, sign both the 
original and copy of the attached Outstamding ratlngs for Mesers. Casper and Grapp 
and that the Director, as the Approving Official, sign both the originai and copy of 
the attached Outgtadding ratlngs for Messrs. Gunsser # Casper and Grapp and that 
upon approval of these ratings each be approved for an incentive award in the amount 
of |400.00. 



I 


. 1 * 


% 


Mr. Mohr 


J. F. Malone 


3/27/61 


INSPECTION - OKLAHOMA CITY 
INSPECTOR E. C. WILLIAMS 
MARCH 4 - 16, 1961 

f\ SYNOPSIS 

Ofücials; Wee ley G.' Grapp, SAC since 9/21/58 (under transfer to Miami); 


l ASAC since 12/11/60 (preceded by ASAC Rex I. Shroder, now ASAC at 


b6 

b7C 


• j Las Vegas). Last inspecüon l/ll - 23/6Q . 

. Physical Condltion and Maintenance - Good. Offlce ’well located and maintained in neat, 

: businesßlike manner. Spaccrowded;otherwise 'would have been very good* Will be 

\alleviated with space to be available in new Federal Building last half thls year* No safety 
, defects in automobiles inspected. Cost to operate per mile below average* Repair costs 
^above average. 

Investigative Operations - Very Good« Statistlcs first 8 months up in 3 categories; downin 
1 fines, savings and recoveries . Delinqi c acy - low; case load on 3/1/61 was 1152 (1085 actiw). 
> 3 errors of substance detected. Bank robbery picture very good, but soluüons in bank 
burglary cases low. Criminal and Security huormant Programs very good. Office super- 
vising activity of 1 Double Agent with excellent potenüal. Missed applicant deadlines low; 
v miösed fugiüve deadlines excessive; no deadlines missed in Civil Rights cases* 

' Administrative Operations - Very Good. SUpervision of work equitable. Personnel 
‘ adequate, not excessive. Form errors siightly below field average. Misfiled cards in 
s general indices high» Correcting and new per sonnel in Chief Clerk' s Office being trained. 

, Pendlng work carried over in Chief Clerk's Office reduced from last inspection; further 
reducüon expected with additional training and experience of personnel. CommunicaUons 
costs show slight increase but down in 2/61. Stenogrsqnhic operaUons satisfactory. 

3 ' Pe rsonnel Matters - Very G<wd. Office overtime high. Found necessary, producüve and 
work load equltably shared. Time in ofüce decreasing. SAC instructed to continue trend. 

1 agent xmavailable, 1 on limited duty - present status justified. No overweight personnél. 
Morale very good. ' 

Contacts - Excellent. SAC maintains effective relations with r adio. televlsion and other 
news media. Director, SAC and office highly regarded ln area.l |SAC Contacts in 
toJjgiflfid fields well known to SAC . Very effecüve police training program. Office has 
vigorous program of quality speeches. rfr hiE 


porsons . 
Mohjr 0 
0e3(ra<>nt^ 
CaUdhom , 
C<>nrd<â 
JDeLoaah s 
JEvans . 
Maipne * 

^tdveU 

Trotter^ 
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Mr. Callahan (Attention; Mr. C. R. Davidson) (sefft separately) 

meh jX^ , 1 
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Memorandum to Mr. Mohr 

Re: Inspection - Oklahoma City — 3/4 - 16/61 


RECOMMENDATIONS ; 1. SAC Wesley G. Grapp, GS-IÖ @415,515, ordered ; 

transferred to Mami as SAC 3/17/61, veteran,/not ön 
probation. Grapp makes an excellent personal appearance and demonstrates thorough j 
knowledge of Bureau policies, aims and procedures. He is energetic, aggressive and a 
flrm, but fair leader in handUng personnel: He has excellent public relations and • 

recognizes his responsibilities. 1 substantive error in case under hls supervision. 
Handled by former ASAC (admlnistrative action considered separately). Grapp not 
culpable. Considered capable of assumlng additional responsibilities. Continue as 
SAC. If approved, attached letter summarizing inspection findings should go forward. 


, b6 

b7C , ' 

2. ASAC l [ GS-14. @ $12,39 0, non-veteran, 

not on probation, first office as ASAC. Here since 12/11/ 60. | \ls a taU, , well- 

groomed person who has a very good personality.and makes a good appearance. He is 
extremely conscienüous, shares the work load and responsibiUties of the office. He is * 
quickly adjusting himself to the operations of a fieid office, uses good judgment and 
should continue to progress. SAC of opinion with additional experience he will be capable 
of assuming greater responsibilities. Inspector agrees an d considers he has exceUent 
potential. 2 substantlve errors found in cases on his desk. | | not culpable in 

either as errors attributed to predecessor (handied separately). Continue as ASAC. 


3. Recommendations as to other personnel handled separateiy. ; 


\ 

A 
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Memorandum to Mr. Mohr 

Re: Inspectlon - Oklahoma City - 3/4 - 10/61 


DETAILS 

PHYSICAL CONDITION AND MAINTENANCE GOOD 

Ofüce convenlently located, securely maintained in a neat, 
businesslike manner. Space is crowded. Will be aUeviated when office 
moves to new Federal Bullding, also weU located, late this year. Resident 
Agencles have good space and weU maintained. SAC instructed to follow 
space needs in Ardmore and Durant Resident Agencles. Fir earms range some 
150 mUes from headquarters. SAC instructed to continue survey for one cloeer. 
31 automobâles inspected and in very good condition. No safety defects found; 
minor deünquencies ordered corrected. Average cost of repalrs per mUe and 
average cost to operate per mile below field average. Cost of repairs per 
vehicle slightty higher than Bureau average due to large number of older cars, 
currentty being replaced. SAC instructed to keep repair costs at minimum. 

( 

INVESTIGATIVE OPERATIONS VERY GOOD 

On 3/1/61 case load 1152 cases (1085 active and 67 inactlve). 
Delinquency was 4. 4% (field average 0. 2%). Statistical acco mpUshments for 
first 8 months of present fiseal year show increases in 3 categories; convictions 
up 7%; fugitives up l% and automobiles up 11%. A decrease of 20% shown in fines, 
savings and recoveries. Office was up in same 3 categories fiscal il960 and down 
23% in flnes, savings and recoveHes. SAC instructed to foUow closely pending 
cases with potential recoveries to reverse unfavorable trend in this category. 

During inspection 997 üles reviewed.and 3 substantlve errors found 
for a percentage of 0.301% (field average 0. 23%). Errors involved failure to 
properly identify evidence; faihire to confirm opinlon of U. S. Attorney and 
disseminate informatlon to another agency and lmproper signed statements 
(administrative action handled separately). No deadlines missed in CivU Rights 
investigaüöns. Missed deadlines in fugitive cases 5. 04% (field average 4. 09%). 
Applicant deadlines missed 2. 33% (fleld average 6. 7%). 

Criminal Ihformants have increased since last inspection by 3 to 
30 and Potential Criminal Informants by 23 to 116. Criminal Informant 
accompUshments substantial and program rated ver y good. 12 known Communist 
Party members adequately coawred by 2 active informants and 4 inactive 
informants; aU members of party. 2 members are Smith Act subjects. No known 
Communist Party front groups or active hate groups. Office supervising activity 
of Double Agent with exceUent progress and pottotial. 
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Memorandum to Mr. Mobr 

Re: Inspectlon - Oklahoma City - 3/4 - 16/61 


6 of 6 barik robberles since last inspection and 3 prior bank 
robberies solved. 3 öf 12 bank burglaries since last inspection and 1 prior 
burglary solved. Although cases found to be receiving aggressive attention, 
office does not have formal bank robbery procedure plan. SAC instructed to 
correct and continue to afford these investigations personal attention. 

ADMönSTRATIVE OPERATIONS VERY GOOD 

SAC supervises 449 of the 1085 pending active cases or 41.4% 
while ASAC supervises 636 or 58. 6%. Division of work equitable and satisfactory. 
Cases assigned per agent and cases closed slightly above field average. SAC 
and ASAC affording on-the-spot supervision and leadership. 

Pending work in Chief Clerk's Office carried over each day 
averages about 3.7 hours per employee attributed to inexperience of new clerical 
personnel. SAC confident that with additional experience backlog will be reduced 
to workable level. Errors of form 4. 91% (fleld average 5.31%); percentage 
of misfiled index cards in general indices 1% (field ls 0.39%). Office completing 
project to correct indices and SAC instructed to follow training of new personnel 
to reduce incidence of error. Pages typed by stenographers slightly below 
average for offices of simllar size. Percentage of retyping low. Errors in 
Locator Cards (#3 Register) were 7.09% - high; in daily reports of agents 
errors were 3. 65% - average; most errors involved faulty arithmetic. SAC 
and agents cautioned on need for complete accuracy. 

Travel and per dlem costs for the first 7 months of present fiscal 
year show decrease over same perlod last year. Communication costs show a 
2.7% increase per month for each agent, partly attributed to moving of Tulsa 
Resident Agency in January, 1961. Communications costs down in February, 1961. 

PERSONNEL MATTERS VERY GOOD 

AU available personnel passed required examination. One agent 
on limited duty and 1 agent unavailable. Both interviewed and present status 
considered Justlfied. Work load being equitably shared. Overtime average of 
office for November, December and January high at 3' 28’*. Time in office for 
sameperiod, includingSAC andASAC, was 17.03%; was 15.93% for February. 

SAC instructedto reduce. No overweight personnel. 25 clerical appUcants 
have accepted appointments at SOG since 1/1/60; eligibiUty Ust presently depleted. < 
Instructed to correct. 1 agent appUcant now under consideration, six have been 
recommended since 1/1/60. Morale is considered very good. 


- 4 - 



Memorandura to Mr. Mohr 

He: Insp«etion - Oklahoma City - 3/4 - 16/61 


Pending transfers, in and out wiil leave the office with 56 agents 
(increase of 7 agent personnelsince August, 106O).and'31 non-investigative 
personnel for a clerk-agent ratio of 55%, beJow field average. 

Present complement of agents and clerks.adequate but not 
excessive. SAC instructed to closely evaluate work loads to lnsure adequate 
assignraent in view of increase in agent personnel. 

CONTACTS * EXCELLENT 

Director, FBI and SAC have received many favorable resolutions 
of various law enforcement groups during past year . PubUc relations highly 
effeCtive with number of radio and television stations covering Top Ten Fugitive 
broa dcast s andnews medla favorably disposedto handle materlal fumished by b7E 
SAC. I I SAC Contacts. all known to SAC and| |developed by hira, in diversified 
fields. 48 poUce schools in 1060, increase of sorae 34% over prior year. Speaking 
prograra increaaed 15 speeches over prior year; 46 speeches with quaUty groups 
being accepted. Liaison effective. Dlrector, FBI, SAC and office weU regarded* 


\ 
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Aprll21, 1961 

ME MORANDUM FOR MR. TQLSON 

.... 3, 1961, Isaw Special Agent In Charge Wesley GiyGraDD of 

^f ld D1 Ü 8l ? n ? who ' wza örders of transfer to Mlami 
as Special Agent in Charge of that fleld division. 

Mlam( v .J^ l Z cu t B f ed wit !\ Mr ; Grapp generaUy the major problems in the 
Miaml FieldJWrision, partlcularly as to the activities of jewel thieves, bank 

™r?f and °&© r types hoodlums who have made that area a place of elther 
residence or activity« 

c i 

. . . * ' f call ® d M** Gra PP’ s attentlon to the iact I noted the Miaml Office 

had asubstantial number of classes of cases in excess of 8% in delinquency 
and this was undesirable and should be immediately corrected. 

i t 

. I also noted that I öbserved the number of cases closed per Agent oer 
Bionth to the Mtoml Otfice waa only 8.8, whlch I coneldered to belowa^ 

f V f. r ?A f 1 ? should be to bring about an increase in production by the 
lndividual Agents in the office. 1 

i 

^^* ^ Idl8CU8sed wlth J !S:*^ app 'Äd that X noted the Agents in the . 
Miaml Qffice were spending 20. 89% of thelr time ln the off ice, which is grossly 
excessive and this figure should be reduced. y 

. .. . .. I «tressed to Mr. Grapp the necesslty for developing quality informants. 
both in the Security and Criminal fields and in connectlon with the latter, the 

necessity for intensifying intelligence coverage of the activities of racketeers 
and hoodlums. — — - - - 

' ö7- / ' , ■ ■ 1 • 

u ^ ^ I outllned to Mr. Grapp my views concérning overtime and Agerits on 
— I lm f te dduty8nd ^lBedhlm I dld not feel that fringe benefits.shoutobepaid 
p^onj'tg^gents who were not able to share the average erertime of the-entire ^ffce 
A f nthad J« st recen ^ r «turned from an illness whichnecessitated 
uwi J j ffiy months for him to regaln his compiete strength or if he was one pLèhe older 
^^.chAgents inhis seventiès who had givenfaithful sèrvice,to the BureauJiÉ^mwiy years. 

r^t'^E EDM ^ 5 l / v,V | SSHT t$QX D. Q* ] 

MAU. ffooM C3 reueTYPE JiMir m DATS */ j/L? V“ ", • ( ; 
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Memorandum for Mr. Tolson 


April 21> 1961 


1 also cautloned Mr. Grapp to be certain to cover adequately through 
informants and otherwise matters arising in connection with racial problems. 

I called Mr . * Grapp’s attention to the iact that I noted there were 7 
vioiatlons o £ the Federal Bank Röbbery Statute in the Miami Qffice whlch were 
unsoived and this is moet undeslrable and he should bear down on these to bring 
about an improvement . 

I also discussed with Mr. Grapp the international situation, particularly 
as to the many thousands of Cuban refugees who have come to Miami from Cuba 
whlch necessitated careful coverage. 

t ) 

1 , Verytruly yours. 

/pp.A*. 

John Edgar Hoover 
Dlrector 



Mr. Wealey G. Grapp 
Federal Bureau of lnvestigation 
Mlaml, Florida 



Dear Mr. Grapp: 


An analysis of the total number of speeches glven 
in the Field during the three-month period from January through 
March of 1961 reflects that there has been a totai increase of 
432 speeches as compared with the same period in 1960. This 
represents an increase of almost 27 per cent. 


I thought you would like to know that during thls 
period in 1961, statistics ior the Miami Office have shown a 
substantial increase. This is indeed an encouraging indication 
that -this lmportant phase of Bureau operations has been receiving 
full attention. I trust that the figures for the remainder of the year 
will reflect as favorably upon your operations. > 

Sinr.erfilv vourfl. ^ 





cc: s'i.-f .1 


Sincerely yours, 

J.EDGAR HOOVÈß) &/' 




1 - Oklahöma City L 

1 4r T Wick° N SAC TEAGUE 

NOTE: Lee O. Teague was.SAC atMiami 
See Jonesdo DeLöach memo dated 4-24-61 
Research, (érime Records. )" 
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FEDERAL BUREAU 0F INVESTI GATIÖN 
UNITED STATES DEPARTMENT OF JÜSTICE 


REPORT OP PERFORMANCE RATING 


§ 


Name rfEmpIopee : WESLEY G. GRAPP 


Where Assigaed : OKLAHOMA CITY 

(Division) 


(Section, Unit) 


Official Position 11116:, 


SPECIAL AGENT IN CHARGE 


Rating Period: from ^prii 1^1960 to March 31 y 1961 _ 


ADJECTIVB RATING: OUTSTANDING 

Outstanding, Exoellent, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


Rated by: 



Signature 


Assistant to 
the Dlrector 

Tule 


4-3-61 

Date. 


CJL 


’Reviewed by: 


Rating Approved by: 



cu. As30Clate 


Signature 


.Director- 


Title 




fxtoaZ. ^( ^nT i>^DiTector_ 

Title 


;rlature 





TYPE OF REPORT O 

jfraarc&aj — , ,, i; ,- i ^ « 

(X) Official ( ) A jministrdtif^^ M AY^jL ]§§] 

(X) Armuat ( ) 60-Day m 


* 

tr 


& 

4MAY4 1861 


( ) 90-Day 
( ) Trânsfer 

( ) Separation from Servioe 
( ) Spedal 








NARRA'HVË COMMENTS. 

Notc: Thc rcguUdons requirc th*t OUTSTANDINO ratings be supportcd by * statcmcnt in writâng setting jforth IN DETAIL thc performance IN EVERY 

ASPECT and thc REASONS ^ cc^idcrmg cach worthy of SFEQAL COMMENDATION. 

UNSATISFACTORY ratihgs must be supportcd by a sutement io writing stating (I) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 d*y) PRIOR WARNING, and (3) the effcwts n«äe ÂFTER TnE WAKNlNG TO HELP the empäoyee bring his perfo^ince up to « 
satisfactory levet 
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WESLEY G. GRAPP 
SPECIAL AGENT IN CHARGE 
OKLAHOMA CITY OFFICE 
ENTERED ON DUTY NOVEMBER 4, 1946 


During the annual performance ratlng period from 
April 1, 1960, to March 31, 1961, Mr. Grapp was assigned as the 
Special Agent in Charge of the Oklahoma City Office and in view of 
the exceptional manner in which he administered and directed the 
activities of this office he is deserving of an Outstanding performance 
rating. 


From the standpoint of the Bureau's activities the 
territory covered by the Oklahoma City field division is extremely 
active particularly in the criminal field and under the able leadership 
of Mr. Grapp this territory has been exploited to the fullest extent. 
Although Mr. Grapp is relatively young in terms of years of service 
in the Federal Bureau of Investigation he has had extensive experience 
in supervisory and administrative positions. He is an unusual employee 
whose rapid progress through the ranks in the Bureau has been due to 
his exceptlonal ability, drive and devotion to duty. He has a most force- 
ful personality and boundless enthusiasm and energy which have contrib- 
uted greatly to the success he has realized in his iiaison and contact 
work. He has an extensive knowledge of the Bureau’s operations and has 
demonstrated exceptional judgment, initiative and resourcefulness in 
discharging the many responsibilities of his office. He is firm but fair 
in dealing with personnel and has the ability to obtain peak performance 
from employees under his supervision. Many comments have been 
received from persons outside the Bureau regarding the manner in whlch 
Mr. Grapp has handled matters in the Oklahoma City Office. 

Mr. Grapp is most effective in supervising and directing 
investigations of major cases and deserves special praise for the 
skillful manner in whic h he supervised the inves tigation of the Bank 
Robbery case involving r \ This was a most 


b6 

b7C 



Involved, fast-moving investigation and the splendid results attained 
were a credit to Mr. Grapp. Mr. Grapp is also exceptionally well 
qualified to plan and lead raids and apprehensions of dangerous 
fugitives and has demonstrated his ability in this respect on many 
occasions during the rating period. 

Mr. Grapp is a dedicated publlc servant who has performed 
evéry aspect of his wörk in such an extraordinary manner that he ls 
deserving of special recognition in the form of an Outstanding performance 
rating. 


V 
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Memoranâum 


ii» 


TO 


UNITED STATES GOVERNMENT 




: Mr. J. Edgar Hoover 

Director, Fcderal Bureau o£ Xnvestigation 


datbj Âpril 18, 1961 


. A. Andretta 

Administrative Assistant Attomey General 
! subject: "Outstandinß"^arfomanoa Raeinga 


\ 




I 

This refcrs to your recooamendations for n Outstanding" 
performance ratings for the following eaployees for the period 
April 1, 1960 through March 31,,1961: 


s 


i j.l'.f Alan H.^Jelmont 6 ^ > 

! I.L Joseph J./Casper//^/ /'* N 

’i i 1 1 — 


M«2V>ljoa 





•sjons. 


Ma'Bclmon 


U/dT CallaHAnJf- 
/p!r. ConraJ.—. 

Mr. DcLoaeh 

Mr. Evans 

Mr. Malonc 

Mr. Roron 

Mr. Tavcl. — — . 
Mr. Trott/'r.,.— 
Mr. V/.C.SutUvan 

Tclc. Roonj 

Mr.Jngran»— _ 
MSss Gandy — 


. , 

1 Vcartha D.XDe Loach t*Y 

r AXEvans // i l <> f 
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iCourtnëy «« . 

Uesley G.JiuGrapp i>& &!/ ■’ y6 * f 
Älbert P.M?unsser /> 72X^1 (,/ö 


^T&nald S^Hostetter 

ri t fiii t ii iiii m 

Edaund D,/Mason 7 ^ 

Frank Ljvrice //U , 

i&illiam C./Sulllvan •'£ / ** 

■ Robert' E . /wick <?£,' 


The ratings*have been approved and in accordance with 
the Departaent's perfonnance rating plan a copy of the justifi- 
cation should be fumished :to. each of the above employees. 

1 J-: Aw 
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May 11, 1961 
PERSONAL ATTENTION 


Mr. WesleyG. Grapp 
Federal Bureau of Investlgatioo 
Miami, Florida 

Dear Mr. Grapp: 

i 

1 have reviewed the report of the iaspection made 
recently ot the Miami Office and the operationa o£ your office, based 
on the Inapector'a findings, have been rated Good on Adminiatrative 
and InvesUgative Operaüons and Very Good on Physlcal Condition 
and Maintenance, Personnel Matters and Conlacts. 

It waa noted that your headquarters apace is inadequate 
and you ehould foliow ciosely the negotiations that are now underway 
for addttionai space to aasure same ispromptiy crystallized. 


I am concemed that for the first nine months of fiscal 
year 1961, your accomplishments were down in two categories; four 
substanüve errors were detected, which sbows inadequate superyision; 
time in the officé was excesaive; average case ciosings per Agent were 
low; and costs oi automobiie operation and repair were high. 



effective, aggressive and penetrative action is taken 


Your coverage of the Cuban situation is good. You 
must keep constantiy abreast of important developments in this iieid. 

1 - SAC, Oklahoma City (Personal Attention) .(y^th enclosure) _ _ 

1 - Mr. Callahan (Attn: Mr, C. JR. mvidson/ Based on memo J. F. Malone 
rVy Personnel file of SAC Wesley G^Grapp to Mr. Mohr, 5/11/61, re: 

^ JTH: meh/dlh "Inspection - Miami Division, 

(8) * Inspector J. T. Haverty, April 19 - May 5, 

,u- 1961.” JTH:meh 


» \) s 


SUfl A A 



Mr. Wtsltf G* Grapp 


I realizd that you have arririe-d in Hisrai only 
recenüy. You b&ve, hov/evor, avaUable to yOu the inapection 
report swd the memorandnm coâicenUng the work papera. Carefolly 
review thesaaae'aithyour AsoUUnt opecial Agent In Charge and 
other key personnel. Znitiateimmediately the action neceaaary to 
comply wilâ the Inopcctor* s inatructiona and Buggeations. You 
ehould advise the Bureauin detaü vrheu all âelinquenciea have 
been corrected. 

, A copy of thia letter 1s béing sent to your predecessor 
f or hi» infor mation and future guidance. 

Sincerely youra, 


John Edgar üoover 
Director 
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May 17, 1961 
PER80HAL ATTEHTIOH 


( 




Mr. Vesley G.v,Grapp 

Federal Bureau of Inveetigatlon 

Miaal, Florida 


<1 

O 

^ % 

% 

Referenoe is sade to your Fom FD-205 dated <2 
May 12, 1961, captioned **Fuersas Araadas de Cuba en Exilio 
(Arsed Forces of Cuba in Sxile) (FACE), IS - Cuba; NM," 


cP 




Dear Mr. Grapp: 


4 


advlsing that the Bureau deadline of May JL6, 1961, vould 


not be aet and that a co— nnicatlon :on this case uould 
reach the Bureau by May 23, 1961, 


Tour attention is directed to the fact that 
by Bureau letter to Los Anseles dated Marc h 10, 1961, you 
were instructed to have | I prosptly JLnter- 

viewed concerning the cowplete ldentlty of captioned 
organization and its of ficers and the reported plan of the 
organization to organize an expedition against Cuba. A 
Bureau Fom 0-1 dated April 24, 1961, was sent to yon^to ' 
detemine when a report in this aatter would be suboitted. 
That Fom was returned indicating that a report wouldibe ' 
subuitted on May 15, 1961. 
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Tou have now advised tl$t the deadline previously 


7« 




'zië 


set will not be net and the repoft will not jOe subuitted 


until May 23, 1961 . 

ttr L 


1 1 


tv 


* if 


'TqUoUi 



7 .Tou are instructed toobtain explanatious froa 
thé personnel responsible for the delay ln handling of t 
7 matter ahd subait your reconuendations for any adninis 
ajbtion varraiéted. This natter aust be afforded your 
inaèdi'ate attention. 



Parsona . 
Mohr;^, 


•Caüoh<in . 
Con rqd^», 

iWaaa 
Matohe , 
Bosen 
'Tavei 


v>. 


'tij. 


V/ 


y 




) 


Trottej * 


W.C.^uttivan 

*Tel«. -fioQtn 
Ingrrtrn ^ 

c on 

N . 


r 

RDS:pw\ 
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Very truly yours, 

J. £dgar Hoover 


^ r h ,i,John Edgar Boover 
1 ' 'Pf Director 


i 






FD-207 (R*y. J- 18 -eO) 

O^TIONAt ^OtM NO. )fr 


0 

UNITED STATES GOVERNMENT 

Memorandum 




TO ! Dlrector, FBI 


date: June 15, 1961 



FROM j % SAC, Miaml . 

rl ö > 

subject: WESLEY G.tfeRAPP 

(Employce 9 s prcsent payroll nctme) I 

Miami t Jr / 

TDhisiön) /TV S' 

PAYROLL NAME (List as issired on payroll) 

Same ^ 

ADDRESS AND PHONE CHANGE 


Preeent phone ntjajber (clty) Present addree s 

Wllson 5-3718 731 N* E. 164th Terrace, Miami 62, Florida 


NOTE: (The following must be exeeuted in reporting BIRTHS or CHANGES |N MARITAL STATUSJ 


Ha* spous# evet been an eoipXoyee o( tbe Sureau? 

K dl Ye* GJ Present CU ron»er ! 2 . □ No 



MARITAL STATUS 


Morrie 4 to - ^btow full (maidcn) nawe of *poa*e 


ate ond pXace o t aorrlaae 




To employee ond (Name 0} spousc) 


Thi* U their MMMM chlldt 











Mr. Mohr 


June 18, 1961 


J. F. Malone 

SA WILtlAM W. TÜRNER 
(Formerly Assigned OklahomaCity; 
Currently Asaigned KnoxYÜle Office) 
EOD 2-5-51, GS-12 069,735 
Yeteran, On Frobalion 
PERSONNEL MATTER 
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This memorandum is being aubmitted by Inapector 

at the request oi a repreaentative of the Adminiatrative DiYlaton ^n^ër 
certain sdlegationa madeby SA Turnerin 

Senator Jacob Javits and AprU 30, 1961, to Senator Eatea Kefauver. 

At the outaetl shouldUke to state that vhen I conductedthe 
inauirv into thé peraonnel matter at the Oklahoma City Ofüce during the 
^ertod Februaryl - 4, 1961, I apeciÜcaUy inatructed SA TJirner to prepwre 
for me a memorandum •wherein he ahouid aet forth each and 
he had againat hia SAC and/or the Bureau. No time limit waa pl^edu^nhim. 
He-waa aUowed aa long as he deaired to prepare thia memorandum. JHe took 

During the i°7^^ that followed/hew^ aUojwd to 
supplement the originai memorandum ontwo occaaiona. It was 
him that often timea in an inquiry of thistype 

mlainterpreted or misquoted. Therefore, to inaure that there wouid be no 
misunderatanding he vms instructed to prepare h^own me^rw^^eitoer 
by typing it himaelf or dictating it to a stenographer. He elected tö type it 

Smaelff Therefore, aU atatementa made to ©e by wS^eTewäed in 
corporated in bis memoranda and the reaults of my inquiry were recoraeo m 

my memorandum dated February 7, 1961. 

* » 

SoecificaUy, in reply to SA Tumer* s aUegation in the second 
fuU paragraph, page 3, in Turner*a letter to Senator Jacöb Javits 
April 3, 1961, ”AUow me to state that Mr. Grapp*s ^allegatimia 
^eunfounded, hnd I can prove it, and my aUegations against him are founded, 

fl> Personnei FUe of SAC Wealey G.^Grapp 
Oklahoma City Field Office File (SOG) 

1 - Mr. CaUahan (Attention: Mr. C. H. Davidson) 


RKMtmbk 







Memorandum to Mr. Mohr 
Re: SAWUUamW. Turner 

Knoxvüle Offlce, Personnel Maiter 


and thls also I can prove. To be very accurate, I made one direct allegation, 
vhich the Inspector never bothered to look into. I aleo presented other matters 
for what they were, heareay, and I now find a eituation which atrongly suggeets 
queationable meana were used to älence a witness. M that portion o£ hU atatement 
* wherein he statos ho made ”one direct ajUegation which the Inapector never 

bothered to look into” I have no idea to what he refera aa each aUegation fumished 
me waa delinitelychecked into. 

Secondly, conceming the aUegation fiet lorth in the thlrd fuU 
paragraph> page 2 , of Tu rner*a letter to Senator Estes Kefauver dated AprU 80, 
1961, "I might here menüon that Mr. Grapp prepared a memorandum to my 
personnel Ule, dated January 31, 1961, captioned * Work Periormance* • The 
criUcism contained therein ls completely ridiculous, and the aUegaüons against 
me unfounde d. Kot only did I refute the entire contents of this memoranchim to 

~l but l pointed out to him exactly why I considered Mr. Grapp, by bs 
reason o f his overbea ring attitude, a potential source of embarassment to the b7c 
Bureau. I I merely conducted a very cursory inquiry, and returaed to 

Waahington. I later discovered an instance in which Mr. Grapp apparently 
used quesüonable means in suppressing evldence supporting me.” Tumer*s 
aUegation as set forth above that I;conducted a very cursory inquiry is, of coiurse, 
unfbunded. Furthermore, I have no idea to what he was referring to when he 
statedtiat "I laier discovered an instance ln which Mr. Grapp apparenüy used 
quesUonable means in suppressing f ?ideacd supporting me. ,t 

RECOMMENDATTQNi 

Mone . . • informative. 




2 




Mr. Mohr 5/11/61 

J. F. Malone 


j INSPECTION - MIAMI DIV2SION 

INSPBCTOR J. T. RAVERTY 
APRUj 19 - MAY 5, 1961 

j SYNOPSIB 

OfUclals: Wertey G. Grapp. SAC slnce 4/7/61, and[ i ASAC »ince 

| WWSB. Last lnspectlon 4/11 - 27/60. 

Phyglcal Condition and Maintenance » Very Good. Office ccntrally located, space secure, * 
well kept, but inadequate. Addülonal space being ncgotiatcd. Minor houaekeeping delin- 
i quencie« ordered corrected. Nb auto delinquencies afiecting safety. Coat of auto opera- 
tions above field average» Ordered rediced. 

Invegtteative Operidiong - Ckx>d« Fugitiveg up 15%; fines, gavingg and recoveries up 94%; < 
convicttons down 6% and autoe down 2%. Missed applicant and Civil Rights deadlines below 
field average. 4 substantlve errorg, Office during past year has intensified coverage of 
Cuban activittes and ig keeping the Bureau conttnually inforzned conceming developments» . 
Office, by aggreesive action and thorough investigation of Cuban factionalist elements who 
wanted to use II, S, as base for operattons againat Cuba, has gaved embarrassment to UB, 
Securlty informant coverage improved in quality and quantity. Origin in 8 major Jewel 
thefts, 5 unsolved, Solved all bank robberieg (4) but 2 bank burglarleg unsolved. Invegtl- 
gattng 11 Top Hoodhims» Criminal Informant Program rated good. Necessity for intensi- 
fying investtgattons of major cases and improving informant coverage stressed« 

Admteigtrattve Operations -m Good. ßupervision equitably digtributed. Cases assigned and 
ciosed per Agent slightly below fiëld average. Time te ofiice, January - March, 20. 27%; 
ordered reduced. Errors of form and misflled index cards sllghtly above field average. 
Steno productlon slightly hlgher than field average and percentage of retypes substantially 
below» Travel andper diem costs substantially belo w fleld base, communications costs 
slightly below, SAC lnstructed to keep to minimum. 


Personnel Matters - Very Oood« Personnel adequate - not excessive. Vohintary overtime 
Mgh, necessary, producttve and equitable. Nc> ovtrweight Agente. Mbrale htgh. 4 llmited 
duty Agents; 1 has re quested rettrem ent and disabUity actton on % othfra pendlng. b 7 E 

Pontacts - Very Good. | | SAC Contacts in dlverslfied f^â^jfcAC instructed to 

Srson, meet expeditiously. Speech Program and poUce traipSqg' enecttvely handled. 

D irector has instructed no National Academy applteanésr to be accepted from 
Miami Beach PoUce Department as h>ng as present^hief to charge. 

?l»Odoh.^, , ^ 


Enclosure 

1 - Mr. Calla h a n (Attention: Mr. C. R, Davidson) (sent separately) 
JTHjmélw^ ” 
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Memorandum to Mr. Mohr 
Re: Znspection - Miami Divißion 

t. * 


RECQMMENDATIONS: 

. - i 

1. SAC Wèsley G. Grapp, GS-17 @ $16,530, reported for duty as 
SAC, Miami, 4/7/61, veteran, not on probaüon. Makes an excellent pereonal 
appearance, demonstrates thorough knowledge of Bureau'a poücies, aims and 
procedures. , Appears energetic and aggreesive; however, full evaluation of 
capabilitles not made in view of recent arrival to office. 

i i 1 i 


b6 

‘ b7C 

2. ASAC l L Gfi-15 @ $13, 730, veteran, not on probation, 

third ofüce as ASAC (stoce 7/1/57). Excellent appearance, pleasant personaUty, 
exhibits above-average knowledge of Bureau's procedures and poUeies. No substantive 
errors under his supervision. Has exceUent potenüal and qualified to handle smaU 
office. 


3. Other personnel separately. 
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Memorandum to Mr. Mohr 
He: Inspection - Miami Office 


DETAILS 




PHYSICAL CONDITION AND MAINTENANCE ........ . VERY GOOD 

Office centrally located in building where only other tenant is the 
Immigration and NaturaUzation Servlce (INS). Space secure and well Jcept but inadequate. 
Negotiations underway ior additional space through moving of INS or by securing new 
building. Minor housekeeping delinquencies ordered corrected on spot. Auto main- 
tenance good, no delinquencies affecting safety. Cost of repair and operation of 1 

automoblles for first* 6 months fiscal year 1961 (. 028 and . 085 jper mile) above field 
average .(, 014 and . 065 per mile). SAC instructed ,to reduce. 

INVESTIGATIVE OPERATIONS . GOOD 

i ’ 

Statistical accomplishments for fiscal year 1961, as of 3-31-61, show 
fugitives up 15%; fines, savings and recoveries up 24%; convictions down 6% and 
autos down 2%. Missed applicant and mlssed Civil Rights deadlines 4.0% and 2.4% 
belbw field average of 6. 7% and 3. 53%. No investigaUve deadlines mbsed in 109 fugitive 
cases reviewéd. 4 substantive errors in 920 files reviewed, . 43%, above field average, 

. 23%. Security informabt coverage improved in quality and quantity. Improved coverage s 
of Cuban activities. Office during past year has intensified coverage of Cuban activities ’ 
and is keeping Bureau continually informed concerning developments. Office by aggres- 
sive action and thorough investigation of Cuban factionalist elements who wanted to use 
U.S. as base for operations against Cubahas saved embarrassment to U. S. Origin.in 8 
major jewel thefts, 5 unsolved. ö bank robbery violations (including 2burglaries) since ' 
last inspection. All solved éxcept burglarles. 11 Miami Top Hoodlums under investiga- i 
Uon, 1 considered as a top ten. Criminal Informant coverage rated Good. Potential 
criminal informants have decreased, SAC ordered to intensify investigations of major 
< cases and improve informant coverage, 

ADMINISTRATIVE OPERATIONS GOOD 

Supervisiou of work equitably distributed. On-the-spot supervision and 
; leadership being afforded important matters by supervlsory personnel. Cases assigned 
per Agent and cases closed per Agent.slightly below field average. Minor amount of 
; supervisory overlap during a short period on one desk found justified. Time in office 
during January-March, 1961, averaged 20. 27%. SAC instructed to reduce. 

Several suggestions made for improvement of operatlons of Chief Clerk's 
Office. Errors of form (6. 3%) were above field average (5. 31%). Percentage of index 
• cards misfiled (: 4%) over field average (. 39%) . 

Stenographers’ and typists’ average 3. 5 pages per hour which exceeds field 
average (3»45 pages per hour). Pages retyped due to steno errors (. 13%) is considerably 
! below field average (. 83%) as is total retypes . 96%, (field - 2. 89%). Review of 1961 
l #3 registers showed 12.45% errors (none affecting requlrements offringe benefits law or 'i 
investigative performance) which SAC was instructed to reduce. A 

i 
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Memorandum to Mr« Mbhr 
Re: Inspectlon - Mlamt Office 




Costs of travel and per diem for first 9 months of this fiscal year 
substantialiy below Bureau-established base (37% and 54. 2% respectively). 
Communications costâ 11. 97% below for 4 months and 7% above for 5 months. SAC 
instructed to keep contröllable costs to a minimum. 

PERSONNEL MATTERS . VERY GCOD 

Personnel adequate, not excessive. Cleik-Agent ratio 57; 7%, below 
field average. No overweight agents. Voluntary overtime.high (3-month average 
3'08 ,t )* Overtime necessary, productive and equitable. Morale high. 4 Agents on 
limited duty. 1 requested retirement during inspection and disability action on 2 others 
pending. Office below average in Special Agents recruited. SAC instructed to 
intensify program. 

CONTACTS . ^ VERY GOOD 

* 

i 1 

I I SAC Contacts in various fields of . endeavor . SAC ' instructed to meet 
same expeditiously. Speech Program very good; 103 in 1960 and 53 during first 3 b7E 
months of 1961« Speeches beiore quality groups. PoUce training effectively handled. 

2 applicants in present National Academy class« Director instructed that as long as 
present Chlef was in charge of Miami Beach Police Department no NaUonal Academy 
candidates were to be accepted therefrom. AU persons contacted unif ormly spoke 
most highly of the Director and Bureau. 
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June 22, 196X 
PERSONAL ATTENTION 


i* 


V 


Mr. Wesley G. Grapp 
Federal Bureau o£ Investlgation 
Miamt, Florida 


Dear Mr. Grapp: 


Bureau records disclose that Time Spent in 
Olfice (TIO) by Agents of the Miaml Office for May was 
16.5per cent. While this is a reduction from the April 
figure of 17.1per cent, it is atili considered to be 
excessive. 


’Eis imperative that TIO be reduced to the 
absolute minimum and l shall expect you to tak e definit e 


steps to achieve further substantial reduction. 

lP£C-i4i 



/ 


Very truly yourf# 

J. Edgar Hoover 


67 l / 
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1 - Trainine and ■ In spection JDivlsion 

1-1 I 


John Edgar Hoover 
Director 


1 - SOG Miami Field Office File 


Tolawi * 
Be l-monf , 
Mohr 
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Colbhcm . 
CoAfod «hm 


NOTE: Letters being written to aH offices where office averagé TIO for ,, 
May exceeds 15‘per cent. - **'*/ 


l^eL'OOCh . 
^VCffts . 


Mctfofce* 
Bosen ^ 


'Su.Ulvah ^ 

tavel^ 


trottef , 


Tele* Hoom 
JaOtCuft 
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